


Ýïèäåìèÿ ÂÈ×/ÑÏÈÄà – îäèí èç ãëîáàëüíûõ âûçîâîâ, ñòîÿùèõ
ñåãîäíÿ ïåðåä ÷åëîâå÷åñòâîì. Îíà óæå âûøëà çà ïðåäåëû
ìàðãèíàëüíûõ ãðóïï è áûñòðî ðàñïðîñòðàíÿåòñÿ ñðåäè îáùåãî
íàñåëåíèÿ, íåîòâðàòèìî ïðåâðàùàÿñü èç ìåäèöèíñêîé ïðîáëåìû 
â ñîöèàëüíî−ýêîíîìè÷åñêóþ. Óùåðá îò ýïèäåìèè â ñôåðå òðóäà
ìíîãîñòîðîíåí. Ñíèæàåòñÿ ïðîèçâîäèòåëüíîñòü òðóäà è ïðåäëîæåíèå
ðàáî÷åé ñèëû, ðàñòóò ïðîèçâîäñòâåííûå èçäåðæêè ðàáîòîäàòåëÿ,
ñåìüè ëèøàþòñÿ êîðìèëüöåâ, à ðàáî÷èå ìåñòà – êâàëèôèöèðîâàííûõ
ðàáîòíèêîâ. Óñèëèâàþòñÿ äèñêðèìèíàöèÿ è ñòèãìàòèçàöèÿ â
îòíîøåíèè íîñèòåëåé ÂÈ×. Äàííûå ñâèäåòåëüñòâóþò: ýïèäåìèÿ
ÂÈ×/ÑÏÈÄà â íàèáîëüøåé ñòåïåíè ïîðàæàåò ìîëîäåæü â âîçðàñòå 
15−30 ëåò. Â ðåçóëüòàòå â áëèæàéøåì áóäóùåì ñîêðàòèòñÿ
ðàáîòàþùåå íàñåëåíèå è óâåëè÷èòñÿ ÷èñëåííîñòü íåðàáîòàþùèõ;
ïîâûñèòñÿ ñòîèìîñòü ðàáî÷åé ñèëû è ñíèçèòñÿ åå
êîíêóðåíòîñïîñîáíîñòü. Èç−çà âûñîêîé ñòîèìîñòè àíòèðåòðîâèðóñíîé
òåðàïèè óâåëè÷èòñÿ è íàëîãîâîå áðåìÿ. 

Ñåé÷àñ, êîãäà åùå íå íàéäåíû ìåòîäû èçëå÷åíèÿ ýòîãî çàáîëåâàíèÿ,
íåîáõîäèìî îñîáîå âíèìàíèå óäåëÿòü ïðîôèëàêòèêå ÂÈ×/ÑÏÈÄà.
Ðàáî÷åå ìåñòî – èäåàëüíàÿ ïëîùàäêà äëÿ ïðîâåäåíèÿ àãèòàöèîííîé
ðàáîòû, èíôîðìàöèîííûõ è ïðîñâåòèòåëüñêèõ ïðîãðàìì. Êðîìå òîãî,
âîçäåéñòâèå ýïèäåìèè íà ïðîèçâîäñòâåííóþ äåÿòåëüíîñòü ñëåäóåò
ó÷èòûâàòü â ïîëèòèêå çàíÿòîñòè è ïîäãîòîâêå ðàáîòíèêîâ.
Ìåðîïðèÿòèÿ ïî ïðîôèëàêòèêå ÂÈ×/ÑÏÈÄà â ñôåðå òðóäà äîëæíû
áûòü îòðàæåíû â êîëëåêòèâíûõ äîãîâîðàõ ìåæäó ðàáîòîäàòåëÿìè 
è ïðåäñòàâèòåëÿìè ðàáîòíèêîâ, à òàêæå â ñîãëàøåíèÿõ ìåæäó
ïðàâèòåëüñòâàìè, ñîþçàìè ðàáîòîäàòåëåé è îáúåäèíåíèÿìè
ïðîôñîþçîâ. 

Çíà÷èòåëüíûé âêëàä â ïðîâåäåíèå âñåìèðíîé êàìïàíèè ïðîòèâ
ÂÈ×/ÑÏÈÄà âíîñèò Ìåæäóíàðîäíàÿ îðãàíèçàöèÿ òðóäà. 

«×åðåç ïðîôèëàêòè÷åñêèå ïðîãðàììû íà ðàáî÷èõ ìåñòàõ ìû ìîæåì
ðàñïðîñòðàíÿòü íåîáõîäèìóþ èíôîðìàöèþ, îêàçûâàòü
ïñèõîëîãè÷åñêóþ ïîääåðæêó è îáåñïå÷èâàòü ëå÷åíèå, òåì ñàìûì
ñîõðàíÿÿ æèçíè ëþäåé, – ñêàçàë Ãåíåðàëüíûé äèðåêòîð ÌÎÒ Õóàí
Ñîìàâèÿ. – Ðàáî÷èå ìåñòà ÿâëÿþòñÿ êëþ÷åâûì ýëåìåíòîì â
îáåñïå÷åíèè çàùèòû ïðàâ ÂÈ×−èíôèöèðîâàííûõ è ïîñòðàäàâøèõ 
îò ÂÈ×/ÑÏÈÄà».

Ïðîãðàììà ÌÎÒ «ÂÈ×/ÑÏÈÄ â ñôåðå òðóäà» îñóùåñòâëÿåò ïðîåêòû 
ïî ïðîôèëàêòèêå ÂÈ×/ÑÏÈÄà â ñôåðå òðóäà â ðàçíûõ ðåãèîíàõ ìèðà,
â òîì ÷èñëå è â ñòðàíàõ Âîñòî÷íîé Åâðîïû è Öåíòðàëüíîé Àçèè.
Óñïåøíûå ïðèìåðû ýòîìó – ïðîåêòû, ðåàëèçóåìûå íà Óêðàèíå è 
â Ðîññèéñêîé Ôåäåðàöèè. Ïîëîæèòåëüíî çàðåêîìåíäîâàâøèå ñåáÿ
ìåòîäèêè ìîãóò ñòàòü ìîäåëÿìè äëÿ âîñïðîèçâåäåíèÿ â äðóãèõ
ñòðàíàõ.
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Â ñòîëèöå Óêðàèíû Êèåâå 11−12 îêòÿáðÿ 2005 ãîäà 
ïî èíèöèàòèâå  Ìåæäóíàðîäíîé îðãàíèçàöèè òðóäà 
è ïðè ïîääåðæêå Íåìåöêîãî îáùåñòâà ïî òåõíè÷åñêîìó 
ñîòðóäíè÷åñòâó (GTZ) ïðîøëà âñòðå÷à ýêñïåðòîâ «Îáìåí 
îïûòîì ïî âíåäðåíèþ ïðîáëåìàòèêè ÂÈ×/ÑÏÈÄà â ñôåðó 
òðóäà â ñòðàíàõ Âîñòî÷íîé Åâðîïû è Öåíòðàëüíîé Àçèè».

Ýïèäåìèÿ ÂÈ×/ÑÏÈÄà ñåãîäíÿ ïåðåðîñëà â ãëîáàëüíûé êðèçèñ
è ïðåäñòàâëÿåò ñîáîé îäíó èç íàèáîëåå ñåðüåçíûõ óãðîç äëÿ
ðàçâèòèÿ è ñîöèàëüíîãî ïðîãðåññà. Ïðèíîñÿ ñòðàäàíèÿ
áîëüíûì è èõ áëèçêèì, áîëåçíü ãëóáîêî çàòðàãèâàåò è
ñîöèàëüíî−ýêîíîìè÷åñêèå ñòðóêòóðû îáùåñòâà, ñîçäàâàÿ
ñåðüåçíóþ îïàñíîñòü äëÿ ñôåðû òðóäà. Âåäü áîëüøèíñòâî
óìèðàþùèõ îò ÑÏÈÄà – ýòî âçðîñëûå ëþäè â ðàñöâåòå
òðóäîâûõ è ðåïðîäóêòèâíûõ ñèë, ïîýòîìó âëèÿíèå ÂÈ×−
èíôåêöèè íà ðàáî÷óþ ñèëó îêàçûâàåòñÿ áîëåå ìàññèðîâàííûì,
÷åì íà íàñåëåíèå â öåëîì. 

Èìåííî ïîýòîìó â ÌÎÒ óæå íåñêîëüêî ëåò ñóùåñòâóåò
ñïåöèàëüíàÿ ïðîãðàììà, íàïðàâëåííàÿ íà ïðåäîòâðàùåíèå
ðàñïðîñòðàíåíèÿ ýïèäåìèè è îñëàáëåíèå åå âîçäåéñòâèÿ íà
ñôåðó òðóäà. Êëþ÷åâàÿ öåëü ýòîé ïðîãðàììû – ïîìî÷ü
ïðàâèòåëüñòâàì, ðàáîòîäàòåëÿì è ðàáîòíèêàì â èõ áîðüáå ñ
ÂÈ×/ÑÏÈÄîì, ïðåäîñòàâèâ èì ðóêîâîäñòâî äëÿ âûðàáîòêè
ïîëèòèêè è çàáîòû î ðàáîòíèêàõ, æèâóùèõ ñ ýòîé áîëåçíüþ. 

Ñóáðåãèîíàëüíîå Áþðî ÌÎÒ äëÿ ñòðàí Âîñòî÷íîé Åâðîïû è
Öåíòðàëüíîé Àçèè âåäåò àêòèâíóþ è ïîñëåäîâàòåëüíóþ ðàáîòó
ïî ðàñïðîñòðàíåíèþ ïðèíöèïîâ è ïîäõîäîâ ÌÎÒ ê ïðîáëåìå
ÂÈ×/ÑÏÈÄà â ñôåðå òðóäà. 

Â ðàìêàõ ïðîãðàììû ÌÎÒ/ÑÏÈÄ è ñîñòîÿëàñü âñòðå÷à â Êèåâå.
Â áîëüøèíñòâå äåëåãàöèé áûëè ïðåäñòàâèòåëè  òðåõ ñòîðîí –
ïðàâèòåëüñòâà, ïðîôñîþçîâ è ðàáîòîäàòåëåé. Èìåííî òàêîé
ñîñòàâ – íà îñíîâå òðèïàðòèçìà – äàåò âîçìîæíîñòü  ðàññìîò−
ðåòü ïðîáëåìó ïðîòèâîäåéñòâèÿ ÂÈ×/ÑÏÈÄó â ñôåðå òðóäà ñî
âñåõ ñòîðîí è ïîçâîëÿåò ïðåäïðèíèìàòü íåîáõîäèìûå äåéñòâèÿ
ïî ïðîôèëàêòèêå ÑÏÈÄà, îáåñïå÷èâàòü óõîä è ïîääåðæèâàòü 
ÂÈ×−èíôèöèðîâàííûõ.

Â õîäå îáñóæäåíèÿ ó÷àñòíèêè âñòðå÷è çàòðîíóëè íàèáîëåå
àêòóàëüíûå âîïðîñû ðàçâèòèÿ èíòåãðàöèè â áîðüáå 
ñ ýïèäåìèåé ÂÈ×/ÑÏÈÄà. Êîíå÷íî, ó êàæäîé ñòðàíû åñòü ñâîè
îñîáåííîñòè, íî îñòàþòñÿ è îáùèå ïðîáëåìû. Ïðè÷èíà – 
â ñõîäñòâå ðûíêîâ òðóäà è ñîöèàëüíîé èíôðàñòðóêòóðû. 

Ïî îöåíêàì ýêñïåðòîâ, â Åâðîïå è Öåíòðàëüíîé Àçèè 
ñ ÂÈ×/ÑÏÈÄîì æèâóò îêîëî 2 ìëí ÷åëîâåê. 
Ïî äàííûì ÌÎÒ, 80% ÂÈ×−èíôèöèðîâàííûõ â ÑÍÃ – 
ýêîíîìè÷åñêè àêòèâíîå íàñåëåíèå. Â 2003 ãîäó òîëüêî 

â Ðîññèè ÷èñëî èíôèöèðîâàííûõ â 40 ðàç ïðåâûñèëî 
ïîêàçàòåëè 1997 ãîäà, è ýòî îäèí èç ñàìèõ âûñîêèõ òåìïîâ
ðîñòà ýïèäåìèè â ìèðå. Åñëè òàêîé ðîñò ïðîäîëæèòñÿ, òî, 
ïî îöåíêàì ýêñïåðòîâ ÌÎÒ, ýêîíîìè÷åñêè àêòèâíîå íàñåëåíèå
ñòðàíû ìîæåò ñîêðàòèòüñÿ ê 2015 ãîäó íà 1,1 ìëí ÷åëîâåê.  

Îïðåäåëÿþùèé ôàêòîð ðàçâèòèÿ ýïèäåìèè 
ÂÈ×/ÑÏÈÄà – íûíåøíÿÿ ñîöèàëüíî−ýêîíîìè÷åñêàÿ ñèòóàöèÿ 
â ðåãèîíå. Áåäíîñòü âåäåò ê óõóäøåíèþ çäîðîâüÿ íàñåëåíèÿ.
ÑÏÈÄ æå â êîíå÷íîì èòîãå òîëüêî óñóãóáëÿåò áåäíîñòü 
è ñïîñîáñòâóåò ðîñòó íåðàâåíñòâà. Âîçíèêàåò ïîðî÷íûé êðóã,
ãäå íèùåòà è áîëåçíü «ïîäïèòûâàþò» äðóã äðóãà.

Åùå îäèí ôàêòîð, âëèÿþùèé íà ðîñò ýïèäåìèè, – ìèãðàöèÿ,
øèðîêî ðàñïðîñòðàíåííàÿ âî ìíîãèõ ñòðàíàõ. 

Èçìåíèëñÿ è ñïîñîá ïåðåäà÷è èíôåêöèè. Ðàñòóùåå ÷èñëî
ñëó÷àåâ èíôèöèðîâàíèÿ ãåòåðîñåêñóàëüíûì ïóòåì ãîâîðèò 
î òîì, ÷òî ýïèäåìèÿ íà÷èíàåò ðàñïðîñòðàíÿòüñÿ ñðåäè îáùåãî
íàñåëåíèÿ. 

Îãðîìíûé èíòåðåñ ó ó÷àñòíèêîâ âñòðå÷è âûçâàë äîêëàä 
äèðåêòîðà ïðîãðàììû ÌÎÒ «ÂÈ×/ÑÏÈÄ è ñôåðà òðóäà» 
ä−ðà Ñîôèè Êèñòèíã, êîòîðàÿ, â ÷àñòíîñòè, çàÿâèëà:

– Íàì íóæíî îõâàòèòü êàæäîå ðàáî÷åå ìåñòî, íóæíî 
èíâåñòèðîâàòü â ïðîñâåùåíèå è èíôîðìàöèþ è òåì ñàìûì 
àêòèâèçèðîâàòü ðàáîòó ïî ïðåäîòâðàùåíèþ ÂÈ×/ÑÏÈÄà. 
Ðàçúÿñíèòåëüíàÿ ðàáîòà è îñíîâàííàÿ íà ôàêòàõ èíôîðìàöèÿ –
ïðåäïîñûëêè ýôôåêòèâíîãî è óñïåøíîãî ïðîòèâîäåéñòâèÿ
ÂÈ×/ÑÏÈÄó. 

Â ñâîåì âûñòóïëåíèè ìèíèñòð òðóäà è ñîöèàëüíîé ïîëèòèêè
Óêðàèíû Èâàí Ñàõàíü  ïîä÷åðêíóë: «Ñåãîäíÿ áëàãîäàðÿ ÌÎÒ
ìû îñîçíàëè, ÷òî ïðîáëåìà ëåæèò è â ñîöèàëüíîé, 
è â òðóäîâîé ñôåðå. ÂÈ×/ÑÏÈÄ – âûçîâ âðåìåíè, 
è ìû äîëæíû íà íåãî îòâåòèòü». 

Â Çàêàðïàòñêîé îáëàñòè Óêðàèíû íà ÷åòûðåõ ïðåäïðèÿòèÿõ,
âõîäÿùèõ â ãðóïïó ðèñêà, â òîì ÷èñëå â ñôåðå ìåäèöèíû 
è òóðèçìà, ÌÎÒ îðãàíèçîâàëà ïðîãðàììû ïî ïðåäîòâðàùåíèþ
ðàñïðîñòðàíåíèÿ ÑÏÈÄà. Äðóãîé ïðîåêò íà Óêðàèíå ïðîäâèãàåò
ïàðòíåðñòâî ìåæäó ìåñòíûìè âëàñòÿìè, ðàáîòîäàòåëÿìè,
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Ñ ìàòåðèàëàìè ïî âîïðîñó «ÂÈ×/ÑÏÈÄ 
è ñôåðà òðóäà» íà ðóññêîì ÿçûêå ìîæíî
îçíàêîìèòüñÿ íà ñàéòå Áþðî ÌÎÒ â Ìîñêâå 
http://www.ilo.ru/aids/index_ru.htm, 
íà àíãëèéñêîì ÿçûêå – íà ñàéòå ÌÎÒ
http://www.ilo.org/public/
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ïðîôñîþçàìè, ÷àñòíûì ñåêòîðîì è íåïðàâèòåëüñòâåííûìè
îðãàíèçàöèÿìè. 

Ñ áîëüøèì âíèìàíèåì áûëè âîñïðèíÿòû ïðàêòè÷åñêè âñå ïðå−
çåíòàöèè ïðîåêòîâ è âûñòóïëåíèÿ ìíîãèõ ó÷àñòíèêîâ âñòðå÷è. 

Ãëàâíûé ñïåöèàëèñò îòäåëà Ìèíèñòåðñòâà çäðàâîîõðàíåíèÿ 
è ñîöèàëüíîãî ðàçâèòèÿ ÐÔ Íàòàëüÿ Ïðåîáðàæåíñêàÿ îòìåòèëà,
÷òî â ñåíòÿáðå 2004 ãîäà áûë çàïóùåí òðåõëåòíèé ïðîåêò
«Ïðîãðàììà ïðîñâåùåíèÿ ïî âîïðîñàì ÂÈ×/ÑÏÈÄà íà ðàáî÷èõ
ìåñòàõ», êîòîðûé îñóùåñòâëÿåòñÿ ÌÎÒ â ñîòðóäíè÷åñòâå 
ñ Ìèíçäðàâñîöðàçâèòèÿ è ñîöèàëüíûìè ïàðòíåðàìè. 

Ïðîåêò ïîìîãàåò ðÿäó ïðåäïðèÿòèé Ìîñêîâñêîé è Ìóðìàíñêîé
îáëàñòåé ðàçðàáîòàòü ïîëèòèêó íåäèñêðèìèíàöèè â îòíîøåíèè
ðàáîòíèêîâ, æèâóùèõ ñ ÂÈ×/ÑÏÈÄîì. Óíèêàëüíûé îïûò ýòîãî
ïðîåêòà ñ ïîïðàâêàìè íà ìåñòíûå óñëîâèÿ ìîæíî è íóæíî
èñïîëüçîâàòü â äðóãèõ ðåãèîíàõ. 

Â Âîëãîãðàäñêîé îáëàñòè è Àëòàéñêîì êðàå ÌÎÒ ðàáîòàåò ñ
ìîëîäåæüþ. Ñîâìåñòíî ñ ïàðòíåðàìè òàì áûëî îðãàíèçîâàíî
îáó÷åíèå ñïåöèàëèñòîâ öåíòðîâ çàíÿòîñòè è ïðîôåññèîíàëü−
íûõ ó÷èëèù ìåòîäàì ïðîôèëàêòèêè ÂÈ×/ÑÏÈÄà. 

Ãëàâíûé ñïåöèàëèñò óïðàâëåíèÿ Ìèíèñòåðñòâà òðóäà 
è ñîöèàëüíûõ âîïðîñîâ Àðìåíèè Àííà Àêîïÿí ñêàçàëà: 
«Óñèëèâàåòñÿ äèñêðèìèíàöèÿ â îòíîøåíèè íå òîëüêî 
íîñèòåëåé âèðóñà, íî äàæå ëþäåé, ëèøü ïîäîçðåâàåìûõ 
â áîëåçíè... Ðàáî÷åå ìåñòî – èäåàëüíîå ìåñòî äëÿ ïðîâåäåíèÿ
èíôîðìàöèîííûõ è ïðîñâåòèòåëüñêèõ ïðîãðàìì».

Çàìåñòèòåëü ìèíèñòðà ýêîíîìèêè è òîðãîâëè Ìîëäîâû Ñåðãåé
Ñàèí÷óê îòìåòèë, ÷òî «ñ öåëüþ ïðåäóïðåæäåíèÿ çàáîëåâàíèÿ
ðàáîòíèêè ïðåäïðèÿòèé èíôîðìèðóþòñÿ î ÂÈ×−èíôåêöèè, 
î òîì, ãäå ìîæíî ïðîéòè îáñëåäîâàíèå, ñîçäàþòñÿ ïðîôèëàê−
òè÷åñêèå óñëîâèÿ (òàê íàçûâàåìûå «ãèãèåíè÷åñêèå
óñòàíîâêè»).  Åæåãîäíî ïðîâîäèòñÿ ìîíèòîðèíã 
òåððèòîðèé ñ âûñîêèì óðîâíåì çàáîëåâàåìîñòè».

Â Êûðãûçñòàíå, êîòîðûé äî 1996 ãîäà áûë åäèíñòâåííîé
ñòðàíîé â ÑÍÃ, íå èìåþùåé ñëó÷àåâ ÂÈ×−èíôåêöèè, ñåé÷àñ
çàðåãèñòðèðîâàíî 766 ñëó÷àåâ áîëåçíè. Êûðãûçñòàí îäíèì èç
ïåðâûõ â ÑÍÃ ïðèíÿë ìíîãîñåêòîðàëüíûé ïîäõîä ê ïðîáëåìå
ÂÈ×/ÑÏÈÄà. 

Ïðåäñåäàòåëü ïðîôñîþçà òåêñòèëüíîé ïðîìûøëåííîñòè
Ãðóçèè Êëàðà Ìà÷àðàøâèëè îòìåòèëà: «Ãðóïïàì ðèñêà 
ïîäàåòñÿ èíôîðìàöèÿ íà äîñòóïíîì èì ÿçûêå, òàê êàê ýòî 
ïîìîãàåò ïîâûñèòü äîâåðèå ê ñîâåòàì ìåäðàáîòíèêîâ 
è ïðåäñòàâèòåëåé ïðàâîîõðàíèòåëüíûõ îðãàíîâ».

Èñïîëíèòåëüíûé äèðåêòîð ÇÀÎ «Èíäèãî Òàäæèêèñòàí» 
Ìàòëóáà Óëüäæàáàåâà ïðîèíôîðìèðîâàëà ó÷àñòíèêîâ: 
«Ïðàâèòåëüñòâî Òàäæèêèñòàíà ïðåäïðèíèìàåò ìåðû 
ïî ïðåäîòâðàùåíèþ ýïèäåìèè. Ó÷ðåæäåí Íàöèîíàëüíûé öåíòð,
â çàäà÷ó êîòîðîãî âõîäèò ïðîïàãàíäà ñðåäè íàñåëåíèÿ 
çäîðîâîãî îáðàçà æèçíè». 

ÑÏÈÄ – ýòî ïðîáëåìà âñåãî îáùåñòâà, ýòî ñîöèàëüíî 
îáóñëîâëåííàÿ áîëåçíü. Ïîíèìàíèå ýòîãî ôàêòà îòðàæåíî 
â ïðèíÿòîì íà âñòðå÷å çàÿâëåíèè, â êîòîðîì ó÷àñòíèêè 
îáÿçàëèñü óñèëèòü äåéñòâèÿ ïî ïðåäîòâðàùåíèþ ÂÈ×/ÑÏÈÄà 
â òðóäîâîé ñôåðå. Êðîìå òîãî, ó÷àñòíèêè ïîä÷åðêíóëè: 
«Ìû ïîäòâåðæäàåì, ÷òî Ñâîä ïðàêòè÷åñêèõ ïðàâèë ÌÎÒ 
ïî âîïðîñó «ÂÈ×/ÑÏÈÄ è ñôåðà òðóäà» ÿâëÿåòñÿ îñíîâíûì 
ðóêîâîäñòâîì ê äåéñòâèÿì è ñîäåðæèò ñõåìû âíåäðåíèÿ 
ïðîãðàìì íà ðàáî÷èõ ìåñòàõ. Ìû ïðèçûâàåì âñåõ 
ðóêîâîäèòåëåé â ñôåðå òðóäà ìîáèëèçîâàòü ôèíàíñîâûå 
è òåõíè÷åñêèå ðåñóðñû, íåîáõîäèìûå äëÿ óñòîé÷èâîãî 
ðàçâèòèÿ ïðîãðàìì íà ðàáî÷èõ ìåñòàõ âî âñåõ ðåãèîíàõ».
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Îäèí èç ãëàâíûõ èíñòðóìåíòîâ  ÌÎÒ â åå áîðüáå ñî ÑÏÈÄîì – Ñâîä
ïðàêòè÷åñêèõ ïðàâèë ïî âîïðîñó «ÂÈ×/ÑÏÈÄ è ñôåðà òðóäà», ïðèíÿòûé â
2001 ãîäó, ãäå ñôîðìóëèðîâàíû îñíîâíûå ïðèíöèïû äåéñòâèé íà ðàáî÷èõ
ìåñòàõ, ïðèíöèïû ðàçðàáîòêè ïîëèòèêè è ïðîãðàìì íà óðîâíå ïðåäïðèÿòèé,
ìåñòíûõ ñîîáùåñòâ è íà íàöèîíàëüíîì óðîâíå. Ñâîä ïðàêòè÷åñêèõ ïðàâèë
îõâàòûâàåò ñëåäóþùèå âîïðîñû: 
• ïðîôèëàêòèêà ÂÈ×; 
• óïðàâëåíèå è ñíèæåíèå âîçäåéñòâèÿ ÑÏÈÄà íà ñôåðó òðóäà; 
• ìåäèöèíñêèé óõîä è îêàçàíèå ïîìîùè ðàáîòíèêàì, 

æèâóùèì ñ ÂÈ×/ÑÏÈÄîì, è òåì, êîãî  çàòðîíóëà ýïèäåìèÿ; 
• óñòðàíåíèå ñòèãìàòèçàöèè è äèñêðèìèíàöèè ïî ïðèçíàêó ðåàëüíîãî 

íàëè÷èÿ ÂÈ× èëè ïîäîçðåíèÿ íà òàêîâîå.
Ñâîä ïðàêòè÷åñêèõ ïðàâèë ïåðåâåäåí è èçäàí íà ðóññêîì ÿçûêå. 
Ïîëíûé òåêñò ñì. http://www.ilo.ru/aids/docs/ ilo/ HIVrus−f.pdf

Встреча экспертов «Обмен опытом по внедрению
проблематики ВИЧ/СПИДа в сферу труда в странах
Восточной Европы и Центральной Азии», Киев, Украина,
11-12 октября 2005 года



Åùå íåäàâíî âñå îòíîñèëèñü ê ÂÈ×/ÑÏÈÄó èñêëþ÷èòåëüíî êàê
ê ìåäèöèíñêîé  ïðîáëåìå. Ñåãîäíÿ ìû äîëæíû ðàññìàòðèâàòü
ýïèäåìèþ ÂÈ×/ÑÏÈÄà áîëåå øèðîêî – êàê ñîöèàëüíî−òðóäî−
âóþ ïðîáëåìó. Ýòî âûçîâ âðåìåíè, è íóæíî áûòü ãîòîâûìè
äàòü íà íåãî îòâåò. Ìû èñêðåííå áëàãîäàðíû Ìåæäóíàðîäíîé 
îðãàíèçàöèè òðóäà, êîòîðàÿ ïåðâîé ñòàëà èçó÷àòü 
ïðîáëåìó âîçäåéñòâèÿ ÂÈ×/ÑÏÈÄà íà ñôåðó òðóäà. 

Ýòà ïðîáëåìà ìîæåò áûòü ðåøåíà ëèøü îáúåäèíåííûìè
óñèëèÿìè ãîñóäàðñòâà, ðàáîòîäàòåëåé è ïðîôñîþçîâ. Íóæíî
îñîçíàòü âàæíîñòü è ñåðüåçíîñòü ñòîÿùèõ ïåðåä íàìè çàäà÷.
Òàêæå âàæíî îáìåíÿòüñÿ èíôîðìàöèåé, îïðåäåëèòü 
ìåõàíèçìû, ñïîñîáñòâóþùèå áëàãîïðèÿòíîìó ðåøåíèþ 
ïðîáëåìû. Ñåãîäíÿ çäåñü ïðèñóòñòâóþò ïðåäñòàâèòåëè 12
ñòðàí, è åñëè êàæäàÿ èç íèõ âûäâèíåò ïî îäíîé èíòåðåñíîé
èäåå, ìû óæå áóäåì èìåòü îñíîâó äëÿ ðàçðàáîòêè 
ïðàêòè÷åñêîé ïðîãðàììû äåéñòâèé. 

ß õî÷ó èñêðåííå ïîáëàãîäàðèòü Ìåæäóíàðîäíóþ îðãàíèçàöèþ
òðóäà çà òî, ÷òî îíà îðãàíèçîâàëà ýòó âñòðå÷ó èìåííî â Êèåâå.
Ìû íàäååìñÿ, ÷òî Óêðàèíà áûëà âûáðàíà ìåñòîì ïðîâåäåíèÿ
ýòîãî ìåðîïðèÿòèÿ íå òîëüêî ïîòîìó, ÷òî ó íàñ ñëîæíàÿ
ñèòóàöèÿ ñ ÂÈ×/ÑÏÈÄîì, íî è ïîòîìó, ÷òî ó íàñ ñëîæèëèñü
õîðîøèå, êðåïêèå ïàðòíåðñêèå îòíîøåíèÿ ñ ÌÎÒ. 

Ïðîãðàììà ÌÎÒ «ÂÈ×/ÑÏÈÄ è ñôåðà òðóäà» – äîñòàòî÷íî
ìîëîäàÿ ïðîãðàììà. Îíà «ðîäèëàñü» ÷åòûðå ãîäà íàçàä, êîãäà
ìû îñîçíàëè, êàêóþ óãðîçó ïðåäñòàâëÿåò ÂÈ×/ÑÏÈÄ äëÿ
êàæäîãî êîìïîíåíòà Ïðîãðàììû äîñòîéíîãî òðóäà. Ãîñóäàðñò−
âà – ÷ëåíû ÌÎÒ ïðèøëè ê âûâîäó, ÷òî ïðîãðàììû è ïîëèòèêà
ïî ÂÈ×/ÑÏÈÄó íà ðàáî÷èõ ìåñòàõ äîëæíû ñòàòü îáÿçàòåëüíîé
ñîñòàâëÿþùåé â äåëå áîðüáû ñ ýïèäåìèåé. ÌÎÒ – îäèí èç
îôèöèàëüíûõ ñîó÷ðåäèòåëåé Îáúåäèíåííîé ïðîãðàììû ÎÎÍ
ïî ÑÏÈÄó (ÞÍÝÉÄÑ), èãðàþùåé âåäóùóþ ðîëü â
ïðîòèâîäåéñòâèè ýïèäåìèè ïî âñåìó ìèðó. Ìû ðàçðàáîòàëè
Ñâîä ïðàêòè÷åñêèõ ïðàâèë ïî âîïðîñó «ÂÈ×/ÑÏÈÄ è ñôåðà
òðóäà», êîòîðûé óñòàíàâëèâàåò ðàìêè äåéñòâèé íà ðàáî÷èõ
ìåñòàõ è îõâàòûâàåò îñíîâíûå âîïðîñû ïðîôèëàêòèêè,
èçìåíåíèÿ ïîâåäåíèÿ è çàùèòû ïðàâ ðàáîòíèêîâ. Ýòîò
äîêóìåíò – ðåçóëüòàò ñîâìåñòíîé ðàáîòû ÌÎÒ è åå
òðåõñòîðîííèõ ïàðòíåðîâ – áûë îôèöèàëüíî ïðåäñòàâëåí 
â èþíå 2001 ãîäà íà Ñïåöèàëüíîé ñåññèè 
Ãåíåðàëüíîé Àññàìáëåè ÎÎÍ ïî ÂÈ×/ÑÏÈÄó. Îí òàêæå 
ÿâëÿåòñÿ óíèêàëüíîé îñíîâîé äëÿ ðàñïðîñòðàíåíèÿ èíèöèàòèâ
ïî ïîääåðæêå ðàáîòíèêîâ, æèâóùèõ ñ ÂÈ×/ÑÏÈÄîì. 
Êëþ÷åâûìè ýëåìåíòàìè èíèöèàòèâû ÌÎÒ 
â ïðîòèâîäåéñòâèè ÂÈ×/ÑÏÈÄó íà ðàáî÷èõ ìåñòàõ ñòàëè: 
çàùèòà ïðàâ ðàáîòíèêîâ, ñîêðàùåíèå áåäíîñòè è ïðîäâèæåíèå
ïðèíöèïîâ ðàâíûõ âîçìîæíîñòåé â îáåñïå÷åíèè çàíÿòîñòè 
êàê äëÿ æåíùèí, òàê è äëÿ ìóæ÷èí. 

Ðàçðóøèòåëüíîå âîçäåéñòâèå ýïèäåìèè íà ñîöèàëüíî−
ýêîíîìè÷åñêóþ ñôåðó –  óñòàíîâëåííûé ôàêò. Îñîáåííî 
êðàñíîðå÷èâà ïîñëåäíÿÿ èíôîðìàöèÿ. Äàííûå ïî 75 ñòðàíàì
ñâèäåòåëüñòâóþò î òîì, ÷òî åæåãîäíûå çàòðàòû íà 
ïðîôèëàêòèêó è ëå÷åíèå ÂÈ× 
ñîñòàâëÿþò 0,5% ÂÂÏ íà äóøó íàñåëåíèÿ. Â íàèáîëåå 
ïîñòðàäàâøèõ ñòðàíàõ öåíà åùå áîëåå âûñîêà – ôàêòè÷åñêè
ÂÂÏ ñíèæàåòñÿ íà 2% â ãîä íà äóøó íàñåëåíèÿ.

Àôðèêà – ãëîáàëüíûé ýïèöåíòð ýïèäåìèè. Íî ìû îçàáî÷åíû 
è ýïèäåìèîëîãè÷åñêîé  ñèòóàöèåé â Àçèè è Âîñòî÷íîé Åâðîïå,
à òàêæå â ñòðàíàõ Ëàòèíñêîé Àìåðèêè. Ðàñïðîñòðàíåíèå
ÂÈ×/ÑÏÈÄà íà àçèàòñêîì êîíòèíåíòå, ó÷èòûâàÿ 
âûñîêóþ ÷èñëåííîñòü íàñåëåíèÿ ýòîãî ðåãèîíà, ìîæåò 
ïðèâåñòè ê íàñòîÿùåé êàòàñòðîôå. 

Ýïèäåìèÿ ñåé÷àñ ñòîèò íà ïîðîãå íàøåãî îáùåãî åâðîïåéñêîãî
äîìà. Ñîãëàñíî ýêñïåðòíûì îöåíêàì, â Åâðîïå è Öåíòðàëüíîé
Àçèè îêîëî 2 ìëí ëþäåé æèâóò ñ ÂÈ×/ÑÏÈÄîì. Óæå áûëî
ïðîôèíàíñèðîâàíî çíà÷èòåëüíîå ÷èñëî ïðîåêòîâ ïî ïðîáëåìå
ÂÈ×/ÑÏÈÄà, â òîì ÷èñëå ïîñâÿùåííûõ âîïðîñàì ñòèãìû è
äèñêðèìèíàöèè è ïðîáëåìàì óÿçâèìûõ ãðóïï íàñåëåíèÿ, òàêèõ
êàê ìèãðàíòû, ðàáîòíèêè êîììåð÷åñêîãî ñåêñà, çàêëþ÷åííûå 
è ìîëîäåæü. Áîðüáà ñî ÑÏÈÄîì îñòàåòñÿ â ÷èñëå ïðèîðèòåòîâ
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Ïðîãðàììû äåéñòâèé Åâðîïåéñêîãî ñîþçà â îáëàñòè  
çäðàâîîõðàíåíèÿ (2003–2008 ãã.). Ñ ðàñøèðåíèåì ÅÑ 
â âîñòî÷íîì íàïðàâëåíèè ãðàíèöû ñòàëè ïðîíèöàåìûìè, 
÷òî îáëåã÷èëî ðàñïðîñòðàíåíèå ýïèäåìèè è ñäåëàëî ðåãèîí
óÿçâèìåå. Â ïðîøëîì ãîäó â Ðîññèè, Áåëàðóñè, Ìîëäîâå 
è Óêðàèíå áûë çàðåãèñòðèðîâàí îïàñíûé ðîñò óðîâíÿ 
çàðàæåííîñòè. Ìèðîâîå ñîîáùåñòâî ñ îñîáûì âíèìàíèåì 
ñëåäèò çà ðàçâèòèåì ñèòóàöèè â ýòîì ðåãèîíå íå òîëüêî èç−çà
âûñîêèõ åæåãîäíûõ ïîêàçàòåëåé ýïèäåìè÷åñêîãî ðîñòà, 
íî è ïîòîìó, ÷òî íà äàííîé ñòàäèè ýïèäåìèþ åùå âîçìîæíî
ïðåäîòâðàòèòü. Îñíîâû äëÿ ýòîé ðàáîòû çàëîæåíû 
â ïîëîæåíèÿõ Äóáëèíñêîé è Âèëüíþññêîé äåêëàðàöèé. ÌÎÒ
íàìåðåíà ïðîäîëæèòü ðàáîòó ïî îáúåäèíåíèþ ñîáñòâåííûõ
óñèëèé è  âîçìîæíîñòåé  íàøèõ ïàðòíåðîâ â áîðüáå 
ñ ýïèäåìèåé ÂÈ×/ÑÏÈÄà. 

Êàê æå ìîæíî áîðîòüñÿ ñ ÂÈ×/ÑÏÈÄîì íà ðàáî÷èõ ìåñòàõ?
Ïðåæäå âñåãî íåîáõîäèìî ïîâûøàòü îñâåäîìëåííîñòü âñåõ 
áåç èñêëþ÷åíèÿ ðàáîòíèêîâ, îäíîâðåìåííî óñèëèâàÿ
ýôôåêòèâíîñòü ïðîôèëàêòè÷åñêèõ ïðîãðàìì. Îñîçíàíèå
ïðîáëåìû è äîñòîâåðíàÿ èíôîðìàöèÿ ñòàëè ïðåäïîñûëêàìè
äëÿ ýôôåêòèâíîãî è óñïåøíîãî îòâåòà íà óãðîçó ýïèäåìèè
ÂÈ×/ÑÏÈÄà. Ïðîâîäÿ ðàçúÿñíèòåëüíóþ ðàáîòó, íåîáõîäèìî
äîáèâàòüñÿ, ÷òîáû âñå êëþ÷åâûå èäåè è ïðèíöèïû áûëè ÷åòêî
ñôîðìóëèðîâàíû è íåïîñðåäñòâåííî àäðåñîâàíû öåëåâûì
ãðóïïàì. Ìû ïðåæäå âñåãî îáðàùàåì âíèìàíèå íà ìîëîäåæü,
êîòîðîé âàæíî ïðèâèòü íàâûêè áåçîïàñíîãî ïîâåäåíèÿ.

Áëàãîäàðÿ àäðåñíîé ðàáîòå ìîæíî íàëàäèòü âçàèìîäåéñòâèå 
ñ íàèáîëåå óÿçâèìûìè ãðóïïàìè íàñåëåíèÿ è îáåñïå÷èòü
èì  äîñòóï ê ìåäèöèíñêèì è ñîöèàëüíûì óñëóãàì. Ýòî äîëæíî
ñòàòü íåîòúåìëåìîé ÷àñòüþ ïðîãðàììû ïî îõðàíå òðóäà 
íà êàæäîì ðàáî÷åì ìåñòå. Â ýòîé ñâÿçè ÿ õî÷ó ïðèçâàòü 
ãîñóäàðñòâà – ÷ëåíû ÌÎÒ îáåñïå÷èòü ïîëíóþ è 
áåçîòëàãàòåëüíóþ ðåàëèçàöèþ ïðîôèëàêòè÷åñêèõ ïðîãðàìì 
è ïðîãðàìì ñíèæåíèÿ âðåäà. Ìû òàêæå äîëæíû ñäåëàòü 
äîñòóïíûìè ëå÷åíèå, óõîä è ïîääåðæêó ëþäåé, æèâóùèõ 
ñ ÂÈ×/ÑÏÈÄîì. 

Íåîáõîäèì ýïèäåìèîëîãè÷åñêèé íàäçîð äëÿ ïîëó÷åíèÿ
äîñòîâåðíîé è ñâîåâðåìåííîé èíôîðìàöèè, ÷òîáû îïðåäåëÿòü
ìàñøòàáû è õàðàêòåð ýïèäåìèè, à òàêæå äàëüíåéøèå
òåíäåíöèè åå ðàçâèòèÿ.

È ïîñëåäíåå: íåîáõîäèìî ðàçâèâàòü ñîòðóäíè÷åñòâî. 
Ñ íà÷àëà ýïèäåìèè íåïðàâèòåëüñòâåííûå îðãàíèçàöèè íà÷àëè
èãðàòü âåäóùóþ ðîëü â ïðàâîçàùèòíîé äåÿòåëüíîñòè, 
ïðèâëå÷åíèè íåîáõîäèìûõ ñèë è ïðåäîñòàâëåíèè óñëóã. 
Îðãàíèçàöèè, ïðåäñòàâëÿþùèå ëþäåé, æèâóùèõ 
ñ ÂÈ×/ÑÏÈÄîì, äîëæíû áûòü íå òîëüêî óñëûøàíû, 
íî è çàäåéñòâîâàíû â ðàçðàáîòêå ïîëèòè÷åñêèõ äîêóìåíòîâ.
Íåîáõîäèìî ïðèâëåêàòü ê ñîòðóäíè÷åñòâó êàê 
ãîñóäàðñòâåííûé, òàê è ÷àñòíûé ñåêòîðû ýêîíîìèêè 
è îáúåäèíÿòü èõ ðåñóðñû. Íàì íåîáõîäèìî ðàñïðîñòðàíèòü
çíàíèÿ, êîòîðûå ìû ïîëó÷àåì îò ëþäåé, æèâóùèõ 
ñ ÂÈ×/ÑÏÈÄîì.

Íàèáîëåå ýôôåêòèâíî ðàáîòàþò ïðîãðàììû, â êîòîðûõ
ó÷àñòâóþò ëþäè, æèâóùèå ñ ÂÈ×/ÑÏÈÄîì. Ìû, â ñâîþ
î÷åðåäü, äîëæíû äàòü èì íàäåæäó, îáåñïå÷èòü ïîëíîöåííóþ
æèçíü, âêëþ÷àþùóþ ðàáîòó, óõîä è ìîðàëüíóþ ïîääåðæêó.
ÂÈ×−èíôèöèðîâàííûå ëþäè äîëæíû ñòàòü ÷àñòüþ ðåøåíèÿ, 
à íå ÷àñòüþ ïðîáëåìû.

Â ìèðå, ãäå óæå 34 ìëí ÷åëîâåê æèâåò ñ ÂÈ×/ÑÏÈÄîì, 
îñîáîå âíèìàíèå äîëæíî óäåëÿòüñÿ  âîïðîñàì óõîäà 
è ïîääåðæêè. Ìû äîëæíû ñîçäàòü äîñòóïíûå àíîíèìíûå
ëå÷åáíûå öåíòðû òàì, ãäå ýòî òåõíè÷åñêè îñóùåñòâèìî. 
Íàøó ðàáîòó êàê ïðåäñòàâèòåëåé ìåæäóíàðîäíîãî ñîîáùåñòâà,
â îñîáåííîñòè – ñèñòåìû îðãàíèçàöèé ÎÎÍ, áóäóò îöåíèâàòü 
ñ òî÷êè çðåíèÿ òîãî, íàñêîëüêî ýôôåêòèâíî ìû ñìîãëè
ïðîòèâîñòîÿòü ãëîáàëüíûì ïðîáëåìàì. ×òîáû äîáèòüñÿ óñïåõà,
ìû äîëæíû ìàêñèìàëüíî èñïîëüçîâàòü  âîçìîæíîñòè êàæäîé
îðãàíèçàöèè. Ìû äîëæíû áóäåì âûðàáîòàòü îáùèå ïîçèöèè ïî
âîïðîñàì áåçîïàñíîñòè, çäðàâîîõðàíåíèÿ, ñîöèàëüíîãî è
ýêîíîìè÷åñêîãî ðàçâèòèÿ. Íàøà îáùàÿ çàäà÷à – áîðîòüñÿ 
ñ îòðèöàíèåì è áåçäåéñòâèåì, ïîêà íå ñòàëî ñëèøêîì ïîçäíî.
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ПРОЕКТ«ПРОГРАММА ПРОСВЕЩЕНИЯ 

ПО ВОПРОСАМ ВИЧ/СПИДа НА РАБОЧИХ МЕСТАХ»

«Ðàáîòíèêè äîëæíû áûòü âîîðóæåíû çíàíèÿìè ñ òåì, ÷òîáû
äåëàòü ïðàâèëüíûé âûáîð è èçáåæàòü èíôèöèðîâàíèÿ.
Ðàáîòíèêè òàêæå äîëæíû áûòü óâåðåíû, ÷òî íå ïîäâåðãíóòñÿ
äèñêðèìèíàöèè íà ðàáî÷åì ìåñòå â ñëó÷àå ïîëîæèòåëüíîãî
ðåçóëüòàòà òåñòà íà ÂÈ×/ÑÏÈÄ. Äîáðîâîëüíîå òåñòèðîâàíèå –
âàæíûé ýëåìåíò ïðîôèëàêòèêè, îäíàêî ðàáîòíèêè íå ñîãëàñÿòñÿ
íà òåñò, åñëè íå áóäóò óâåðåíû, ÷òî íå ïîòåðÿþò ðàáî÷èå ìåñòà,
à òàêæå ÷òî ïîëó÷àò ïðè íåîáõîäèìîñòè ìåäèöèíñêóþ ïîìîùü 
è ëå÷åíèå».
Из выступления посла США в России Александра Вершбоу 
на открытии проекта. 
Ïîäðîáíåå îá îòêðûòèè ïðîåêòà ñì.
http://www.ilo.ru/news/200409/002_ru.htm

Þðèé Ñàâàêîâ, çàìåñòèòåëü ïðåäñåäàòåëÿ
Ìóðìàíñêîãî îáëàñòíîãî ñîâåòà
ïðîôñîþçîâ: «Äëÿ íàñ ñîâåðøåííî
î÷åâèäíî, ÷òî  çàáîëåâøèå ðàáîòíèêè
çà÷àñòóþ èñïûòûâàþò ðàçëè÷íûå ôîðìû
äèñêðèìèíàöèè ñî ñòîðîíû êàê ðóêîâîäñòâà
ïðåäïðèÿòèé, òàê è êîëëåã. Íóæíî ïîëíîñòüþ
îòêàçàòüñÿ îò ïðèíóäèòåëüíîãî òåñòèðîâàíèÿ
ðàáîòíèêîâ è ñòèìóëèðîâàòü äîáðîâîëüíîå.
À åñëè î áîëåçíè ñòàëî èçâåñòíî, òî çàäà÷à
âñåõ ñòîðîí – ïîìî÷ü ÷åëîâåêó. Íå äîëæíî
áûòü è íàìåêà íà äèñêðèìèíàöèþ».

Â ñåíòÿáðå 2004 ãîäà â Ðîññèéñêîé Ôåäåðàöèè áûë çàïóùåí
òðåõëåòíèé ïðîåêò «Ïðîãðàììà ïðîñâåùåíèÿ ïî âîïðîñàì
ÂÈ×/ÑÏÈÄà íà ðàáî÷èõ ìåñòàõ», êîòîðûé ôèíàíñèðóåòñÿ 
Ìèíèñòåðñòâîì òðóäà ÑØÀ è îñóùåñòâëÿåòñÿ ÌÎÒ â 
ñîòðóäíè÷åñòâå ñ Ìèíèñòåðñòâîì çäðàâîîõðàíåíèÿ è ñîöèàëü−
íîãî ðàçâèòèÿ ÐÔ è ñîöèàëüíûìè ïàðòíåðàìè. Îñíîâíûå öåëè
ïðîåêòà – ñîäåéñòâèå ïðîôèëàêòèêå ÂÈ×/ÑÏÈÄà â ñôåðå 
òðóäà, ñîâåðøåíñòâîâàíèå çàùèòû íà ðàáî÷åì ìåñòå, à òàêæå
ñíèæåíèå íåãàòèâíûõ ïîñëåäñòâèé ýïèäåìèè â ñîöèàëüíîé,
òðóäîâîé è ýêîíîìè÷åñêîé ñôåðàõ. 

Ãëàâíàÿ çàäà÷à ïðîåêòà – ñîäåéñòâèå ðàçðàáîòêå 
íàöèîíàëüíîé ïîëèòèêè, íàïðàâëåííîé íà:
• èçìåíåíèå ìîäåëåé ïîâåäåíèÿ, ñîçäàþùèõ ðèñê

ðàñïðîñòðàíåíèÿ ÂÈ×/ÑÏÈÄà ó ðàáîòíèêîâ;
• ñíèæåíèå óðîâíÿ äèñêðèìèíàöèè â îáëàñòè òðóäîâûõ

îòíîøåíèé ëèö ñ ÂÈ×−ïîëîæèòåëüíûì ñòàòóñîì;
• îáåñïå÷åíèå òðåõñòîðîííèõ ïàðòíåðîâ, ïðåäïðèÿòèé,

ðàáîòíèêîâ è ÷ëåíîâ èõ ñåìåé ïîëíîé è òî÷íîé 
èíôîðìàöèåé î ïðîôèëàêòèêå ÂÈ×/ÑÏÈÄà.

Äëÿ ðåàëèçàöèè ïðîåêòà áûëè âûáðàíû äâà ïèëîòíûõ ðåãèîíà
– Ìîñêîâñêàÿ è Ìóðìàíñêàÿ îáëàñòè. Ýòè ðåãèîíû âõîäÿò 
â çîíó ðèñêà ïî ñòåïåíè ïîäâåðæåííîñòè çàðàæåíèþ 
ÂÈ×−èíôåêöèåé òðóäîñïîñîáíîãî íàñåëåíèÿ, è â òî æå âðåìÿ 
â ýòèõ îáëàñòÿõ âåäåòñÿ àêòèâíûé ñîöèàëüíûé äèàëîã ìåæäó 
ïðàâèòåëüñòâîì, ïðîôñîþçàìè è ðàáîòîäàòåëÿìè. 

Â ðåãèîíàõ áûëè ïðîâåäåíû ñîöèîëîãè÷åñêèå èññëåäîâàíèÿ
äëÿ îïðåäåëåíèÿ óðîâíÿ èíôîðìèðîâàííîñòè öåëåâûõ ãðóïï
(ðàáîòíèêîâ ïèëîòíûõ ïðåäïðèÿòèé òðàíñïîðòà, ìåòàëëóðãèè,
òîðãîâëè è äð.) î ÂÈ×/ÑÏÈÄå, à òàêæå îñíîâíûõ ïîâåäåí÷åñêèõ
ðèñêîâ è êàíàëîâ ðàñïðîñòðàíåíèÿ èíôîðìàöèè. 

Íà íàöèîíàëüíîì óðîâíå Ìèíçäðàâñîöðàçâèòèÿ ÐÔ ÷åðåç 
Äåïàðòàìåíò òðóäîâûõ îòíîøåíèé è ãîñóäàðñòâåííîé ñëóæáû 
â ðàìêàõ ïðîåêòà ïîääåðæèâàåò ðàçðàáîòêó êîíöåïöèè 
íàöèîíàëüíîé ïîëèòèêè ïî ÂÈ×/ÑÏÈÄó â ñôåðå òðóäà. 

Êîîðäèíàöèîííûé ñîâåò îáúåäèíåíèé ðàáîòîäàòåëåé Ðîññèè,
ÿâëÿÿñü îäíèì èç êëþ÷åâûõ ïàðòíåðîâ, ðàñïðîñòðàíÿåò 
èíôîðìàöèþ î ïðîáëåìå ÂÈ×/ÑÏÈÄà â ñôåðå òðóäà ÷åðåç
ñâîé ñàéò, îðãàíèçóåò âûñòóïëåíèÿ ñïåöèàëèñòîâ íà áèçíåñ−
ñåìèíàðàõ. 

Ãîòîâíîñòü ðàáîòàòü íàä ðåøåíèåì ïðîáëåìû ÂÈ×/ÑÏÈÄà 
âûðàæàþò è ëèäåðû êðóïíåéøèõ ïðîôñîþçíûõ îáúåäèíåíèé
ñòðàíû. Îíè âèäÿò ñâîþ çàäà÷ó â ïîäãîòîâêå è ïðîñâåùåíèè
ïðîôñîþçíîãî àêòèâà, ðàñïðîñòðàíåíèè çíàíèé î ïðîáëåìå 
â òðóäîâûõ êîëëåêòèâàõ.

Â ðàìêàõ ïðîåêòà ïîäãîòîâëåí ïðîåêò Äåêëàðàöèè 
íàöèîíàëüíîãî ñîãëàñèÿ ñòîðîí ñîöèàëüíîãî ïàðòíåðñòâà 
ïî âîïðîñàì ÂÈ×/ÑÏÈÄà â ñôåðå òðóäà, ïðèçâàííîé 
ïðîäåìîíñòðèðîâàòü íàìåðåíèÿ ñîöèàëüíûõ ïàðòíåðîâ 
â ýòîé îáëàñòè. Ó÷àñòíèêè ïðîåêòà òàêæå ïëàíèðóþò 
ïîäãîòîâèòü Íàöèîíàëüíûé äîêëàä ïî âîïðîñàì ÂÈ×/ÑÏÈÄà 
â ñôåðå òðóäà. 



SMART (Strategically Managing AIDS Responses Together) –
ìåæäóíàðîäíàÿ ïðîãðàììà, â ðàìêàõ êîòîðîé ïðåäïðèÿòèÿ,
êîìïàíèè, ïðîôñîþçû, ãîñóäàðñòâåííûå è íåãîñóäàðñòâåííûå
îðãàíèçàöèè ïîëó÷àþò ïîìîùü ïî âíåäðåíèþ ýôôåêòèâíûõ
ïðîãðàìì ïðîôèëàêòèêè ÂÈ×/ÑÏÈÄà íà ðàáî÷èõ ìåñòàõ. 

Ïðîåêò ôèíàíñèðóåòñÿ Ìèíèñòåðñòâîì òðóäà ÑØÀ, êîòîðîå
âûäåëèëî 9 ìëí äîëëàðîâ íà ÷åòûðå ãîäà, è âíåäðÿåò íîâûå
èíèöèàòèâû â Àôðèêå, Àçèè, ñòðàíàõ Êàðèáñêîãî áàññåéíà, 
à òàêæå â Âîñòî÷íîé Åâðîïå.

Â ôåâðàëå 2002 ãîäà SMART íà÷àë ñâîþ ðàáîòó â Óêðàèíå.
Áûë ðàçðàáîòàí ðàáî÷èé ïëàí, îïðåäåëåíû öåëè, çàäà÷è 
è îñíîâíûå ïàðòíåðû ïðîåêòà (Ìèíèñòåðñòâî òðóäà 
è ñîöèàëüíîé ïîëèòèêè, Ìèíèñòåðñòâî çäðàâîîõðàíåíèÿ, 
Ãîñóäàðñòâåííûé êîìèòåò Óêðàèíû ïî äåëàì ñåìüè 
è ìîëîäåæè, Óêðàèíñêèé ñîþç ïðîìûøëåííèêîâ 
è ïðåäïðèíèìàòåëåé, Ôåäåðàöèÿ ðàáîòîäàòåëåé, Ôåäåðàöèÿ
ïðîôñîþçîâ, Íåçàâèñèìûå ïðîôñîþçû Óêðàèíû).

Äåÿòåëüíîñòü ïî ïðîåêòó íà íàöèîíàëüíîì óðîâíå íàïðàâëåíà
íà ìîáèëèçàöèþ óñèëèé òðåõ ñòîðîí (ãîñóäàðñòâà, 
ðàáîòîäàòåëåé è ïðîôñîþçîâ) äëÿ âíåäðåíèÿ è 
ðàñïðîñòðàíåíèÿ ïðîãðàìì è ïîëèòèê ïî ÂÈ×/ÑÏÈÄó è 
ñíèæåíèÿ ñòèãìàòèçàöèè è äèñêðèìèíàöèè íà ðàáî÷èõ ìåñòàõ.

Äåÿòåëüíîñòü ïî ïðîåêòó íà óðîâíå ïðåäïðèÿòèé íàöåëåíà 
íà óâåëè÷åíèå êîëè÷åñòâà ïðåäïðèÿòèé, êîòîðûå âíåäðÿþò 
ýôôåêòèâíûå ïðîôèëàêòè÷åñêèå ïðîãðàììû è ïîëèòèêó 
ïî ÂÈ×/ÑÏÈÄó íà ðàáî÷èõ ìåñòàõ. 

Äîñòèæåíèÿ 2002−2005 ãîäîâ: 
• ïðîâåäåíî 18 ñåìèíàðîâ è 50 ïðåçåíòàöèé äëÿ ïðåäïðèÿòèé,

òðóäîâûõ êîëëåêòèâîâ, ïðàâèòåëüñòâà è äðóãèõ ïàðòíåðîâ;
• ðåãóëÿðíî ïðåäîñòàâëÿåòñÿ òåõíè÷åñêàÿ ïîääåðæêà 18 

öåëåâûì ïðåäïðèÿòèÿì, êîòîðûå ïðèíÿëè ïîëèòèêó 
è ïðîãðàììû ïî ïðîôèëàêòèêå ÂÈ×/ÑÏÈÄà;

• ïðèíÿòû è âíåäðåíû òðè ïðîìûøëåííûå ïîëèòèêè 
ïðîôñîþçîâ. 

Ðàçðàáàòûâàþòñÿ è ðàñïðîñòðàíÿþòñÿ èíôîðìàöèîííûå 
ìàòåðèàëû, ïîñâÿùåííûå ïðîôèëàêòèêå ÂÈ×/ÑÏÈÄà 
íà ðàáî÷èõ ìåñòàõ, ñíèæåíèþ ñòèãìàòèçàöèè è äèñêðèìèíàöèè,
à òàêæå èçìåíåíèþ ìîäåëåé ïîâåäåíèÿ.

Â äåêàáðå 2004 ãîäà áûëà ïðîâåäåíà öåðåìîíèÿ íàãðàæäåíèÿ
ëó÷øèõ ïðåäïðèÿòèé â ñôåðå ïðîôèëàêòèêè ÂÈ×/ÑÏÈÄà íà
ðàáî÷èõ ìåñòàõ. 
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Êîìïîíåíò ÌÎÒ â ïðîåêòå ðåàëèçîâûâàëè â Àëòàéñêîì êðàå è
Âîëãîãðàäñêîé îáëàñòè.

Ïðîåêò ôèíàíñèðîâàëñÿ Ôîíäîì ÎÎÍ ïî ìåæäóíàðîäíîìó 
ñîòðóäíè÷åñòâó è Ìèíèñòåðñòâîì ìåæäóíàðîäíîãî ðàçâèòèÿ
Ïðàâèòåëüñòâà Âåëèêîáðèòàíèè (DFID).

Ñðîê äåéñòâèÿ ïðîåêòà: ÿíâàðü 2003 ãîäà – äåêàáðü 2005 ãîäà.

Ïàðòíåðû íà ôåäåðàëüíîì óðîâíå: Ìèíèñòåðñòâî 
çäðàâîîõðàíåíèÿ è ñîöèàëüíîãî ðàçâèòèÿ (Ôåäåðàëüíàÿ 
ñëóæáà ïî òðóäó è çàíÿòîñòè), Ìèíèñòåðñòâî îáðàçîâàíèÿ 
è íàóêè  (Ôåäåðàëüíîå àãåíòñòâî ïî îáðàçîâàíèþ).

Ïàðòíåðû íà ðåãèîíàëüíîì óðîâíå: óïðàâëåíèÿ ãîñóäàðñòâåí−
íîé ñëóæáû çàíÿòîñòè Àëòàéñêîãî êðàÿ è Âîëãîãðàäñêîé 
îáëàñòè è êîìèòåòû ïî îáðàçîâàíèþ àäìèíèñòðàöèé 
Àëòàéñêîãî êðàÿ è Âîëãîãðàäñêîé îáëàñòè, ðåãèîíàëüíûå 
öåíòðû ïî ïðîôèëàêòèêå è áîðüáå ñî ÑÏÈÄîì, Àëòàéñêèé 
ãîñóäàðñòâåííûé óíèâåðñèòåò, Âîëãîãðàäñêèé ìåäèöèíñêèé
óíèâåðñèòåò, à òàêæå ó÷åáíûå çàâåäåíèÿ ñèñòåìû íà÷àëüíîãî 
ïðîôåññèîíàëüíîãî îáðàçîâàíèÿ, öåíòðû çàíÿòîñòè íàñåëåíèÿ
è ìîëîäåæíûå áèðæè òðóäà.

Îñíîâíàÿ çàäà÷à ïðîåêòà – ñíèæåíèå ÷èñëà íîâûõ ñëó÷àåâ
ÂÈ×/ÈÏÏÏ ñðåäè ìîëîäåæè çà ñ÷åò îáåñïå÷åíèÿ äîñòóïà 
ê èíôîðìàöèè, îáðàçîâàòåëüíûì è ìåäèöèíñêèì óñëóãàì, 
äîáðîâîëüíîìó òåñòèðîâàíèþ íà ÂÈ× ñ îáÿçàòåëüíûì 
êîíñóëüòèðîâàíèåì, à òàêæå ê ñðåäñòâàì èíäèâèäóàëüíîé 
çàùèòû ñ òåì, ÷òîáû îáåñïå÷èòü ôîðìèðîâàíèå ó ìîëîäåæè
ýôôåêòèâíûõ æèçíåííûõ íàâûêîâ è ñîçäàòü óñëîâèÿ äëÿ èõ
ðåàëèçàöèè. 

Çàäà÷è ÌÎÒ â ïðîåêòå:
− îáåñïå÷èòü ïîäãîòîâêó òðåíåðîâ ñëóæáû çàíÿòîñòè 

è ó÷ðåæäåíèé íà÷àëüíîãî ïðîôåññèîíàëüíîãî îáðàçîâàíèÿ
(ÍÏÎ), à òàêæå ñîòðóäíèêîâ ñëóæáû çàíÿòîñòè, ìîëîäåæíûõ
áèðæ òðóäà è ðàáî÷èõ ãðóïï ïðîôåññèîíàëüíûõ ó÷èëèù;

− ïðåäîñòàâèòü ìîëîäåæè â ñëóæáàõ çàíÿòîñòè, íà ìîëîäåæ−
íûõ áèðæàõ òðóäà è â ïðîôåññèîíàëüíûõ ó÷èëèùàõ äîñòóï 
ê èíôîðìàöèè, ñðåäñòâàì ïðîôèëàêòèêè ÂÈ×/ÈÏÏÏ. 

Äîñòèãíóòûå ðåçóëüòàòû:

1. ïîäãîòîâëåíû  êàäðû â ñèñòåìå çàíÿòîñòè;

2. ïîäãîòîâëåíû  êàäðû â ñèñòåìå íà÷àëüíîãî 
ïðîôåññèîíàëüíîãî îáðàçîâàíèÿ;

3. ðàçðàáîòàíû è àïðîáèðîâàíû ó÷åáíûå è èíôîðìàöèîííûå
ìàòåðèàëû äëÿ ìîëîäåæè ïî ïðîáëåìå ÂÈ×/ÈÏÏÏ. 

Ïîäãîòîâëåí è âûïóùåí ñáîðíèê ó÷åáíûõ ýëåìåíòîâ «Òâîå
çäîðîâüå» äëÿ ó÷àùèõñÿ ó÷ðåæäåíèé ÍÏÎ. Ïðîâåäåíà 
ìíîãîóðîâíåâàÿ îöåíêà èçìåíåíèÿ óðîâíÿ èíôîðìèðîâàííîñòè
ó÷àùèõñÿ ó÷ðåæäåíèé ÍÏÎ ïî âîïðîñàì çäîðîâüÿ â öåëîì 
è ïî ïðîáëåìå ÂÈ×/ÈÏÏÏ. 

Îïûò, ïðèîáðåòåííûé â ïðîöåññå ðåàëèçàöèè îñíîâíûõ 
ìåðîïðèÿòèé ïî êîìïîíåíòó ÌÎÒ â Àëòàéñêîì êðàå 
è Âîëãîãðàäñêîé îáëàñòè, ïîêàçàë, ÷òî ïðîåêò ìîæåò 
óñòîé÷èâî ðàçâèâàòüñÿ ïðè óñëîâèè:
− ìåæâåäîìñòâåííîãî âçàèìîäåéñòâèÿ íà âñåõ óðîâíÿõ; 
− «âñòðàèâàåìîñòè» äåÿòåëüíîñòè ïî ïðîåêòó 

â ñóùåñòâóþùèå ðåãëàìåíòû è ïðîãðàììû ñëóæáû 
çàíÿòîñòè è ó÷ðåæäåíèé ÍÏÎ;

− èñïîëüçîâàíèÿ ìàëîçàòðàòíûõ òåõíîëîãèé è ðàçíîîáðàçíûõ
ìîäåëåé ïàðòíåðñòâà; 

− ðàññìîòðåíèÿ ïðîáëåìû ÂÈ×/ÈÏÏÏ â êîíòåêñòå
ôîðìèðîâàíèÿ öåííîñòíîãî îòíîøåíèÿ ê çäîðîâüþ 
êàê òðóäîâîìó ðåñóðñó;

− ñîçäàíèÿ êîìïëåêñíîé ñòðàòåãèè ïðîòèâîäåéñòâèÿ 
ðàñïðîñòðàíåíèþ ÂÈ×/ÈÏÏÏ ñðåäè ìîëîäåæè.
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ПРОЕКТ«КОМПЛЕКСНЫЕ СТРАТЕГИИ 

ПРОТИВОДЕЙСТВИЯ РАСПРОСТРАНЕНИЮ ВИЧ/ИППП 

СРЕДИ МОЛОДЕЖИ РФ». КОМПОНЕНТ МОТ

«Òâîå çäîðîâüå» – ñáîðíèê
ìàòåðèàëîâ äëÿ ãîäè÷íîãî êóðñà,
îðãàíèçîâàííîãî â
ïðîôòåõó÷èëèùàõ äâóõ ïèëîòíûõ
ðåãèîíîâ – Àëòàéñêîãî êðàÿ 
è Âîëãîãðàäñêîé îáëàñòè. 
Îí ñîäåðæèò ðàçëè÷íûå ìîäóëè,
ïîñâÿùåííûå îñíîâàì ëè÷íîé
ãèãèåíû, ïðàâèëüíîãî ïèòàíèÿ,
ïëàíèðîâàíèÿ ñåìüè, à òàêæå
òàêèì òåìàì, êàê íàñèëèå,
àëêîãîëèçì, íàðêîìàíèÿ 
è êóðåíèå.

«Ìû ñ óäîâîëüñòâèåì ïîääåðæàëè ýòîò âàæíûé ïðîåêò, âåäü
áîðüáà ñ ÂÈ×/ÑÏÈÄîì – ïðèîðèòåòíîå íàïðàâëåíèå äåÿòåëüíîñòè
Ìèíèñòåðñòâà ìåæäóíàðîäíîãî ðàçâèòèÿ Ïðàâèòåëüñòâà
Âåëèêîáðèòàíèè. ß ìîã ëè÷íî íàáëþäàòü ðåçóëüòàòû ïðîåêòà â
Âîëãîãðàäå, ãäå ÿ ïîñåòèë ïðîôåññèîíàëüíî−òåõíè÷åñêèå
ó÷èëèùà è áåñåäîâàë ñ ïðåïîäàâàòåëÿìè, êîòîðûå îáó÷àëèñü
ìåòîäàì îðãàíèçàöèè êóðñà ñ èñïîëüçîâàíèåì ìàòåðèàëîâ ÌÎÒ.
Âñå îíè âûñîêî îòçûâàëèñü î êà÷åñòâå ñáîðíèêà, è ìû ãîâîðèëè
î íåîáõîäèìîñòè ðàñïðîñòðàíèòü äàííûé ó÷åáíûé êóðñ â äðóãèõ
ðåãèîíàõ ñòðàíû».
Из выступления руководителя представительства DFID в России
Джима Батлера на презентации сборника «Твое здоровье».
Áîëåå ïîäðîáíî î ïðåçåíòàöèè ñáîðíèêà ñì.
http://www.ilo.ru/news/200512/002_ru.htm



Îñîçíàâàÿ âîçìîæíîñòü êðàéíå íåãàòèâíûõ ïîñëåäñòâèé 
ýïèäåìèè äëÿ ðàáî÷åé ñèëû è ïðîèçâîäèòåëüíîñòè òðóäà, 
êîðïîðàöèÿ «ÍÏÈÃ "Èíòåðïàéï"» – îäíà èç êðóïíåéøèõ 
÷àñòíûõ êîìïàíèé Óêðàèíû – âîøëà â ñîñòàâ Ãëîáàëüíîé 
áèçíåñ−êîàëèöèè ïî ÂÈ×/ÑÏÈÄó è íà÷àëà âíåäðåíèå 
ïðîãðàììû ïðîôèëàêòèêè ÂÈ×/ÑÏÈÄà ñðåäè ñîòðóäíèêîâ 
ñâîèõ ïðåäïðèÿòèé. Â 2005 ãîäó ïèëîòíûìè ïðåäïðèÿòèÿìè 
äëÿ ðåàëèçàöèè ïðîãðàììû ñòàëè êèåâñêèé òåëåâèçèîííûé 
êàíàë ICTV (370 ñîòðóäíèêîâ) è çàâîä «Äíåïðîïåòðîâñêèé
Âòîðìåò» (650 ñîòðóäíèêîâ).

Öåëè ïðîãðàììû ïðîôèëàêòèêè ÂÈ×/ÑÏÈÄà íà ðàáî÷èõ 
ìåñòàõ:
• èíôîðìèðîâàíèå ðàáîòíèêîâ î ïðîáëåìå ÂÈ×/ÑÏÈÄà; 
• ìèíèìèçàöèÿ ðèñêîâ íîâûõ ñëó÷àåâ ÂÈ×−èíôåêöèè ñðåäè

ðàáîòíèêîâ è ÷ëåíîâ èõ ñåìåé; 
• ñîçäàíèå çäîðîâîé ðàáî÷åé ñðåäû, â êîòîðîé íåò ìåñòà 

äèñêðèìèíàöèè; 
• óïðàâëåíèå ïîñëåäñòâèÿìè çàáîëåâàíèÿ ÂÈ×/ÑÏÈÄîì, 

âêëþ÷àÿ ëå÷åíèå, óõîä è ïîääåðæêó ñîòðóäíèêîâ, æèâóùèõ 
ñ ÂÈ×/ÑÏÈÄîì. 

Ïðîãðàììà ïðîôèëàêòèêè âêëþ÷àëà:
• òðåíèíãè, íà êîòîðûõ ñîòðóäíèêè ïîëó÷àëè èíôîðìàöèþ 

î ñèòóàöèè ñ ÂÈ×/ÑÏÈÄîì â ñòðàíå, î ïóòÿõ ïåðåäà÷è ÂÈ×, 
ïðàâàõ ÷åëîâåêà, âîçìîæíîñòè òåñòèðîâàíèÿ è ëå÷åíèÿ;

• ðàçðàáîòêó è ðàñïðîñòðàíåíèå ñðåäè ñîòðóäíèêîâ «Ïîëèòèêè
ïðåäïðèÿòèÿ ïî áîðüáå ñ ÂÈ×/ÑÏÈÄîì íà ðàáî÷èõ ìåñòàõ»; 

• ðàçðàáîòêó ïðåäëîæåíèé ïî âíåñåíèþ âîïðîñîâ ÂÈ×/ÑÏÈÄà
â êîëëåêòèâíûé äîãîâîð;

• ïðîèçâîäñòâî è ðàñïðîñòðàíåíèå èíôîðìàöèîííî−
îáðàçîâàòåëüíûõ ìàòåðèàëîâ, êîìïüþòåðíîãî ïðîãðàììíîãî 
îáåñïå÷åíèÿ ïî ïðîôèëàêòèêå ÂÈ×/ÑÏÈÄà; 

• ïðîèçâîäñòâî ôèëüìà î ïðîãðàììå «ÂÈ×/ÑÏÈÄ 
íà ðàáî÷èõ ìåñòàõ»; 

• îêàçàíèå ïîìîùè ÂÈ×−èíôèöèðîâàííûì ðàáîòíèêàì 
â ïîëó÷åíèè èíôîðìàöèè î äîñòóïå ê àíòèðåòðîâèðóñíîé
òåðàïèè è îáåñïå÷åíèè ñîîòâåòñòâóþùèõ ìåäèöèíñêèõ óñëóã 
ïî ìåñòó æèòåëüñòâà; ïîìîùü â íàõîæäåíèè îðãàíèçàöèé, 
ïðåäîñòàâëÿþùèõ êîíñóëüòàòèâíûå è äðóãèå óñëóãè;

• ðàçâèòèå ñîòðóäíè÷åñòâà ñ ìåñòíûìè ÑÏÈÄ−öåíòðàìè.
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Республика Албания 

Ñåãîäíÿ â Àëáàíèè îôèöèàëüíî çàðåãèñòðèðîâàíî 164 ÂÈ×−
èíôèöèðîâàííûõ, ÷òî óêàçûâàåò íà íèçêèé óðîâåíü 
çàáîëåâàåìîñòè. Â òî æå âðåìÿ ñóùåñòâóåò  çíà÷èòåëüíûé ðèñê
ðàñïðîñòðàíåíèÿ ýïèäåìèè èç−çà îòñóòñòâèÿ êîíòðîëÿ çà
ïåðåäâèæåíèåì íàñåëåíèÿ, ãåîãðàôè÷åñêîãî ïîëîæåíèÿ
ñòðàíû, íåäîñòàòî÷íîãî óðîâíÿ ìåäîáñëóæèâàíèÿ è ñëàáîé
îñâåäîìëåííîñòè îá îïàñíîñòè ÂÈ×−èíôåêöèè. Íàáëþäàåòñÿ
òàêæå ïîñòîÿííûé ðîñò ðèñêîâàííîãî ïîâåäåíèÿ, â îñîáåííîñòè
ñðåäè ìîëîäåæè. 

Ñèòóàöèÿ ñ ÂÈ×/ÑÏÈÄîì â Àëáàíèè ïðåäñòàâëåíà 
â Íàöèîíàëüíîé ñòðàòåãèè ïî ïðîôèëàêòèêå è êîíòðîëþ 
çà ÂÈ×/ÑÏÈÄîì íà 2004−2010 ãã. Ñîçäàí ñïåöèàëüíûé 
ìåæìèíèñòåðñêèé êîìèòåò ïî ÂÈ×/ÑÏÈÄó. Â 2000 ãîäó 
ïàðëàìåíò Àëáàíèè ïðèíÿë  çàêîí î çàùèòå ëþäåé, 
æèâóùèõ ñ ÂÈ×/ÑÏÈÄîì. 

Ìåæäóíàðîäíîå ñîîáùåñòâî òàêæå ïðèíèìàåò ó÷àñòèå â ýòîé
áîðüáå. Ñïåöèàëüíàÿ ãðóïïà ÎÎÍ ïî ÂÈ×/ÑÏÈÄó â Àëáàíèè,
ñóùåñòâóþùàÿ ñ 1997 ãîäà, ïîääåðæèâàåò ñòðàòåãè÷åñêîå
ïëàíèðîâàíèå íà íàöèîíàëüíîì è ðåãèîíàëüíîì óðîâíÿõ,
ïðåäîñòàâëåíèå óñëóã ìîëîäåæè, êàìïàíèþ ïî ïîâûøåíèþ
óðîâíÿ èíôîðìèðîâàííîñòè,  ïðîôèëàêòè÷åñêóþ ðàáîòó ñðåäè
ãðóïï ðèñêà è äð. 

Республика Азербайджан

Ïî äàííûì íà 1 èþëÿ 2005 ãîäà â Àçåðáàéäæàíå 
çàðåãèñòðèðîâàíî 802 ÷åëîâåêà, çàðàæåííûõ ÂÈ×.
Ïî ìíåíèþ ýêñïåðòîâ, èñòèííîå ÷èñëî ÂÈ×−èíôèöèðîâàííûõ 
â Àçåðáàéäæàíå â äåñÿòü ðàç áîëüøå. Â ðàñïðîñòðàíåíèè ÂÈ×−
èíôåêöèè â ðåñïóáëèêå áîëüøóþ ðîëü èãðàþò ðîñò íàðêîìàíèè
è ïðîñòèòóöèè, îòêðûòîñòü ãðàíèö, óâåëè÷åíèå ïîòîêà 
ìèãðàíòîâ è èììèãðàíòîâ. 

Â 1992 ãîäó áûë ñîçäàí Íàöèîíàëüíûé öåíòð ïî áîðüáå ñî
ÑÏÈÄîì, â 1997 ãîäó – óòâåðæäåíà Íàöèîíàëüíàÿ ïðîãðàììà
ïî ïðåäîòâðàùåíèþ ÑÏÈÄà. Â 2002 ãîäó  ðàçðàáîòàí 
è óòâåðæäåí Íàöèîíàëüíûé ñòðàòåãè÷åñêèé ïëàí, â êîòîðîì
íàøëè îòðàæåíèå ïðèîðèòåòíûå íàïðàâëåíèÿ äåÿòåëüíîñòè ïî
áîðüáå ñî ÑÏÈÄîì. 

Íà ãîñóäàðñòâåííîì óðîâíå ïðèíÿò ðÿä çàêîíîäàòåëüíûõ àêòîâ,
íàïðàâëåííûõ íà ïðåäîòâðàùåíèå ðàñïðîñòðàíåíèÿ 
è ïðîôèëàêòèêó ÑÏÈÄà â ðåñïóáëèêå. Â 1996 ãîäó ïðèíÿò 
Çàêîí «Î ïðåäîòâðàùåíèè ðàñïðîñòðàíåíèÿ ÂÈ×/ÑÏÈÄà», 
â 2004 ãîäó – Çàêîí «Î ðàòèôèêàöèè Åâðîïåéñêîé ñîöèàëüíîé
õàðòèè». 

Òðóäîâîé êîäåêñ Àçåðáàéäæàíà îáåñïå÷èâàåò ãàðàíòèè ëèöàì,
îêàçûâàþùèì óñëóãè è óõàæèâàþùèì çà ëþäüìè, 
æèâóùèìè ñ ÂÈ×. 

Ïî èíèöèàòèâå Íàöèîíàëüíîãî öåíòðà ïî áîðüáå ñî ÑÏÈÄîì
äëÿ ðåøåíèÿ âîïðîñîâ ñîöèàëüíîé ðåàáèëèòàöèè 
ëþäåé, æèâóùèõ ñ ÂÈ×, Ìèíèñòåðñòâî òðóäà è ñîöèàëüíîé 
çàùèòû íàñåëåíèÿ ïîðó÷èëî ðåãèîíàëüíûì îòäåëåíèÿì ñëóæá 
çàíÿòîñòè îáåñïå÷èòü èõ ðàáîòîé ñ ñîáëþäåíèåì ïîëíîé 
àíîíèìíîñòè. Ïðè íåîáõîäèìîñòè è ñ ñîãëàñèÿ ÂÈ×−èíôèöè−
ðîâàííîãî åìó óñòàíàâëèâàåòñÿ ãðóïïà èíâàëèäíîñòè.

Ñåãîäíÿ ðàñïðîñòðàíåíèå ÑÏÈÄà âûøëî çà ðàìêè ìåäèöèíñêîé
ïðîáëåìû è â ñëîæèâøåéñÿ äåìîãðàôè÷åñêîé ñèòóàöèè ñòàëî
âîïðîñîì ñòðàòåãè÷åñêîé, ñîöèàëüíîé è ýêîíîìè÷åñêîé 
áåçîïàñíîñòè ðåñïóáëèêè.
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Республика Армения

Âïåðâûå â ðåñïóáëèêå ñëó÷àé èíôèöèðîâàíèÿ ÂÈ× áûë
çàðåãèñòðèðîâàí â 1988 ãîäó. Ñ 1988 ïî 2005 ãîä 
çàðåãèñòðèðîâàíî 356 ñëó÷àåâ çàáîëåâàíèÿ, îäíàêî 
â ïîñëåäíåå âðåìÿ íàìåòèëàñü òåíäåíöèÿ ê áûñòðîìó 
ðàñïðîñòðàíåíèþ ÂÈ×−èíôåêöèè. Ïî íåîôèöèàëüíûì äàííûì,
÷èñëî âèðóñîíîñèòåëåé â ðåñïóáëèêå ñîñòàâëÿåò îò 2,8 
äî 3 òûñ. ÷åëîâåê.

76% ÂÈ×−èíôèöèðîâàííûõ – ëþäè â âîçðàñòå îò 20 äî 39 ëåò,
ïðåäñòàâëÿþùèå íàèáîëåå ýêîíîìè÷åñêè àêòèâíóþ âîçðàñòíóþ
ãðóïïó. Ñðåäè ÂÈ×−èíôèöèðîâàííûõ íåìàëî 
êâàëèôèöèðîâàííûõ è îïûòíûõ ðàáîòíèêîâ. Ýïèäåìèÿ 
îòðèöàòåëüíî âëèÿåò íà äåìîãðàôè÷åñêóþ ñèòóàöèþ: 
â Àðìåíèè, ãäå íà îäíî âàêàíòíîå ìåñòî ïðåòåíäóþò áîëåå 130
÷åëîâåê, ïðåäëîæåíèå ðàáî÷åé ñèëû ïîñòåïåííî ñîêðàùàåòñÿ.

Èç−çà âûñîêîãî óðîâíÿ áåçðàáîòèöû ìíîãèå âûåçæàþò çà
ïðåäåëû Àðìåíèè â ïîèñêàõ ðàáîòû, ÷òî ñïîñîáñòâóåò 
áûñòðîìó ðàñïðîñòðàíåíèþ çàáîëåâàíèÿ. Òàê, áîëüøèíñòâî
ÂÈ×−èíôèöèðîâàííûõ ìóæ÷èí âðåìåííî ïðîæèâàëè 
çà ïðåäåëàìè ðåñïóáëèêè.

Â Àðìåíèè äåéñòâóåò Ðåñïóáëèêàíñêèé öåíòð ïî áîðüáå 
ñ ÂÈ×/ÑÏÈÄîì. Ïðàâèòåëüñòâî óòâåðäèëî Íàöèîíàëüíóþ
ïðîãðàììó ïî ïðîôèëàêòèêå ÂÈ×/ÑÏÈÄà, à Ãëîáàëüíûé ôîíä
ÎÎÍ ïî áîðüáå ñî ÑÏÈÄîì, òóáåðêóëåçîì è ìàëÿðèåé îêàçàë
ôèíàíñîâóþ ïîìîùü äëÿ îðãàíèçàöèè ïðîôèëàêòè÷åñêîé
ðàáîòû.

Республика Болгария

×èñëî ÂÈ×−èíôèöèðîâàííûõ â Áîëãàðèè íåâåëèêî, 
íî ñòðàíà ðàñïîëîæåíà â ðåãèîíå ñ î÷åíü âûñîêèìè òåìïàìè 
ðàñïðîñòðàíåíèÿ ýïèäåìèè. 

Ïðè ïîääåðæêå àãåíòñòâ ÎÎÍ è Êàíàäñêîãî àãåíòñòâà 
ìåæäóíàðîäíîãî ðàçâèòèÿ ðåñïóáëèêå óäàëîñü îðãàíèçîâàòü
ìåæñåêòîðàëüíûé îòâåò íà óãðîçó ÂÈ×/ÑÏÈÄà. 

Ñ 1998 ãîäà ðåàëèçóåòñÿ ñîâìåñòíûé ïðîåêò Ïðîãðàììû 
ðàçâèòèÿ ÎÎÍ è Ìèíèñòåðñòâà çäðàâîîõðàíåíèÿ Áîëãàðèè
«Ðàçðàáîòêà íàöèîíàëüíîé ñòðàòåãèè â îòíîøåíèè 
ÂÈ×/ÑÏÈÄà». Â õîäå ïðîåêòà áûëè ðàçðàáîòàíû Íàöèîíàëüíàÿ
ñòðàòåãèÿ ïî áîðüáå ñ ÂÈ×/ÑÏÈÄ/ÈÏÏÏ è Íàöèîíàëüíàÿ 
ïðîãðàììà íà 2001−2007 ãã. Êðîìå òîãî, áûëà îêàçàíà 
ïîääåðæêà Íàöèîíàëüíîìó êîìèòåòó ïî ÑÏÈÄó. 

Â 2003 ãîäó Áîëãàðèÿ ïîëó÷èëà ãðàíò Ãëîáàëüíîãî ôîíäà ÎÎÍ
ïî áîðüáå ñî ÑÏÈÄîì â ðàçìåðå 15,7 ìëí äîëëàðîâ íà 
îðãàíèçàöèþ áîðüáû ñ ýïèäåìèåé íà ïÿòü ëåò.

Â Íàöèîíàëüíóþ êîàëèöèþ ïðîòèâ ÑÏÈÄà âîøëè 55 
îðãàíèçàöèé (ãîñóäàðñòâåííûå, íåïðàâèòåëüñòâåííûå 
è áèçíåñ−êîìïàíèè), ðàáîòàþùèõ â îáëàñòè ïðîôèëàêòèêè
ÂÈ×/ÑÏÈÄ/ÈÏÏÏ, ëå÷åíèÿ è îêàçàíèÿ ìåäèêî−ñîöèàëüíûõ 
óñëóã. 

Â ðàìêàõ ïðîåêòà «Ðàçðàáîòêà íàöèîíàëüíîé ñòðàòåãèè 
â îòíîøåíèè ÂÈ×/ÑÏÈÄà» â 10 ìóíèöèïàëüíûõ îêðóãàõ 
Áîëãàðèè áûëè ñôîðìèðîâàíû ìóíèöèïàëüíûå ãðàæäàíñêèå
êîìèòåòû ïî ÂÈ×/ÑÏÈÄó, êîòîðûå ðàçðàáîòàëè ïëàíû 
ïðîôèëàêòèêè ýïèäåìèè íà ìóíèöèïàëüíîì óðîâíå. Áîëåå 300
ñïåöèàëèñòîâ íàöèîíàëüíîãî è ìåñòíîãî óðîâíåé ïðîøëè 
îáó÷åíèå â îáëàñòè ïðîôèëàêòèêè ÂÈ×/ÑÏÈÄà ñðåäè ðîìà
(öûãàí), ìîëîäåæè, ïîòðåáèòåëåé èíúåêöèîííûõ íàðêîòèêîâ,
ðàáîòíèêîâ êîììåð÷åñêîãî ñåêñà è äð.

Â âîñüìè íåáîëüøèõ ãîðîäàõ Áîëãàðèè áûëè ñîçäàíû 
10 öåíòðîâ äîáðîâîëüíîãî êîíñóëüòèðîâàíèÿ è òåñòèðîâàíèÿ. 

Â 2001−2003 ãã. ôèíàíñîâóþ ïîääåðæêó ïîëó÷èëè 20 
ìèêðîïðîåêòîâ áîëãàðñêèõ ÍÏÎ, íàïðàâëåííûõ íà îáó÷åíèå 
â îáëàñòè êîíñóëüòèðîâàíèÿ ïî âîïðîñàì ÂÈ× â ðåæèìå 
«ãîðÿ÷åé ëèíèè», à òàêæå äî è ïîñëå òåñòèðîâàíèÿ íà ÂÈ×,
îêàçàíèÿ óñëóã ëþäÿì, æèâóùèì ñ ÂÈ×/ÑÏÈÄîì, 
ïðåäîñòàâëåíèÿ ìåäèöèíñêèõ óñëóã ðîìà (öûãàíàì), îáó÷åíèÿ
ïî ïðèíöèïó «ðàâíûé – ðàâíîìó», à òàêæå ðàçðàáîòêè 
èíôîðìàöèîííûõ è îáó÷àþùèõ ìàòåðèàëîâ ïî ÂÈ×/ÑÏÈÄó.

Â 2001−2003 ãã. â ñòðàíå ïðîøëè òðè øèðîêîìàñøòàáíûå 
èíôîðìàöèîííûå êàìïàíèè ïî ïðîôèëàêòèêå ÂÈ×/ÑÏÈÄà 
è óñòðàíåíèþ ñòèãìàòèçàöèè è äèñêðèìèíàöèè. 



Республика Грузия

Íà ñåíòÿáðü 2005 ãîäà â Ãðóçèè çàðåãèñòðèðîâàíî 786 ñëó÷àåâ
çàáîëåâàíèÿ ÂÈ×. Îäíàêî ýòè öèôðû íå îòðàæàþò ðåàëüíîãî
óðîâíÿ ðàñïðîñòðàíåíèÿ èíôåêöèè: ïî îöåíêå ÂÎÇ è ìåñòíûõ
ýêñïåðòîâ, íà ñåãîäíÿøíèé äåíü â Ãðóçèè ìîæåò íàñ÷èòûâàòüñÿ
äî 3,5 òûñ. ÂÈ×−èíôèöèðîâàííûõ. Íàèáîëåå ìíîãî÷èñëåííóþ
ãðóïïó ñîñòàâëÿþò ÂÈ×−èíôèöèðîâàííûå â âîçðàñòå 
îò 25 äî 40 ëåò. 

Ïðàâèòåëüñòâî Ãðóçèè, ïðîôñîþçû, íåïðàâèòåëüñòâåííûå 
îðãàíèçàöèè è ìåñòíûå ñîîáùåñòâà ïðèíèìàþò ìåðû ïî 
ïðîôèëàêòèêå ðàñïðîñòðàíåíèÿ çàáîëåâàíèÿ. Îäíàêî òÿæåëîå
ýêîíîìè÷åñêîå ïîëîæåíèå ñòðàíû çàòðóäíÿåò ïðîâåäåíèå
øèðîêîìàñøòàáíûõ ìåðîïðèÿòèé. Òåì íå ìåíåå, ïðàâèòåëüñòâî
Ãðóçèè ôèíàíñèðóåò íàöèîíàëüíóþ ïðîãðàììó ïî 
áåçîïàñíîñòè êðîâè è ïðîôèëàêòèêå èíôåêöèé, ïåðåäàþùèõñÿ
ïîëîâûì ïóòåì (ÈÏÏÏ). Â ýòîé ðàáîòå çíà÷èòåëüíóþ 
ïîääåðæêó îêàçûâàåò Ãëîáàëüíûé ôîíä ÎÎÍ ïî áîðüáå ñî
ÑÏÈÄîì. Ñ 2005 ãîäà â Ãðóçèè âñå çàáîëåâøèå ÑÏÈÄîì
îáåñïå÷åíû àíòèðåòðîâèðóñíûì ëå÷åíèåì. Ïðîôñîþçû Ãðóçèè
ïðîâîäÿò íà ðàáî÷èõ ìåñòàõ èíôîðìàöèîííî−ïðîñâåòèòåëü−
ñêóþ ðàáîòó. 

Ñ 1993 ãîäà, ïîñëå òîãî, êàê Ãðóçèÿ ïðèñîåäèíèëàñü ê Ðèæñêîé
äåêëàðàöèè ïî áîðüáå ñî ÑÏÈÄîì è åãî ïðîôèëàêòèêå,
êîíöåïöèÿ áîðüáû ñ ýòèì çàáîëåâàíèåì îñíîâûâàåòñÿ 
íà äîâåðèè, íà ïðèíöèïå äîáðîâîëüíîñòè è øèðîêîé 
ñàíèòàðíî−ïðîñâåòèòåëüñêîé ðàáîòå. Â ñâÿçè ñ ýòèì 
ïðîôñîþçû Ãðóçèè îñîáîå âíèìàíèå óäåëÿþò îáó÷åíèþ ïî
ïðèíöèïó «ðàâíûé – ðàâíîìó».

Îñíîâíûå ïîëîæåíèÿ ïðîôèëàêòè÷åñêîé ðàáîòû â îáëàñòè
ÂÈ×/ÑÏÈÄà â ðåñïóáëèêå îïðåäåëåíû çàêîíîì 
«Î ïðîôèëàêòèêå âèðóñà èììóíîäåôèöèòà ÷åëîâåêà» (1995).

Республика Казахстан

Íà 1 ñåíòÿáðÿ 2005 ãîäà â Ðåñïóáëèêå Êàçàõñòàí 
çàðåãèñòðèðîâàíî 5 274 ÂÈ×−èíôèöèðîâàííûõ. Íàèáîëåå 
ïîðàæåííàÿ âîçðàñòíàÿ ãðóïïà – ìîëîäûå ëþäè â âîçðàñòå 
15−29 ëåò (62,2%).

Ãåîãðàôè÷åñêîå ïîëîæåíèå Êàçàõñòàíà íà ïóòè íåëåãàëüíîé
òðàíñïîðòèðîâêè ãåðîèíà è ñëîæíàÿ ñîöèàëüíî−ýêîíîìè÷åñêàÿ
ñèòóàöèÿ îáóñëàâëèâàþò âîâëå÷åííîñòü æèòåëåé ñòðàíû 
â óïîòðåáëåíèå èíúåêöèîííûõ íàðêîòèêîâ, à òàêæå â ñôåðó
îêàçàíèÿ ñåêñóàëüíûõ óñëóã, òî åñòü â äåÿòåëüíîñòü, 
ñïîñîáñòâóþùóþ ïåðåäà÷å ÂÈ×. 

Ïðàâèëüíîå ïîíèìàíèå óãðîçû ÂÈ×−èíôåêöèè 
ðóêîâîäñòâîì ñòðàíû ïðåäîïðåäåëèëî äàëüíåéøóþ ñòðàòåãèþ
ïðîòèâîäåéñòâèÿ ðàñïðîñòðàíåíèþ ýïèäåìèè.

Â 1994 ãîäó â ðåñïóáëèêå ïðèíÿò Çàêîí «Î ïðîôèëàêòèêå
çàáîëåâàíèÿ ÑÏÈÄ». Â 1995 ãîäó ñîçäàí Êîîðäèíàöèîííûé
ñîâåò äëÿ âçàèìîäåéñòâèÿ ìèíèñòåðñòâ, âåäîìñòâ, ñëóæá 
â ïðîâåäåíèè ïðîôèëàêòè÷åñêèõ ìåðîïðèÿòèé ïî ÂÈ×/ÑÏÈÄó. 
Â áîðüáå ñ ÂÈ×−èíôåêöèåé áûë èñïîëüçîâàí îïûò 
äðóãèõ ñòðàí, îáåñïå÷åíî ó÷àñòèå ãîñóäàðñòâåííûõ 
è íåãîñóäàðñòâåííûõ îðãàíèçàöèé, à òàêæå ìåæäóíàðîäíûõ 
îðãàíèçàöèé−äîíîðîâ.

Íàöèîíàëüíàÿ  ïðîãðàììà ïî ïðîòèâîäåéñòâèþ ýïèäåìèè
ÑÏÈÄà â Ðåñïóáëèêå Êàçàõñòàí íà 2001−2005 ãã. áûëà ïðèçâàíà
ðåøèòü ñëåäóþùèå çàäà÷è:
• ïîâñåìåñòíî â îðãàíèçîâàííûõ êîëëåêòèâàõ îñóùåñòâëÿòü

îáðàçîâàòåëüíûå ïðîãðàììû, ðàçúÿñíÿÿ âðåä óïîòðåáëåíèÿ
íàðêîòèêîâ è îïàñíîñòü ïîëèãàìíûõ îòíîøåíèé, 
à òàêæå ìåðû çàùèòû îò çàðàæåíèÿ ÂÈ×;

• ïðåäîñòàâëÿòü àíòèðåòðîâèðóñíîå ëå÷åíèå, à òàêæå 
èíôîðìàöèþ, ïñèõîëîãè÷åñêóþ ïîääåðæêó, ïðåçåðâàòèâû,
ïðîãðàììû ïëàíèðîâàíèÿ ñåìüè ëþäÿì ñ ÂÈ×;

• èñêëþ÷èòü ïðàêòèêó îáÿçàòåëüíîãî ñîîáùåíèÿ ñî ñòîðîíû
ëþäåé, æèâóùèõ ñ ÂÈ×, î ñâîåì ÂÈ×−ñòàòóñå ïðè îáðàùåíèè 
â ìåäèöèíñêèå ó÷ðåæäåíèÿ; îáåñïå÷èòü áåñïðåïÿòñòâåííîå
îêàçàíèå ìåäèöèíñêîé ïîìîùè ëþäÿì ñ ÂÈ×;

• èñêëþ÷èòü ïðèíóäèòåëüíîå òåñòèðîâàíèå íà ÂÈ× âñåõ, 
êðîìå äîíîðîâ êðîâè.

Â íàñòîÿùåå âðåìÿ ðàçðàáîòàíà Íàöèîíàëüíàÿ ïðîãðàììà 
ïî ïðîòèâîäåéñòâèþ ýïèäåìèè ÑÏÈÄà íà 2006−2010 ãã.

Ñîöèîëîãè÷åñêîå èññëåäîâàíèå â Òåìèðòàó (Êàçàõñòàí) ïîêàçàëî, 
÷òî îñíîâíûìè êëèåíòàìè óëè÷íûõ ñåêñ−ðàáîòíèö ÿâëÿþòñÿ
ñîòðóäíèêè ÎÀÎ «Ìèòòàë−Ñòèë», ÷òî è îïðåäåëèëî öåëåâóþ
ãðóïïó ïðîôèëàêòè÷åñêîé ðàáîòû. Áûëà ðàçðàáîòàíà ïðîãðàììà
«Ìèòòàë−Ñòèë ïðîòèâ ÑÏÈÄà è íàðêîìàíèè», ñîãëàñîâàííàÿ 
ñ ãîðîäñêèì öåíòðîì ÑÏÈÄ è ðóêîâîäñòâîì Ìèòòàë−Ñòèë. 
Â ðàìêàõ ïðîãðàììû ïîäãîòîâëåíî 200 äîáðîâîëüöåâ, êîòîðûå
ïðîâîäèëè èíäèâèäóàëüíûå è ãðóïïîâûå áåñåäû â ðàáî÷åå
âðåìÿ. Îáó÷åíû ìåäèöèíñêèå ðàáîòíèêè çäðàâïóíêòîâ
ïðåäïðèÿòèÿ. Ïðîâåäåíû  èíôîðìàöèîííûå êàìïàíèè 
â ÑÌÈ, à òàêæå ðàáîòà ñ ïðåäïðèíèìàòåëÿìè ãîðîäà ïî
ïîääåðæêå ïðîôèëàêòè÷åñêèõ ïðîãðàìì è çàêóïêå
ïðåçåðâàòèâîâ.
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Кыргызская Республика

Íà 1 ñåíòÿáðÿ 2005 ãîäà â Êûðãûçñòàíå çàðåãèñòðèðîâàíî 
766 ñëó÷àåâ ÂÈ×/ÑÏÈÄà. Â ïîñëåäíèå ãîäû â ðåñïóáëèêå 
ïðîèñõîäèò çíà÷èòåëüíûé ðîñò ÷èñëà ÂÈ×−èíôèöèðîâàííûõ.
Îñíîâíûå ïðè÷èíû òàêîãî ðîñòà: Êûðãûçñòàí – òðàíçèòíàÿ
ñòðàíà äëÿ íàðêîòîðãîâöåâ, êðîìå òîãî, â ñòðàíå âûñîê ïðîöåíò
æåíùèí, çàíèìàþùèõñÿ ïðîñòèòóöèåé. Ïî îöåíêàì ñïåöèàëèñ−
òîâ, ðåàëüíîå ÷èñëî èíôèöèðîâàííûõ ïðåâûøàåò 7 òûñ. 
÷åëîâåê. ÂÈ× ïîðàæàåò ëèö ìîëîäîãî âîçðàñòà: â Êûðãûçñòàíå
áîëüøèíñòâî ëþäåé, æèâóùèõ ñ ÂÈ×/ÑÏÈÄîì (ËÆÂÑ), – ýòî
ìóæ÷èíû (86%) â âîçðàñòå 20−34 ëåò (67,8%). 

Êûðãûçñòàí îäíèì èç ïåðâûõ â ÑÍÃ ïðèñòóïèë 
ê îñóùåñòâëåíèþ  ïðîôèëàêòè÷åñêèõ ïðîãðàìì è ïðèíÿë 
ìíîãîñåêòîðàëüíûé ïîäõîä ê ïðîáëåìå ÂÈ×/ÑÏÈÄà. 
Â ðåñïóáëèêå ïîñëåäîâàòåëüíî ðåàëèçóþòñÿ ãîñóäàðñòâåííûå
ïðîôèëàêòè÷åñêèå ïðîãðàììû, îáðàçîâàí Ñòðàíîâîé 
ìíîãîñåêòîðàëüíûé êîîðäèíàöèîííûé êîìèòåò ïî áîðüáå 
ñ ÂÈ×/ÑÏÈÄîì, òóáåðêóëåçîì è ìàëÿðèåé.  

Íîâûé Çàêîí ÊÐ «Î ÂÈ×/ÑÏÈÄå â Êûðãûçñêîé Ðåñïóáëèêå»
(2005 ã.) îïðåäåëÿåò ïîðÿäîê ïðàâîâîãî ðåãóëèðîâàíèÿ 
âîïðîñîâ ïðåäóïðåæäåíèÿ ðàñïðîñòðàíåíèÿ ÂÈ×/ÑÏÈÄà. Öåëü 
çàêîíà – óñèëåíèå íàöèîíàëüíûõ îòâåòíûõ ìåð ïî çàùèòå 
íàñåëåíèÿ ñòðàíû îò ÂÈ×/ÑÏÈÄà, ïðåäîòâðàùåíèå 
ñîöèàëüíî−ýêîíîìè÷åñêèõ ïîñëåäñòâèé ðàñïðîñòðàíåíèÿ 
èíôåêöèè, à òàêæå ïðèâåäåíèå çàêîíîäàòåëüñòâà Êûðãûçñòàíà
â ñîîòâåòñòâèå ñ íîðìàìè ìåæäóíàðîäíîãî ïðàâà. 

Íîâûé çàêîí ðåãëàìåíòèðóåò ïðàâà ëèö, æèâóùèõ 
ñ ÂÈ×/ÑÏÈÄîì, â òðóäîâîé ñôåðå: 
− ëèöà, æèâóùèå ñ ÂÈ×/ÑÏÈÄîì, èìåþò ïðàâî 

íà ïðîôåññèîíàëüíîå îáðàçîâàíèå, ïåðåêâàëèôèêàöèþ 
è òðóäîâóþ äåÿòåëüíîñòü ïî èçáðàííîé ïðîôåññèè, 
çà èñêëþ÷åíèåì ðàáîòû ïî ñïåöèàëüíîñòÿì è íà äîëæíîñòÿõ,
óñòàíîâëåííûõ ñïåöèàëüíûì ïåðå÷íåì; 

− â îòíîøåíèè ËÆÂÑ íå äîïóñêàåòñÿ îòêàç â çàêëþ÷åíèè ëèáî
ïðåêðàùåíèè òðóäîâîãî äîãîâîðà,  êðîìå îòäåëüíûõ âèäîâ
ïðîôåññèîíàëüíîé äåÿòåëüíîñòè,  óñòàíîâëåííûõ 
ñïåöèàëüíûì ïåðå÷íåì.

Республика Молдова

Ìîëäîâà îòíîñèòñÿ ê ñòðàíàì ñî ñðàâíèòåëüíî íèçêèì óðîâíåì
ðàñïðîñòðàíåíèÿ ÂÈ×−èíôåêöèè, õîòÿ çàáîëåâàåìîñòü
ÂÈ×/ÑÏÈÄîì â ðåñïóáëèêå íåóêëîííî ðàñòåò.

Íà ïðîöåññ ðàñïðîñòðàíåíèÿ ÂÈ×−èíôåêöèè îêàçûâàþò 
âëèÿíèå íåáëàãîïîëó÷íàÿ ñîöèàëüíî−ýêîíîìè÷åñêàÿ ñèòóàöèÿ,
ñíèæåíèå æèçíåííîãî óðîâíÿ, èíòåíñèâíûå ìèãðàöèîííûå
ïðîöåññû, ðîñò áåçðàáîòèöû, ïðîñòèòóöèè è íàðêîìàíèè. 
Èç−çà ðàñïðîñòðàíåíèÿ êîììåð÷åñêîãî ñåêñà è âûñîêîãî 
óðîâíÿ ðàñïðîñòðàíåíèÿ ÈÏÏÏ ðàñòåò ÷èñëî ñëó÷àåâ ïåðåäà÷è
ÂÈ×−èíôåêöèè ïîëîâûì ïóòåì. Â ýïèäåìèþ ÂÈ×/ÑÏÈÄà 
âîâëå÷åíû ëèöà ìîëîäîãî âîçðàñòà, ÷òî îêàçûâàåò 
íåáëàãîïðèÿòíîå âëèÿíèå íà äåìîãðàôè÷åñêóþ è ñîöèàëüíî−
ýêîíîìè÷åñêóþ ñèòóàöèþ.

Ðóêîâîäñòâî è îáùåñòâåííîñòü ñòðàíû ïðåäïðèíèìàþò 
çàêîíîäàòåëüíûå, îðãàíèçàöèîííûå è ïðîôèëàêòè÷åñêèå ìåðû
ïî ñäåðæèâàíèþ ýïèäåìèè. Ïðèíÿò Çàêîí «Î ïðîôèëàêòèêå
ÑÏÈÄà â Ðåñïóáëèêå Ìîëäîâà» (1993 ã.), óòâåðæäåíà 
Íàöèîíàëüíàÿ ïðîãðàììà ïî ïðîôèëàêòèêå ÂÈ×−èíôåêöèè 
è ÈÏÏÏ íà 2001−2005 ãã. Ñîçäàí Öåíòð ÑÏÈÄà, 
ôóíêöèîíèðóþò ëàáîðàòîðèè ïî îáñëåäîâàíèþ è ëå÷åíèþ
áîëüíûõ. Â ïðîôèëàêòè÷åñêóþ ðàáîòó âîâëå÷åíû 
ãîñóäàðñòâåííûå ñòðóêòóðû è íåïðàâèòåëüñòâåííûå
îðãàíèçàöèè. Ðàçâåðíóòà ðàáîòà ïî èíôîðìàöèè, îáó÷åíèþ,
ïîäãîòîâêå íàñåëåíèÿ, îñîáåííî ìîëîäåæè, â öåëÿõ ôîðìèðî−
âàíèÿ çäîðîâîãî îáðàçà æèçíè è áåçîïàñíîãî ïîâåäåíèÿ. 

Ñðåäè ðàáîòíèêîâ ïðåäïðèÿòèé ðàñïðîñòðàíÿåòñÿ èíôîðìàöèÿ
î ÂÈ×/ÑÏÈÄå, î òîì, ãäå ìîæíî ïðîéòè îáñëåäîâàíèå. 
Êîëëåêòèâíûå òðóäîâûå äîãîâîðû íà âñåõ óðîâíÿõ ñîäåðæàò
îòäåëüíóþ ãëàâó î ïðîôèëàêòèêå ÂÈ×/ÑÏÈÄà, â êîòîðîé 
îñîáîå âíèìàíèå óäåëÿåòñÿ ïðîôèëàêòèêå ÂÈ×/ÑÏÈÄà 
íà ðàáî÷åì ìåñòå.

Ïðàâèòåëüñòâî Ìîëäîâû è åãî ñîöèàëüíûå ïàðòíåðû  
îñîçíàþò, ÷òî íåîáõîäèìî  ââîäèòü  áîëåå  îáøèðíûå 
ïðîôèëàêòè÷åñêèå ïðîãðàììû è íå â ïîñëåäíþþ î÷åðåäü – 
ïî ïðåäóïðåæäåíèþ è èñêîðåíåíèþ ÂÈ×/ÑÏÈÄà â ñôåðå òðóäà.
Ñ ýòîé öåëüþ áûë èíèöèèðîâàí êîíñòðóêòèâíûé äèàëîã  
ñ Ñóáðåãèîíàëüíûì áþðî ÌÎÒ â Áóäàïåøòå. 

Îáçîð «Ðåñïóáëèêà Ìîëäîâà: âëèÿíèå
ÂÈ×/ÑÏÈÄà íà ñôåðó òðóäà» áûë
ïîäãîòîâëåí ÌÎÒ ïðè ïîääåðæêå
Íåìåöêîãî îáùåñòâà ïî òåõíè÷åñêîìó
ñîòðóäíè÷åñòâó (GTZ). 
Ïîëíûé òåêñò èññëåäîâàíèÿ 
íà àíãëèéñêîì ÿçûêå ñì. 
http://www.ilo.org/public/english/
protection/trav/aids/publ/cp_3_moldova.pdf
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Российская Федерация

Ïî îôèöèàëüíûì äàííûì, íà 25 àïðåëÿ 2005 ãîäà â Ðîññèè
áûëî èíôèöèðîâàíî 317 981 ÷åëîâåê. 60% âñåõ ñëó÷àåâ 
ÂÈ×−èíôåêöèè ïðèõîäÿòñÿ íà äåñÿòü èç 89 ðåãèîíîâ ñòðàíû. 

Ðîññèéñêîå çàêîíîäàòåëüñòâî ñîäåðæèò íîðìàòèâíûå 
ïîëîæåíèÿ, íàïðàâëåííûå íà ïðåäîòâðàùåíèå äèñêðèìèíàöèè
ÂÈ×−èíôèöèðîâàííûõ. Ïðàâà ýòîé êàòåãîðèè ðàáîòíèêîâ 
çàùèùåíû ðÿäîì ñòàòåé Êîíñòèòóöèè ÐÔ, Òðóäîâîãî êîäåêñà
ÐÔ è èíûõ íîðìàòèâíî−ïðàâîâûõ àêòîâ. Òàê, â ñîîòâåòñòâèè 
ñ ÷àñòüþ 3 ñòàòüè 17 Îñíîâ çàêîíîäàòåëüñòâà Ðîññèéñêîé 
Ôåäåðàöèè îá îõðàíå çäîðîâüÿ ãðàæäàí ãîñóäàðñòâî 
ãàðàíòèðóåò ãðàæäàíàì çàùèòó îò ëþáûõ ôîðì 
äèñêðèìèíàöèè, îáóñëîâëåííîé íàëè÷èåì ó íèõ êàêèõ−ëèáî
çàáîëåâàíèé. Ñïåöèàëüíûå íîðìû, çàòðàãèâàþùèå èíòåðåñû 
â ñôåðå òðóäà ÂÈ×−èíôèöèðîâàííûõ, ïðåäóñìîòðåíû 
ñòàòüÿìè 5 è 17 ÔÇ «Î ïðåäóïðåæäåíèè ðàñïðîñòðàíåíèÿ 
â Ðîññèéñêîé Ôåäåðàöèè çàáîëåâàíèÿ, âûçûâàåìîãî âèðóñîì
èììóíîäåôèöèòà ÷åëîâåêà (ÂÈ×−èíôåêöèè)». 

Âîïðîñàìè óãðîçû ðàñïðîñòðàíåíèÿ ÂÈ×/ÑÏÈÄà è íàðêîòèêîâ
â ñòðàíå çàíèìàåòñÿ Êîìèòåò ïî áåçîïàñíîñòè Ãîñóäàðñòâåííîé
Äóìû. Ïîëèòèêó ãîñóäàðñòâà â îáëàñòè ðåøåíèÿ ïðîáëåìû
ÂÈ×/ÑÏÈÄà âûðàæàåò Ìèíèñòåðñòâî çäðàâîîõðàíåíèÿ 
è ñîöèàëüíîãî ðàçâèòèÿ. 

Ôåäåðàëüíûé íàó÷íî−ìåòîäè÷åñêèé öåíòð ïî ïðîôèëàêòèêå è
áîðüáå ñî ÑÏÈÄîì çàíèìàåòñÿ ñáîðîì è àíàëèçîì îïåðàòèâíîé
è ñòàòèñòè÷åñêîé èíôîðìàöèè, îöåíêîé ýïèäåìè÷åñêîé 
ñèòóàöèè, ðàçðàáîòêîé ìåðîïðèÿòèé ïî ïðîôèëàêòèêå 
ÂÈ×−èíôåêöèè. 

Â öåëÿõ êîîðäèíàöèè äåÿòåëüíîñòè è îïòèìèçàöèè 
ñîòðóäíè÷åñòâà ãîñóäàðñòâåííûõ è îáùåñòâåííûõ îðãàíèçàöèé,
ðàáîòàþùèõ â ñôåðå ïðîôèëàêòèêè è áîðüáû ñ ÂÈ×/ÑÏÈÄîì,
â 2004 ãîäó áûë ñîçäàí Êîîðäèíàöèîííûé ñîâåò 
ïî ïðîáëåìàì ÂÈ×/ÑÏÈÄà.

Ãîñóäàðñòâåííîå ôèíàíñèðîâàíèå ìåðîïðèÿòèé ïî 
ïðîòèâîäåéñòâèþ ýïèäåìèè ÂÈ×/ÑÏÈÄà îñóùåñòâëÿåòñÿ ÷åðåç 
Ôåäåðàëüíóþ öåëåâóþ ïðîãðàììó «Ïðåäóïðåæäåíèå è áîðüáà 
ñ çàáîëåâàíèÿìè ñîöèàëüíîãî õàðàêòåðà (2002−2006 ãã.)». 

Ñ ñåðåäèíû 1990−õ ãîäîâ ñîçäàâàòü ñèñòåìó ïðîòèâîäåéñòâèÿ
ÂÈ×−èíôåêöèè Ðîññèè ïîìîãàåò ìåæäóíàðîäíîå 
ñîîáùåñòâî. Âïåðâûå ïðîáëåìàòèêó ÂÈ×/ÑÏÈÄà â êîíòåêñòå
òðóäîâûõ îòíîøåíèé àêòóàëèçèðîâàëà â Ðîññèè ÌÎÒ, 
ðàçðàáîòàâøàÿ ìåæäóíàðîäíûå ñòàíäàðòû â ñôåðå çàùèòû
ïðàâ ðàáîòíèêîâ è ðóêîâîäñòâî ïî ôîðìèðîâàíèþ 
íàöèîíàëüíîé ïîëèòèêè è ïðîãðàìì â ýòîé îáëàñòè. 

Республика Таджикистан

Â Òàäæèêèñòàíå çàðåãèñòðèðîâàíî 385 ÂÈ×−èíôèöèðîâàííûõ,
ïî÷òè ïîëîâèíó èç êîòîðûõ ñîñòàâëÿåò ìîëîäåæü â âîçðàñòå 
îò 12 äî 29 ëåò. Ïðàâèòåëüñòâî ðåñïóáëèêè  ïðåäïðèíèìàåò
ïðåâåíòèâíûå ìåðû, íàïðàâëåííûå íà ïðîòèâîäåéñòâèå 
îïàñíîìó âèðóñó.

Ñ 1991 ãîäà â ðåñïóáëèêå ôóíêöèîíèðóåò ñåòü 
ñïåöèàëèçèðîâàííûõ ó÷ðåæäåíèé: öåíòðû ïî ïðîôèëàêòèêå 
è áîðüáå ñî ÑÏÈÄîì, ëàáîðàòîðèè ïî äèàãíîñòèêå ÑÏÈÄà,
êîæíî−âåíåðîëîãè÷åñêèå äèñïàíñåðû, öåíòðû ðàñïðåäåëåíèÿ
áåñïëàòíûõ øïðèöåâ äëÿ ïîòðåáèòåëåé íàðêîòèêîâ.

Â 1997 ãîäó ñîçäàí Íàöèîíàëüíûé êîîðäèíàöèîííûé êîìèòåò
ïî áîðüáå ñî ÑÏÈÄ/ÈÏÏÏ, îñíîâíûå íàïðàâëåíèÿ äåÿòåëüíîñòè
êîòîðîãî – êîîðäèíàöèÿ ðàáîòû ìèíèñòåðñòâ è âåäîìñòâ, 
îðãàíîâ èñïîëíèòåëüíîé âëàñòè è äðóãèõ îðãàíèçàöèé 
â ïðîâåäåíèè ïðîôèëàêòè÷åñêèõ ìåðîïðèÿòèé. Ñîâìåñòíî 
ñ Ôîíäîì  ÎÎÍ ïî íàðîäîíàñåëåíèþ âåäåòñÿ ðåàëèçàöèÿ 
êîìïëåêñíûõ ïðîãðàìì ïðîôèëàêòèêè ÂÈ×/ÑÏÈÄà 
ñðåäè ìîëîäåæè. 

Â íàñòîÿùåå âðåìÿ ïî èíèöèàòèâå Ìèíèñòåðñòâà 
çäðàâîîõðàíåíèÿ Òàäæèêèñòàíà è ïðè ïîääåðæêå ÞÍÝÉÄÑ
ðàçðàáîòàíà è ïðîõîäèò ýêñïåðòíóþ îöåíêó Êîíöåïöèÿ 
íàöèîíàëüíîé ñòðàòåãèè ïî áîðüáå ñ ýïèäåìèåé ÂÈ×/ÑÏÈÄà.

Â 1993 ãîäó ââåäåí â äåéñòâèå Çàêîí ÐÒ «Î ïðîôèëàêòèêå 
çàáîëåâàíèÿ ÑÏÈÄ». Ñîãëàñíî çàêîíó âñå ãðàæäàíå ÐÒ èìåþò
ïðàâî íà ìåäèöèíñêîå îñâèäåòåëüñòâîâàíèå ñ öåëüþ 
âûÿâëåíèÿ çàðàæåíèÿ ÂÈ×−èíôåêöèåé. Ãðàæäàíå äðóãèõ 
ãîñóäàðñòâ, à òàêæå ëèöà áåç ãðàæäàíñòâà, ïðèáûâøèå 
íà òåððèòîðèþ ÐÒ íà ó÷åáó èëè íà ðàáîòó, ïîäëåæàò 
îáÿçàòåëüíîìó ìåäèöèíñêîìó îñâèäåòåëüñòâîâàíèþ 
íà íàëè÷èå ÂÈ×−èíôåêöèè. Çàêîí ïðåäóñìàòðèâàåò 
ìåäèöèíñêóþ, ýêîíîìè÷åñêóþ è ñîöèàëüíóþ ïîääåðæêó 
ÂÈ×−èíôèöèðîâàííûõ.

Â 2000 ãîäó ïðàâèòåëüñòâî ÐÒ óòâåðäèëî Íàöèîíàëüíóþ 
ïðîãðàììó ïðîôèëàêòèêè è áîðüáû ñ ÂÈ×/ÑÏÈÄ/ÈÏÏÏ 
â Ðåñïóáëèêå Òàäæèêèñòàí íà ïåðèîä äî 2007 ãîäà.  

Îñîáóþ òðåâîãó â Òàäæèêèñòàíå âûçûâàåò ðîñò çàáîëåâàíèé,
óñóãóáëÿþùèõ ðàñïðîñòðàíåíèå ýïèäåìèè ÂÈ×, − òóáåðêóëåçà 
è ÈÏÏÏ. Åùå îäíèì ôàêòîðîì ðàñïðîñòðàíåíèÿ 
ÂÈ×−èíôåêöèè ñëóæàò èíúåêöèîííûå íàðêîòèêè. 

Íåñìîòðÿ íà îãðàíè÷åííûå  áþäæåòíûå ðåñóðñû, ãîñóäàðñòâî
ôèíàíñèðóåò ïðîåêòû, íàïðàâëåííûå íà óêðåïëåíèå ïåðâè÷íîé
ìåäèêî−ñàíèòàðíîé ïîìîùè è íà áîðüáó ñ èíôåêöèîííûìè 
çàáîëåâàíèÿìè.



Республика Узбекистан

Â Óçáåêèñòàíå ñóùåñòâóåò ðÿä îðãàíèçàöèîííûõ ñòðóêòóð, 
äåÿòåëüíîñòü êîòîðûõ íàïðàâëåíà íà ïðîòèâîäåéñòâèå 
ðàñïðîñòðàíåíèþ ÂÈ×/ÑÏÈÄà â ñîîòâåòñòâèè ñ ðàçëè÷íûìè
ðåñïóáëèêàíñêèìè è ìåæäóíàðîäíûìè ïðîãðàììàìè. 
Êàê ïðàâèëî, ýòè ïðîãðàììû íå âûõîäÿò çà ðàìêè ìåäèöèíñêîé
òåìàòèêè è íå êàñàþòñÿ ïðîáëåìû ðàñïðîñòðàíåíèÿ 
ÂÈ×/ÑÏÈÄà â ñôåðå òðóäà. Îôèöèàëüíàÿ ñòàòèñòè÷åñêàÿ 
îò÷åòíîñòü òàêæå íå ñîäåðæèò ñâåäåíèé î ñëó÷àÿõ 
èíôèöèðîâàíèÿ ÂÈ× â òðóäîâîé ñôåðå.

Îïàñíîñòü èíôèöèðîâàíèÿ íà ðàáî÷åì ìåñòå íåðàçðûâíî 
ñâÿçàíà ñ ïðîèçâîäñòâåííûì òðàâìàòèçìîì, ïîýòîìó ãëàâíûì
èíñòðóìåíòîì ïðîòèâîäåéñòâèÿ ðàñïðîñòðàíåíèþ ÂÈ×/ÑÏÈÄà 
â òðóäîâîé ñôåðå ÿâëÿåòñÿ óëó÷øåíèå óñëîâèé è îõðàíû òðóäà. 

Â 2003 ãîäó Öåíòð íîðìèðîâàíèÿ è îõðàíû òðóäà ïðè
Ìèíèñòåðñòâå òðóäà è ñîöèàëüíîé çàùèòû íàñåëåíèÿ 
Óçáåêèñòàíà ïî èíèöèàòèâå ÌÎÒ ïåðåðàáîòàë è àäàïòèðîâàë
ìîäóëüíûé êóðñ îáó÷åíèÿ ïî ïðîôèëàêòèêå ÂÈ×/ÑÏÈÄà 
â òðóäîâîé ñôåðå â ñîîòâåòñòâèè ñ íîðìàòèâíîé áàçîé 
ðåñïóáëèêè è îðãàíèçîâàë åãî ïðåçåíòàöèþ äëÿ èíñïåêòîðîâ
òðóäà. Îäíàêî íå âñå ìåòîäè÷åñêèå ðåêîìåíäàöèè ÌÎÒ 
ïî âíåäðåíèþ ïðîåêòà áûëè ðåàëèçîâàíû, è â äàëüíåéøåì
Öåíòð ðàçðàáîòàë ñîáñòâåííóþ ìåòîäèêó ïðîäâèæåíèÿ ïðîåêòà,
îñíîâàííóþ íà îáó÷åíèè è ïîäãîòîâêå äîáðîâîëüíûõ 
ïîìîùíèêîâ äëÿ ñïåöèàëèñòîâ ïî îõðàíå è èíñïåêöèè òðóäà. 

Åæåãîäíî Öåíòð ïðîâîäèò äâà−òðè îáó÷àþùèõ ñåìèíàðà äëÿ
ïðåäñòàâèòåëåé êðóïíûõ ïðåäïðèÿòèé è, ÷òî îñîáåííî âàæíî,
äëÿ âûáîðíûõ óïîëíîìî÷åííûõ îò ðàáî÷èõ. Îäíàêî äåÿòåëü−
íîñòü Öåíòðà îãðàíè÷èâàåòñÿ òîëüêî êðóïíûìè ãîðîäàìè, õîòÿ 
äîáèòüñÿ ïîëîæèòåëüíîãî ðåçóëüòàòà â áîðüáå ñ ýïèäåìèåé
ìîæíî ëèøü ïðè óñëîâèè ìàñøòàáíûõ ñêîîðäèíèðîâàííûõ
äåéñòâèé è øèðîêîé ôèíàíñîâîé ïîääåðæêå. 

Èññëåäîâàíèå «Âëèÿíèå ÂÈ×/ÑÏÈÄà íà
ñîöèàëüíî−ýêîíîìè÷åñêóþ ñèòóàöèþ 
â Óêðàèíå»  áûëî ïîäãîòîâëåíî
Ïðîãðàììîé ÌÎÒ/ÑÏÈÄ â ñîòðóäíè÷åñòâå
ñ  Íåìåöêèì îáùåñòâîì ïî òåõíè÷åñêîìó
ñîòðóäíè÷åñòâó (GTZ). Ïîëíûé òåêñò
èññëåäîâàíèÿ íà àíãëèéñêîì ÿçûêå ñì. 
http://www.ilo.org/public/english/protetion/
trav/aids/publ/country_profile_1_ukraine.pdf
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Республика Украина

Â 2004 ãîäó íà Óêðàèíå ÷èñëî îôèöèàëüíî çàðåãèñòðèðîâàí−
íûõ ñëó÷àåâ ÂÈ×−èíôèöèðîâàíèÿ óâåëè÷èëîñü íà 25% 
ïî ñðàâíåíèþ ñ ïðåäûäóùèì ãîäîì. Äâå òðåòè èíôèöèðîâàí−
íûõ ÂÈ× – ýòî ëþäè â âîçðàñòå îò 20 äî 34 ëåò. 

Ðåãèîíû ñ íàèáîëåå âûñîêèìè ïîêàçàòåëÿìè ÂÈ×/ÑÏÈÄà 
ÿâëÿþòñÿ êðàéíå âàæíûìè äëÿ ýêîíîìè÷åñêîãî ðàçâèòèÿ 
ñòðàíû – ýòî Îäåññêàÿ, Íèêîëàåâñêàÿ, Äíåïðîïåòðîâñêàÿ 
è Äîíåöêàÿ îáëàñòè. 

Åñëè ñèòóàöèÿ íå áóäåò âçÿòà ïîä êîíòðîëü, íà Óêðàèíå 
óìåíüøèòñÿ ïðîäîëæèòåëüíîñòü æèçíè, ñîêðàòèòñÿ ïðåäëîæå−
íèå íà ðûíêå ðàáî÷åé ñèëû è ñíèçèòñÿ ïðîäóêòèâíîñòü òðóäà.

Â 2004 ãîäó êàáèíåò ìèíèñòðîâ Óêðàèíû óòâåðäèë Êîíöåïöèþ
ñòðàòåãèè äåéñòâèé ïðàâèòåëüñòâà, íàïðàâëåííûõ íà 
ïðåäîòâðàùåíèå ðàñïðîñòðàíåíèÿ ÂÈ×/ÑÏÈÄà, è Íàöèîíàëü−
íóþ ïðîãðàììó îáåñïå÷åíèÿ ïðîôèëàêòèêè ÂÈ×−èíôåêöèè,
ïîìîùè è ëå÷åíèÿ ÂÈ×−èíôèöèðîâàííûõ è áîëüíûõ ÑÏÈÄîì
íà 2004−2008 ãã. Ïðîãðàììà îïðåäåëÿåò îñíîâíûå ïðèîðèòåòû
â áîðüáå ñ ýïèäåìèåé ÂÈ×/ÑÏÈÄà â ñòðàíå. Â ñôåðå òðóäà ýòî:
− ïîâûøåíèå óðîâíÿ èíôîðìèðîâàííîñòè  íà ðàáî÷èõ ìåñòàõ;
− íåäîïóùåíèå äèñêðèìèíàöèè ëþäåé, æèâóùèõ 

ñ ÂÈ×/ÑÏÈÄîì; 
− äî− è ïîñëåòåñòîâûå êîíñóëüòàöèè.

Ïîâûøåíèå óðîâíÿ èíôîðìèðîâàííîñòè ïðåäóñìàòðèâàåò 
îáó÷åíèå ïðåäñòàâèòåëåé îðãàíîâ âëàñòè, ðàáîòîäàòåëåé,
ïðîôñîþçîâ, èíñïåêòîðîâ òðóäà è ò.ï., à òàêæå ðàñïðîñòðàíå−
íèå ñîîòâåòñòâóþùåé èíôîðìàöèè (Ñâîä ïðàêòè÷åñêèõ 
ïðàâèë ÌÎÒ ïî âîïðîñó «ÂÈ×/ÑÏÈÄ è ñôåðà òðóäà», 
ó÷åáíûå ìàòåðèàëû ÌÎÒ).

Ïî çàêàçó ÌÎÒ Öåíòð ñîöèàëüíûõ ýêñïåðòèç ïðîâåë 
â Çàêàðïàòñêîé îáëàñòè èññëåäîâàíèå «ÂÈ×/ÑÏÈÄ íà ðàáî÷åì
ìåñòå» (àâãóñò 2003 – ôåâðàëü 2004 ãîäà).

Êëþ÷åâûå âûâîäû èññëåäîâàíèÿ:
• óðîâåíü çàáîëåâàåìîñòè íåâûñîê, íî è óðîâåíü 

èíôîðìèðîâàííîñòè î ÂÈ×/ÑÏÈÄå íèçîê;
• îòñóòñòâóþò ïðîôèëàêòè÷åñêèå ïðîãðàììû íà ðàáî÷èõ 

ìåñòàõ è êîëëåêòèâíûå ñîãëàøåíèÿ, ñîäåðæàùèå ïîëîæåíèÿ
î ÂÈ×/ÑÏÈÄå;

• óðîâåíü âçàèìîäåéñòâèÿ ìåæäó ðàçëè÷íûìè ñåêòîðàìè 
îáùåñòâà íåäîñòàòî÷åí, îòñóòñòâóåò ñîöèàëüíûé äèàëîã.

Ïðè ñîäåéñòâèè ÌÎÒ íà ÷åòûðåõ ïðåäïðèÿòèÿõ Çàêàðïàòñêîé
îáëàñòè – øâåéíîé ôàáðèêå, â ñòîìàòîëîãè÷åñêîé êëèíèêå,
îòåëå è ñàíàòîðèè – áûëè ðåàëèçîâàíû ïðîãðàììû 
ïðîôèëàêòèêè ÂÈ×/ÑÏÈÄà íà ðàáî÷èõ ìåñòàõ. Ðóêîâîäèòåëè
âñåõ ïðåäïðèÿòèé, ó÷àñòâîâàâøèõ â ïðîåêòå, ïîäïèñàëè 
Äåêëàðàöèþ î íàìåðåíèÿõ â îòíîøåíèè ÂÈ×/ÑÏÈÄà.



СОВМЕСТНОЕ

СОВМЕСТНОЕ ЗАЯВЛЕНИЕ УЧАСТНИКОВ ВСТРЕЧИ 
«ОБМЕН ОПЫТОМ ПО ВНЕДРЕНИЮ ПРОБЛЕМАТИКИ

ВИЧ/СПИДа В СФЕРУ ТРУДА В СТРАНАХ 
ВОСТОЧНОЙ ЕВРОПЫ И ЦЕНТРАЛЬНОЙ АЗИИ»

КИЕВ, УКРАИНА, 11-12 ОКТЯБРЯ 2005 ГОДА

Ìû, ó÷àñòíèêè âñòðå÷è ýêñïåðòîâ ñòðàí Âîñòî÷íîé Åâðîïû 
è Öåíòðàëüíîé Àçèè, îðãàíèçîâàííîé Ìåæäóíàðîäíîé
îðãàíèçàöèåé òðóäà â Êèåâå, Óêðàèíà, 11−12 îêòÿáðÿ 2005
ãîäà, îáÿçóåìñÿ óñèëèòü äåéñòâèÿ ïî ïðåäîòâðàùåíèþ
ÂÈ×/ÑÏÈÄà â òðóäîâîé ñôåðå ãîñóäàðñòâ íàøåãî ðåãèîíà. 

Ìû ïîíèìàåì, íàñêîëüêî âåëèêî âëèÿíèå ïàíäåìèè
ÂÈ×/ÑÏÈÄà íà ñôåðó òðóäà âî âñåõ ñåêòîðàõ ýêîíîìèêè. 
Â íàñòîÿùåå âðåìÿ îêîëî 2 ìëí òðóäîñïîñîáíîãî íàñåëåíèÿ
ðåãèîíà æèâåò ñ ÂÈ×/ÑÏÈÄîì. Ðàññìàòðèâàÿ ïðîáëåìó
ÂÈ×/ÑÏÈÄà â ðàìêàõ ñôåðû òðóäà, ìû ïîëó÷àåì
äîïîëíèòåëüíóþ âîçìîæíîñòü ïîâûñèòü óðîâåíü
îñâåäîìëåííîñòè ëþäåé, îáåñïå÷èòü èõ íåîáõîäèìûì
ëå÷åíèåì è ïîääåðæêîé, à òàêæå ïðîâîäèòü áîðüáó 
ñ äèñêðèìèíàöèåé. Â äàííîì ñîâìåñòíîì çàÿâëåíèè
òðåõñòîðîííèå ïàðòíåðû Ìåæäóíàðîäíîé îðãàíèçàöèè òðóäà –
ïðàâèòåëüñòâî, ðàáîòîäàòåëè è ïðîôñîþçû – ïðèçíàþò
íåîáõîäèìîñòü áåçîòëàãàòåëüíîãî ðåøåíèÿ ïðîáëåìû
ÂÈ×/ÑÏÈÄà â ñôåðå òðóäà.  

Íåîáõîäèìî íàïðàâèòü âñå óñèëèÿ íà ðåøåíèå ïðîáëåìû
ÂÈ×/ÑÏÈÄà è ìîáèëèçîâàòü âñå ðåñóðñû â îòâåò íà
èçìåíèâøóþñÿ ñèòóàöèþ â ñôåðå òðóäà.  

Ýôôåêòèâíîé áîðüáå â çíà÷èòåëüíîé ìåðå ïðåïÿòñòâóþò
ñòèãìàòèçàöèÿ, íåïðèÿòèå è  äèñêðèìèíàöèÿ â îòíîøåíèè
ëþäåé, æèâóùèõ ñ ÂÈ×/ÑÏÈÄîì. Óñïåøíàÿ ðåàëèçàöèÿ
ïðîôèëàêòè÷åñêèõ ïðîãðàìì íà ðàáî÷èõ ìåñòàõ äîëæíà áûòü 
â ïåðâóþ î÷åðåäü ñâÿçàíà ñ  ðåøåíèåì èìåííî ýòèõ âîïðîñîâ. 

Ìû ïîäòâåðæäàåì, ÷òî Ñâîä ïðàêòè÷åñêèõ ïðàâèë ÌÎÒ ïî
âîïðîñó «ÂÈ×/ÑÏÈÄ è ñôåðà òðóäà» ÿâëÿåòñÿ îñíîâíûì
ðóêîâîäñòâîì ê äåéñòâèÿì è ñîäåðæèò ñõåìû âíåäðåíèÿ
ïðîãðàìì íà ðàáî÷èõ ìåñòàõ. Ìû ïðèçûâàåì âñåõ
ðóêîâîäèòåëåé â ñôåðå òðóäà ìîáèëèçîâàòü ôèíàíñîâûå è
òåõíè÷åñêèå ðåñóðñû, íåîáõîäèìûå äëÿ óñòîé÷èâîãî ðàçâèòèÿ
ïðîãðàìì íà ðàáî÷èõ ìåñòàõ âî âñåõ ðåãèîíàõ. 

Ìû çàÿâëÿåì î ñâîåì æåëàíèè îáåñïå÷èòü ñêîîðäèíèðîâàííóþ
ðåàëèçàöèþ êîìïëåêñíûõ è ìóëüòèñåêòîðàëüíûõ
íàöèîíàëüíûõ ïðîãðàìì ïî ÂÈ×/ÑÏÈÄó íà ðàáî÷èõ ìåñòàõ 
íà íàöèîíàëüíîì è ñóáðåãèîíàëüíîì óðîâíÿõ è ñïîñîáñòâîâàòü
âîâëå÷åííîñòè â äàííûå ïðîãðàììû ëþäåé, æèâóùèõ 
ñ ÂÈ×/ÑÏÈÄîì.

Â ñâÿçè ñ ýòèì ìû ïîäòâåðæäàåì ïðèâåðæåííîñòü ðåøåíèÿì,
ðåçîëþöèÿì è äåêëàðàöèÿì ïî ÂÈ×/ÑÏÈÄó â ñôåðå òðóäà, 
â ÷àñòíîñòè:
• Âèëüíþññêîé äåêëàðàöèè ïî  ìåðàì óñèëåíèÿ

ïðîòèâîäåéñòâèÿ ÂÈ×/ÑÏÈÄó â Åâðîïåéñêîì ñîþçå 
è ñîñåäíèõ ñòðàíàõ (Âèëüíþñ, Ëàòâèÿ, ñåíòÿáðü 2004 ã.);

• Äóáëèíñêîé äåêëàðàöèè î ïàðòíåðñòâå â áîðüáå 
ñ ÂÈ×/ÑÏÈÄîì â Åâðîïå è Öåíòðàëüíîé Àçèè (Äóáëèí,
Èðëàíäèÿ, 23−24 ôåâðàëÿ, 2004 ã.);

• Îáúåäèíåííîé äåêëàðàöèè Ìåæäóíàðîäíîé îðãàíèçàöèè
ðàáîòîäàòåëåé è Ìåæäóíàðîäíîé êîíôåäåðàöèè ñâîáîäíûõ
ïðîôñîþçîâ (Æåíåâà, Øâåéöàðèÿ, ìàé 2003 ã.);

• Çàÿâëåíèþ î ñîãëàñèè òðåõñòîðîííèõ ïàðòíåðîâ ïî
ïðîãðàììàì ïðîôèëàêòèêè ÂÈ×/ÑÏÈÄà íà ðàáî÷èõ ìåñòàõ
(Æåíåâà, Øâåéöàðèÿ, äåêàáðü 2003 ã.).

Ìû ðåêîìåíäóåì ñëåäóþùèå äîïîëíèòåëüíûå äåéñòâèÿ:
1. ñïîñîáñòâîâàòü ñîöèàëüíîìó äèàëîãó ïî ðàçâèòèþ 

è âíåäðåíèþ ïðîãðàìì ïðîôèëàêòèêè ÂÈ×/ÑÏÈÄà 
íà ðàáî÷èõ ìåñòàõ íà íàöèîíàëüíîì óðîâíå;

2. ñòèìóëèðîâàòü äåéñòâèÿ ïî ïðîôèëàêòèêå ÂÈ×/ÑÏÈÄà, 
à òàêæå ëå÷åíèþ è ïîääåðæêå ÂÈ×−èíôèöèðîâàííûõ 
íà ðàáî÷èõ ìåñòàõ;

3. èíòåãðèðîâàòü ïðîãðàììû ïðîôèëàêòèêè ÂÈ×/ÑÏÈÄà 
â êàäðîâóþ ïîëèòèêó, ñèñòåìó îõðàíû òðóäà, à òàêæå
îáåñïå÷èòü âîâëå÷åííîñòü ìåíåäæåðîâ âñåõ óðîâíåé 
â ðåàëèçàöèþ ïðîãðàìì; 

4. ñïîñîáñòâîâàòü ñîöèàëüíîìó äèàëîãó ìåæäó
ïðàâèòåëüñòâàìè, ðàáîòîäàòåëÿìè è ïðîôñîþçàìè, 
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à òàêæå èõ ñîòðóäíè÷åñòâó ñ ãðàæäàíñêèì îáùåñòâîì â
öåëÿõ ïîâûøåíèÿ îñâåäîìëåííîñòè îáùåñòâà â îáëàñòè
ÂÈ×/ÑÏÈÄà;

5. ñïîñîáñòâîâàòü çàêëþ÷åíèþ òðåõñòîðîííèõ ñîãëàøåíèé
â öåëÿõ óëó÷øåíèÿ èíôðàñòðóêòóðû îáùåñòâåííîãî
çäðàâîîõðàíåíèÿ; 

6. ñïîñîáñòâîâàòü ðàçâèòèþ ìîíèòîðèíãà ïðîãðàìì
ïðîôèëàêòèêè ÂÈ×/ÑÏÈÄà íà ðàáî÷èõ ìåñòàõ;

7. ïðîäîëæàòü èíâåñòèöèè â ðàçðàáîòêó èííîâàöèîííûõ
ïîäõîäîâ ê âíåäðåíèþ ïðîãðàìì ïðîôèëàêòèêè
ÂÈ×/ÑÏÈÄà â ñôåðó òðóäà.

Ìû ïëàíèðóåì äîáèòüñÿ òîãî, ÷òîáû ïðåäïðèÿòèÿ âíîñèëè ñâîé
âêëàä â ïðîñâåùåíèå è ïîâûøåíèå èíôîðìèðîâàííîñòè
ñîòðóäíèêîâ, óñèëèâàÿ ïðîôèëàêòè÷åñêèå ìåðû ïî áîðüáå 
ñ ÂÈ×/ÑÏÈÄîì. Ïðè ýòîì îñíîâíûå èäåè ïðîãðàìì äîëæíû
áûòü àäàïòèðîâàíû äëÿ âîñïðèÿòèÿ ðàçëè÷íûìè ãðóïïàìè,
òàêèìè êàê ìóæ÷èíû, æåíùèíû è ìîëîäåæü. 

Â ïåðâóþ î÷åðåäü ïðîôèëàêòè÷åñêàÿ ðàáîòà äîëæíà áûòü
íàïðàâëåíà íà íàèáîëåå óÿçâèìûå ãðóïïû îáùåñòâà. Ìû áåðåì
íà ñåáÿ îáÿçàòåëüñòâà ñîäåéñòâîâàòü ïîëíîé è áûñòðîé
ðåàëèçàöèè ïðîôèëàêòè÷åñêèõ ïðîãðàìì è ïðîãðàìì
ñíèæåíèÿ âðåäà, ñâÿçàííûõ ñ íàðêîòè÷åñêîé çàâèñèìîñòüþ. 

Ëþäÿì, æèâóùèì ñ ÂÈ×/ÑÏÈÄîì, äîëæíû áûòü äîñòóïíû
ëå÷åíèå, óõîä è ïñèõîëîãè÷åñêàÿ ïîääåðæêà.

Ìû ïðîñëåäèì çà òåì, ÷òîáû ìåæäóíàðîäíûå îðãàíèçàöèè,
çàùèùàþùèå ïðàâà ÂÈ×−èíôèöèðîâàííûõ, áûëè íå òîëüêî
óñëûøàíû, íî è ó÷àñòâîâàëè â ðàçðàáîòêå ïîëèòèêè íà ðàáî÷èõ
ìåñòàõ â îòíîøåíèè ëþäåé, æèâóùèõ ñ ÂÈ×. Ïîñêîëüêó ÑÏÈÄ
îêàçûâàåò âëèÿíèå êàê íà ÷àñòíûé, òàê è íà ãîñóäàðñòâåííûé
ñåêòîð, ìû áóäåì ïðèâëåêàòü ê ñîòðóäíè÷åñòâó îáà ñåêòîðà 
è îáúåäèíÿòü ðåñóðñû, íåîáõîäèìûå äëÿ îñóùåñòâëåíèÿ
ïðîãðàìì íà ðàáî÷èõ ìåñòàõ.

Ïðè ðåàëèçàöèè ïðîãðàìì ïî ïðîôèëàêòèêå ÂÈ×/ÑÏÈÄà íà
ðàáî÷èõ ìåñòàõ, èçìåíåíèÿ ñòåðåîòèïîâ ïîâåäåíèÿ è çàùèòû
ïðàâ òðóäÿùèõñÿ ìû áóäåì ðóêîâîäñòâîâàòüñÿ Ñâîäîì
ïðàêòè÷åñêèõ ïðàâèë ÌÎÒ ïî âîïðîñó «ÂÈ×/ÑÏÈÄ è ñôåðà
òðóäà». Ìû áóäåì ðàñøèðÿòü ñîòðóäíè÷åñòâî òðåõñòîðîííèõ
ïàðòíåðîâ ÌÎÒ â ðåàëèçàöèè íàöèîíàëüíûõ ïðîãðàìì ïî
ÂÈ×/ÑÏÈÄó, à òàêæå ñïîñîáñòâîâàòü äîñòóïó íà íàöèîíàëüíîì
óðîâíå ê ìåæäóíàðîäíûì ôèíàíñîâûì ñðåäñòâàì äëÿ
äàëüíåéøåé áîðüáû ñ ÂÈ×/ÑÏÈÄîì. Çàùèòà ïðàâ, ñíèæåíèå
óðîâíÿ áåäíîñòè, ïðåäîñòàâëåíèå ðàâíûõ óñëîâèé ïðè ïðèåìå
íà ðàáîòó è ãåíäåðíûé áàëàíñ ÿâëÿþòñÿ êëþ÷åâûìè
ýëåìåíòàìè ïðîãðàìì ÌÎÒ íà ðàáî÷èõ ìåñòàõ. 
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HIV/AIDS AND THE WORLD OF WORK IN
EASTERN EUROPE AND CENTRAL ASIA

The HIV/AIDS epidemic is a global challenge facing humankind
today. No longer confined to marginalized groups, the disease 
is rapidly spreading in the general population, inevitably becoming
a social and economic problem, rather than a purely medical one.
Its negative impact is multifaceted. If affects productivity 
and workforce supply, increases the costs of production for 
the employer. Families lose their breadwinners, and the labour
market faces shortages of skilled workforce. People with HIV 
are victimized by stigma and discrimination. HIV statistics show
that  young people aged between 15 and 30 are disproportionally
affected by the epidemic. As a result, in the nearest future we face
a shortage of active population and a larger proportion of people
unable to work; the cost of labour will increase, and production
will be less competitive. Due to high costs of antiretroviral drugs,
the tax burden will grow. 

In the absence of a cure, special attention should be paid to HIV
prevention. The workplace is a perfect venue for 
awareness−raising, information and education. Moreover, 
the impact of the epidemic on the world of work must be taken
into account in employment and vocational training policies.
Measures aimed at HIV/AIDS prevention in the workplace should
be reflected in collective agreements between 
employers and employee representatives and in tripartite 
agreements signed by governments, employers and Trade Unions. 

The International Labour Organization has made an important 
contribution to the world campaign against HIV/AIDS. 

"Through the workplace we can protect people’s lives and 
livelihoods by providing information and education, care and 
support", said ILO Director−General Juan Somavia. "The workplace 
is also key in protecting the rights of those infected or affected."

The ILO Programme on HIV/AIDS and the World of Work 
implements projects for HIV/AIDS prevention in the workplace 
in many parts of the world, including Eastern Europe and Central
Asia. Successful projects include those currently under way 
in Ukraine and in the Russian Federation. Many of best practices
developed due to their efforts can be reproduced in other 
countries.
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A WEAPON IN THE FIGHT AGAINST AIDS

On 11−12 October 2005, in Kyiv, the Ukrainian capital, an expert
meeting entitled Sharing good practices on targeting HIV/AIDS 
in the World of Work in the Countries of Eastern Europe 
and Central Asia was held on the initiative of the International
Labour Organization and with support from the German Technical
Cooperation (GTZ) Society.

The HIV/AIDS epidemic today has reached global proportions 
and is one of the most serious threats to development and social
progress faced by the world today. Causing suffering to the 
infected people and their families, the disease deeply affects social
and economic structures in society, posing a serious threat 
to the sphere of employment. Most people who die of AIDS 
are at the peak of their work−related and reproductive capacity, 
so the impact of HIV on the workforce is more intense than on the
total population. 

It is for this reason that ILO has been implementing, for a number
of years, a programme aimed at curbing the spread of 
the epidemic and mitigating its impact on the sphere of 
employment. The key goal of the programme is to assist 
governments, employers and workers in their efforts to control
HIV/AIDS by providing policy guidance and advice on taking care
of workers living with the disease. 

The Subregional ILO Bureau for Eastern Europe and Central Asia
has been active and consistent in promoting the ILO principles 
and approaches to HIV/AIDS in the world of work. 

The meeting in Kyiv was part of the ILO/AIDS programme efforts.
Most delegations included representatives of the three 
parties − governments, unions and employers. This tripartite
approach allows the best opportunity of a comprehensive
approach to HIV/AIDS response in the world of work, to implement
all measures needed for effective prevention, to provide care 
and support to people with HIV.

The meeting participants discussed some of the pressing issues,
including the integration of efforts in their response to the
HIV/AIDS epidemic. Certainly, each country has its own specifics,
but they also share some of the issues, due to similarities in their
labour markets and social infrastructures. By expert estimates,
about 2 million people currently live with HIV or AIDS in Eastern

Europe and Central Asia. According to ILO, 80% people with HIV
in the CIS countries are part of the economically active population.
In 2003, in Russia alone, the number of people with the HIV 
infection surpassed the 1997 figures by 40 times, resulting in 
one of the fastest growing epidemics in the world. If such growth 
continues, then, by ILO estimates, the economically active 
population in the country may decrease by 1.1 mln in 2015.  

The main determinant of the HIV/AIDS epidemic is the current
socio−economic situation in the CIS region. Widespread poverty
has resulted in deteriorating people’s health. In turn, AIDS has 
the potential to deepen poverty and increase inequalities. Poverty
and HIV/AIDS reinforce each other, creating a vicious circle. 
In addition, migration, which is prevalent in many countries, 
is another important factor contributing to the spread 
of the epidemic. 

Finally, HIV transition modes have changed over time: the steadily
growing number of heterosexually transmitted new infections
shows that the epidemic begins to spread across the entire 
population. 

A presentation made by Dr. Sophia Kisting, Director of ILO
Programme on HIV/AIDS and the World of Work, elicited great 
interest of the participants. She said,

"We need to reach out to every workplace to invest in education
and information thus intensifying all on−going prevention efforts.
Awareness and evidence−based information are prerequisites 
for effective and successful responses to HIV/AIDS." 

In his opening speech at the meeting Ivan Sakhan, Ukrainian
Minister of Labour and Social Policy, said: "Now, thanks to the ILO
efforts, we have realized that it is a complex social and labour
issue. It is a global challenge, and we need to respond to it." 

Materials on HIV/AIDS and the World of Work in the Russian 
language are available on the ILO−Moscow website at
http://www.ilo.ru/aids/index_ru.htm,
in the English language on the ILO website at 
http://www.ilo.org/public/english/protection/trav/aids/index.htm



In Zakarpatska Oblast, Ukraine, the ILO has implemented HIV/AIDS
prevention programmes at four local enterprises from different
sectors at risk, including health services and tourism. Another
one−year project in Ukraine promotes partnership between local
authorities, employers, trade unions, businesses and NGOs. 

Virtually all project presentations and contributions made by 
the participants were met with great interest. 

Natalia Preobrazhenskaya, Chief Specialist of the RF Ministry of
Health and Social Development, noted that in September 2004, 
the HIV/AIDS Workplace Education Programme − a three−year
project implemented jointly by the ILO, the Russian Ministry 
of Health and Social Development, and social partners – was
launched in Russia. 

The project is helping a number of enterprises in Moscow and
Murmansk Oblasts to develop policies of non−discrimination
towards their employees living with HIV/AIDS. This project has
generated unique experience that can and should be applied in
other regions, with adjustments to local circumstances. 

In Volgograd Oblast and Altai Krai, the ILO works with youth.
Jointly with its partners, the ILO trains specialists for employment
centers and vocational colleges in HIV/AIDS prevention methods. 

Anna Akopyan, Department Chief Specialist of  the Armenian
Ministry of Labour and Social Issues said: "Discrimination is
growing not only against carriers of the virus, but even against
people suspected to have the disease. The workplace is a perfect
place for delivering information and educational programmes."

Sergey Sainchuk, Deputy Minister of Economy and Trade of
Moldova explained that "in order to prevent the disease, 
information is provided to employees on the HIV infection, where
they can get tested, and favourable conditions for prevention are
established.  Annual monitoring is carried out in territories with
high incidence of the disease."

In Kyrgyzstan, that up to 1996 was the only CIS country without 
a single case of HIV, currently 766 infections have been registered.
Kyrgyzstan was one of the first in CIS to adopt a multisectoral
approach to HIV/AIDS. 

Klara Macharashvili, Chairperson of the Textile Workers Union 
of Georgia, emphasized that "information is provided to high risk
groups in a language they can relate to, because it helps to build
their trust in the advice given by health care workers and law
enforcement officers."

Matluba Uldzhabayeva, Executive Director of Indigo Tajikistan
Closed Stock Company informed the participants that "the
Government of Tajikistan takes measures to prevent the epidemic.
A National Center has been set up to promote healthy lifestyles 
of the population." 

AIDS is a problem of the entire society; it is a socially−determined
disease. Awareness and understanding of this fact was reflected 
in the statement adopted at the meeting, in which the participants
made a commitment to strengthen their efforts aimed at 
preventing HIV/AIDS in the world of work. Also, the participants
emphasized: "We reaffirm that the ILO Code of Practice 
on HIV/AIDS and the World of Work provides a framework for 
workplace action and the promotion of good practice in policy 
formulation and programme implementation. We call on all leaders
in the world of work to generate the financial and technical
resources required for the financing of a sustainable expansion 
of workplace activities in all regions."

Experts’ meeting "Sharing good practices on targeting
HIV/AIDS in the World of Work in the countries of
Eastern Europe and Central Asia", Kyiv, Ukraine, 
11-12th October 2005

One of the ILO’s main tools in the fight against AIDS is the Code of Practice on
HIV/AIDS and the World of Work. The Code of Practice is a framework for action
related to the workplace. It contains key principles for policy development and
practical guidelines for programmes at enterprise, community and national levels.
It covers the following main areas:
• prevention of HIV;
• management and mitigation of the impact of AIDS on the world of work;
• care and support of workers infected and affected by HIV/AIDS;
• elimination of stigma and discrimination on the basis of real or perceived HIV

status.
The Code of Practice has been translated into Russian and is available at 
http://www.ilo.ru/aids/docs/ilo/HIVrus−f.pdf 
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Ivan Sakhan,
Minister of Labour and Social Policy,
Ukraine

Dr. Sophia Kisting, 
Director of the ILO Programme on
HIV/AIDS and the World of Work
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Until recently, HIV/AIDS was considered a purely medical problem.
Now, we should regard HIV/AIDS more broadly as a complex
social and labour issue. It is a global challenge, and we need to
respond to it. We are deeply grateful to the International Labour
Organization for being the first to study the problem of HIV/AIDS
impact on the world of work. 

This problem can only be addressed through joint efforts of the
government, employers and Trade Unions. We need to be aware 
of the importance and gravity of the challenges we face. It is also
important to share information, and to determine mechanisms
facilitating a favourable solution of the problem. We have 
representatives of 12 countries here today, and if each country
proposes just one interesting idea, we will have built a foundation
for a practical programme of actions. 

I wish to thank the International Labour Organization for convening
this meeting in Kyiv. We hope that Ukraine was chosen to host the
event not only because of our difficult HIV/AIDS situation, but also
because of our positive and strong partnership with the ILO.  

The ILO Programme on HIV/AIDS and the World of Work is a fairly
young programme. It was born 4 years ago, out of increasing
recognition that HIV/AIDS threatens every aspect of the Decent
Work Agenda. ILO Member States decided that HIV/AIDS
Workplace Programmes and Policies were an integral tool to fight
the epidemic in every workplace. Thereafter, ILO became one 
of the official cosponsors of UNAIDS’ global response to the 
epidemic. ILO Code of Practice on HIV/AIDS and the World of
Work is the framework for action related to the workplace. It is
widely considered as a universally applicable tool covering key
areas of prevention and behaviour change and protection of 
workers’ rights. It also provides a unique framework for expanding
workplace care, support and treatment initiatives. The protection 
of rights, reduction of poverty and promotion of equal employment
opportunities with a gender balance are widely seen as central 
elements of ILO’s HIV/AIDS workplace initiatives. It was adopted
by a process of consultation between the ILO and its tripartite
constituents in June 2001 and launched at the UN General
Assembly Session on HIV/AIDS the same year. 

It is now an established fact that AIDS directly undermines the
foundations of development. The latest growth evidence is 
especially striking. Data from 75 countries suggest that AIDS costs
more than half a percent of per capita growth every year. In the
hardest−hit countries, the price is far higher − perhaps as much as
two percent per person per year, a loss they simply cannot afford.

As much as Africa has been the global epicentre of the epidemic,
we are equally concerned about the growing epidemics in Asia and
Eastern Europe, as well as in Latin America. These regions have
been spared the worst so far, but could easily see the epidemic
repeat what it has done and continues to do in some of the worst
affected countries. For example, given the large populations of
Asia, that would represent a catastrophe of an unimaginable scale. 

In spite of all this, it is now taking hold on our own doorstep, 
in our common European neighbourhood. It is estimated that in
Europe and Central Asia about 2 million people are living with
HIV/AIDS. A large number of HIV/AIDS related projects have been
funded including those tackling stigma and discrimination and the
challenges of vulnerable groups, such as migrants, sex workers,
prisoners and young people. In the 2003−2008 European Union
Public Health Action Programme AIDS continues to be a priority.
With EU enlargement to the East, the borders have become per−
meable making the spread of the epidemic easier and rendering
the region more vulnerable. Last year Russia, Ukraine, Belarus and
Moldova registered alarming increase in infection rates. The world
is looking at the region with great concern not only due to the high
rates of infection reported each year, but because the epidemic is
in a phase where it can still be averted. The conclusions adopted in
the Dublin and Vilnius declarations provide a starting point for our



work. The ILO will continue to couple our comparative advantage
with the technical expertise of our partners to make the greatest
collective impact on reversing the HIV/AIDS epidemic.

So how can we be successful in tackling HIV/AIDS at the 
workplace? First, we need to reach out to every workplace to
invest in education and information thus intensifying all on−going
prevention efforts. HIV/AIDS is linked with stigma and 
discrimination, and is often met with suspicion and ignorance.
Awareness and evidence−based information are prerequisites for
effective and successful responses to HIV/AIDS. In doing so, it is
imperative to ensure that key messages are appropriately tailored
to reach target groups. In prevention, of course, we must focus
above all on youth, who hold the promise of learning safe 
behaviour. 

Targeted action is required to reach those groups of society who
are especially vulnerable. This includes, in particular, ensuring
access to health and social services. These should be part and
parcel of every workplace OSH programme. Here I would like
to call on Member States to ensure full and rapid implementation

of prevention and reduction of health−related harm associated with
drug dependence. Second, we need to ensure that people living
with HIV/AIDS have access to treatment, care, and support. 

Third, surveillance is vital to provide harmonized, reliable and
timely information so we can anticipate the size and nature of the
epidemic and trends over time.       

Finally, it is important to create partnerships. From the very 
beginning of the epidemic, community−based organizations have
been leaders in activism, advocacy, empowerment, and providing
services. We have to ensure that the voice of organizations 
representing HIV/AIDS patients are not just heard but involved in
policy development. Since the impact of AIDS on the labour force
is hitting both the public and private sectors, the involvement of
both to pool resources cannot be overemphasised. 

We need to distribute the message that we learn from people living
with HIV/AIDS. Among the strongest programmes in the world are
those with participation from people living with AIDS. We need 
to also instil hope to the latter as well, which means that 
we need to offer them a life and purpose that includes work, 
care and a moral to carry on. Infected people must be seen 
as part of the solution, not part of the problem.

In a world where 34 million people already live with HIV/AIDS, 
it is neither sensible nor humane to exclude care. Where 
applicable, we must ensure access to  confidential treatment 
centers as part of workplace programmes. The first challenge, 
of course, is to succeed as partners. We in the international 
community − especially the UN family − will be judged on whether
we can effectively confront global challenges. This calls on us to 
effectively use each other's comparative advantage. But more, 
it will call on us to bring all our understandings together − 
of security, health, economics, and socio−cultural change. 
It is our collective global responsibility to fight denial and inaction
before it is too late.
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PROJECTHIV/AIDS WORKPLACE 

EDUCATION PROGRAMME

"Workers need to have the necessary knowledge to make the right
choices and avoid infection. Workers must also feel 
confident that they will not face discrimination in the workplace
when they undergo a HIV test. Voluntary testing represents a vital
link in any HIV/AIDS prevention strategy, but workers will not want
to take a voluntary test unless they know they can keep their job
and, if necessary, get treatment".
(An extract from the statement at the project launch by the United
States Ambassador to the Russian Federation Alexander R.
Vershbow)
For more information on the project launch please visit
http://www.ilo.ru/news/200409/002_ru.htm

Yurii Savakov, Deputy Director of the
Murmansk Oblast Trade Union Council: 
"To us, it is perfectly obvious that sick workers 
frequently experience different forms of 
discrimination, both from company 
management and from their co−workers.
Compulsory testing of employees should be
banned altogether, and voluntary testing should
be encouraged. If it should become known that
a worker is living with HIV/AIDS, it is 
everyone's task to help him. There should be
no discrimination at all".

In September 2004, the HIV/AIDS Workplace Education
Programme − a three−year project supported by the US
Department of Labour and implemented jointly by the ILO, 
the Russian Ministry of Health and Social Development, 
and social partners − was launched in the Russian Federation. 
The project aims to contribute to the prevention of HIV/AIDS 
in the world of work, the enhancement of workplace protection 
and the reduction of its adverse consequences on social, labour
and economic development. 

The main goal of the project is to assist in the development 
of national policies aimed at:
• motivating workers to change their behaviour in order 

to decrease the risk of HIV/AIDS;
• reducing the level of employment−related discrimination against

persons living with HIV;
• providing the ILO’s tripartite constituents, enterprises, 

employees and their family members with complete and 
accurate information about HIV/AIDS prevention.

The Moscow region and the Murmansk region were selected to be
the pilot regions of the project. These regions are at high risk 
of HIV spread in the workforce, and at the same time, they have
developed active social interaction of the government, unions 
and employers. 

Sociological surveys were implemented in the pilot regions 
to determine the level of knowledge in the target groups 
(employees of pilot enterprises in transportation, metallurgy, 
commerce, and other industries) about HIV/AIDS, key behavioural
risks and preferred information and communication channels. 

At the federal level, the Russian Ministry of Health and Social
Development, through its Department of Labour Relations and Civil
Service, supports the development of a framework concept for 
the national policy on HIV/AIDS and the workplace.  

The Coordinating Council of the Employers Unions of Russia, 
a key partner of the project, disseminates information on HIV/AIDS
through its website, and organizes guest speaker presentations 
on the issue at its business seminars. 

Leaders of the country’s major Trade Unions also express their
commitment to an effective HIV/AIDS response. They see their role
as education and training of union activists, raising awareness and
building knowledge in the workplace.

A draft Declaration of National Agreement of Tripartite Partners 
on HIV/AIDS and the World of Work was prepared as part of the 
project; the declaration aims to express the commitment of the
social partners in this sphere. The project participants also plan 
to draft a National Report on HIV/AIDS in the Workplace. 
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SMART (Strategically Managing AIDS Responses Together) 
is an international programme supporting employers, companies,
unions, governmental and non−governmental organizations 
in establishing effective HIV/AIDS prevention programmes 
in the workplace. 

The project is funded by the US Department of Labour that has
allocated USD 9 million over four years, and is implementing new
initiatives in Africa, Asia, the Caribbean, and in Eastern Europe.

SMART was launched in Ukraine in February 2002. A workplan
was developed; the project goals, objectives and key partners were
defined (the Ministry of Labour and Social Policy, the Ministry 
of Health, the State Committee of Ukraine for Family and Youth,
the Ukrainian Union of Industrialists and Entrepreneurs, 
the Federation of Employers, the Federation of Trade Unions, 
and the Independent Trade Unions of Ukraine).

At the national level, the project seeks to mobilize the efforts 
of he three parties – Government, Employers and Trade Unions − 
to introduce and disseminate HIV/AIDS programmes and policy, 
to reduce stigma and discrimination in the workplace.

At the enterprise level, the project seeks to increase the number 
of companies which introduce effective HIV/AIDS prevention 
programmes and policies in the workplace. 

Achievements in 2002−2005: 
• a total of 18 seminars and 50 presentations were delivered for

companies, worker collectives, government, and other partners;
• technical support is provided on a regular basis to 18 target

companies that have adopted HIV prevention policies 
and programmes;

• three sectoral policies have been adopted and integrated 
by Trade Unions. 

The project has produced and disseminated information materials
on HIV/AIDS prevention in the workplace, reducing stigma 
and discrimination, and  behaviour change models.

In December 2004, an award ceremony was held to honour 
enterprises for their achievements in the area of HIV/AIDS 
prevention in the workplace. 

PROJECTSMART  IN UKRAINE
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The ILO component of the project was implemented in Altai Krai
and Volgograd Oblast.

This project was supported by United Nations Fund for
International Partnership (UNFIP) and UK Government Department
for International Development (DFID).

Project duration: January 2003 – December 2005.

Federal partners: the RF Ministry of Health and Social Development
(the Federal Service for Labour and Employment), the RF Ministry
of Education and Science (the Federal Agency for Education).

Regional partners: Offices of the State Employment Service in Altai
Krai and in Volgograd Oblast; Committees of Education, 
the regional administrations in Altai Krai and Volgograd Oblast;
regional AIDS Centers, the Altai State University, the Volgograd
Medical University, vocational training establishments, 
employment centers and youth employment services.

The main purpose of the project was to curb the incidence of
HIV/STI in youth through improved access of young people to
information, education, health care, voluntary HIV testing and
counseling, and to individual means of protection, so that young
people could develop effective life skills and had opportunities for
their realization.

The ILO had the following objectives for the project:
− to train the trainers in employment agencies and vocational

schools, and to educate the staff of employment services,
including those that serve young people, and working groups 
in vocational schools;

− to provide young applicants of employment services and 
students of vocational schools with access to information 
and means of HIV/STI prevention. 

The results achieved:

1. trainers have been trained in the system of employment 
services;

2. trainers have been trained in the system of vocational schools;

3. HIV/AIDS information/educational materials for young people
have been developed and piloted. 

A collection of educational modules Your Health for vocational
schools has been designed and produced. A multi−level 
assessment was undertaken to measure the level of knowledge
among vocational school students on the issues of health in 
general and HIV/AIDS in particular. 

The experience generated during the implementation of the ILO
component in Altai Krai and Volgograd Region showed that the
project can be sustainable if the following conditions are met:
− intersectoral collaboration at all levels; 
− project activities "built in" existing regulations and programmes 

of employment services and vocational schools;
− low−cost techniques and diverse models of partnership 

are used; 
− HIV and STI are considered in the broader context of 

emphasizing the value of health as a labour resource; 
− building a comprehensive strategy of HIV/STI prevention among

young people.

PROJECTCOMPREHENSIVE PARTNERSHIP STRATEGIES 

OF HIV/AIDS/STI PREVENTION AMONG YOUNG PEOPLE 

IN THE RUSSIAN FEDERATION. THE ILO COMPONENT

Your Health was designed 
as a training material for a one−year
course at vocational colleges in two
pilot project regions – the Altai Krai
(territory) and the Volgograd Oblast.
It contains different modules
devoted to personal hygiene,

healthy diet and lifestyle, 
family planning, as well as 
such themes as violence, 
alcoholism, drug−use and smoking.

"We were very interested to support this project, because fight
against HIV/AIDS is a priority for the UK Department for International
Development. I have witnessed the results of the project in
Volgograd. I visited vocational schools there to see the teachers who
had been trained to use the ILO materials. They spoke highly of the
quality of the manual, and we 
discussed how to disseminate this training course throughout
Russia. I will also promote this successful project among my col−
leagues in London in order to use it as a model in other countries". 
(Jim Butler, Head of DFID Russia, an extract from the 
statement at the presentation of Your Health manual)
For more information on Your Health manual presentation please visit 
http://www.ilo.ru/news/200512/002_ru.htm
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Aware of the potentially negative consequences of the HIV 
epidemic on the labour force and productivity, Interpipe
Corporation, one of Ukraine’s largest private companies, joined 
the Global Business Coalition on HIV/AIDS and piloted 
a programme of HIV/AIDS prevention among its employees. 
In 2005, the pilot venues for the programme were the ICTV – 
a television channel in Kyiv with 370 employees, and
Dnepropetrovsk Vtormet, a plant with 650 employees.

The objectives of the HIV/AIDS prevention programme in 
the workplace were as follows:
• to raise awareness and inform employees of the problems 

of HIV/AIDS; 
• to minimize the risk of new HIV infections among employees

and their families; 
• to establish a healthy workplace environment without any 

possibility of discrimination; 
• to manage the consequences of HIV/AIDS, including treatment,

care and support of employees living with HIV/AIDS. 

The prevention programme included:
• training sessions, where employees learned about the HIV/AIDS

situation in the country,  HIV transmission, human rights, 
testing and treatment options;

• development and dissemination of a corporate Policy 
for HIV/AIDS Response in the Workplace;  

• provisions for including HIV/AIDS issues in the collective 
bargaining agreement;

• production and distribution of HIV/AIDS information/education
materials, and computer software;  

• production of a film about the HIV/AIDS in the Workplace 
programme; 

• assisting HIV−infected employees in obtaining information 
about access to ARV−treatment and relevant services 
at the community level;  assistance in accessing advice 
and support services;

• engaging in collaboration with local AIDS centers.

PROJECTHIV/AIDS IN THE WORKPLACE PROGRAMME, 

INTERPIPE CORPORATION, UKRAINE



COUNTRYPRESENTATIONS

The Republic of Albania  

Today in Albania, a total of 164 HIV infections have been 
registered, suggesting a low incidence rate. However, there is 
a risk of the epidemic due to uncontrolled movement of the 
population, the country’s geographic situation, inadequate 
development of health care services, and poor awareness 
of the HIV danger. Also, a steady increase of risk behaviours, 
especially in young people, has been observed. 

The HIV/AIDS situation in Albania is reflected in the National
Strategy for HIV/AIDS Prevention and Control in 2004−2010. 
An inter−ministerial HIV/AIDS committee has been set up. In 2000,
the Parliament of Albania adopted a law protecting people living
with HIV/AIDS.  

The international community is also involved in the fight. The UN
Theme Group on HIV/AIDS in Albania, active since 1997, supports
strategic planning at the national and regional levels, access 
to services for young people, awareness−raising campaigns, 
prevention services for high risk groups, etc. 

The Republic of Azerbaijan

As of 1 July 2005, Azerbaijan reported 802 HIV cases. By expert
estimates, the actual number of HIV infections in Azerbaijan is ten
times higher. Factors contributing to the HIV epidemic in Azerbaijan
include the growing drug use and prostitution, open borders,
increased migration and immigration. 

In 1992, the National AIDS Center was established, and in 1997 
the National Programme for AIDS Prevention was adopted. In 2002,
the National Strategic Plan was drafted and approved, reflected 
priority areas of the country's response to AIDS. 

A number of national laws have been adopted to facilitate AIDS
control and prevention in the country. In 1996, Tajikistan adopted
the Law on Preventing the Spread of HIV/AIDS, and in 2004, 
the Law on Ratification of the European Social Charter. 

The Labour Code of Azerbaijan provides social guarantees 
for caregivers of persons with HIV and AIDS. 

On the initiatives of the National AIDS Center, the Ministry of
Labour and Social Protection instructed its regional employment
services to assist people with HIV and AIDS with finding jobs, while 
ensuring confidentiality of their diagnosis, to promote their social
integration. HIV−infected individuals are eligible to disability 
benefits, as required and with their consent.

Today AIDS is no longer seen as a medical problem; in the current
demographic situation it is an issue of strategic, social and 
economic security of the country. 

26



27

The Republic of Armenia

The first HIV case in Armenia was reported in 1988. Between 1988
and 2005, a total of 356 new infections were registered, but
recently accelerated HIV transmission has been observed. 
By unofficial data, the number of people living with HIV in Armenia
is between 2.8 and 3 thousand.

76% of the persons infected are in the 20−39 age group, i.e. 
the most productive and economically active part of 
the population. Many people with HIV are well−trained, 
experienced professionals. The epidemic has a negative impact 
on the demographic situation; while currently in Armenia, there 
are more than 130 applicants per vacancy, a gradual decrease 
of the workforce supply has been observed.

Due to high level of unemployment, many Armenians leave their
country in search of jobs, facilitating a rapid spread of the disease.
Most men with HIV had spent some time outside the country.

In Armenia, the national HIV/AIDS Center has been established; 
the Government approved the National Programme for HIV/AIDS
Prevention, and the Global Fund to Fight AIDS, TB and Malaria has
provided financial support for prevention activities.

The Republic of Bulgaria

The number of people with HIV in Bulgaria is relatively low, 
but the country is located in a high incidence region. 

With support from UN agencies and the Canadian International
Development Agency, Bulgaria has been able to organize 
an intersectoral response to the HIV/AIDS threat.  

Since 1998, a joint project The Development of National Strategy
for HIV/AIDS is underway between UNDP and the Bulgarian
Ministry of Health. A national strategy for HIV/AIDS/STI response
and a national programme for 2001−2007 have been developed 
as part of the project. In addition, the National AIDS Committee
has been supported. 

In 2003, Bulgaria received a USD 15.7 million Global Fund grant
for implementing measures to fight the epidemic over 
the next five years. 

The National Coalition against AIDS brings together 
55 organizations (governmental, non−governmental, 
and businesses) active in the areas of HIV/AIDS/STI prevention, 
treatment, medical and social care. 

The Development of National Strategy for HIV/AIDS project 
initiated the establishment of municipal citizens' committees for
HIV/AIDS in 10 Bulgarian municipalities; the committees have
designed plans for preventing the epidemic at the municipal level.
More than 300 specialists of national and local level were trained
to deliver HIV/AIDS prevention services to Roma, young people,
injecting drug users, commercial sex workers, and others.

In eight small towns of Bulgaria, 10 centers for voluntary testing
and counseling were set up. 

In 2001−2003, financial support was provided to 20 micro−
projects implemented by Bulgarian NGOs and focused on training
in HIV counseling over the phone, pre− and post−test counseling,
providing services to people living with HIV/AIDS, providing health
care to Roma, peer education, and the development of HIV/AIDS
information/educational materials. 

In 2001−2003, three large−scale awareness−raising campaigns for
HIV/AIDS prevention and against stigma and discrimination were
implemented in the country.  
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The Republic of Georgia

As of September 2005, a total of 786 HIV cases have been 
registered in Georgia, but these figures do not reflect the actual
prevalence: by estimates of WHO and local experts, up to 
3.5 thousand people in Georgia are infected with HIV. Most people
affected by HIV are in the 25 to 40 age group. 

The Government of Georgia, Trade Unions, NGOs and communities
are active in HIV prevention. However, the country’s difficult 
economic situation hinders the implementation of large−scale
measures. Nevertheless, the government finances national 
programmes for safety of blood supply and for sexually transmit−
ted infections (STI) prevention. The Global Fund has 
been supportive of the country's efforts to fight AIDS. Since 2005, 
all patients with AIDS in Georgia are supplied with ARV−treatment.
The Trade Unions engage in workplace education. 

Since 1993, when Georgia joined the Riga Declaration for AIDS
control and prevention, the country's efforts to fight the disease
are guided by the principles of trust, voluntary access to services,
and broad health promotion and education. Therefore, 
the Georgian Trade Unions focus in particular on peer education.

The main provisions for HIV/ADIS prevention are established 
by the 1995 Law on Prevention of the Human Immune 
Deficiency Virus. 

The Republic of Kazakhstan

As of 1 September 2005, the Republic of Kazakhstan has reported
5,274 HIV cases. Young people between 15 and 29 are the most
affected group (62.2% of all cases).

Kazakhstan’s geographic position on the heroin trafficking routes
and the overall challenging social and economic situation are 
conductive to injection drug use and involvement in sex business,
activities facilitating the spread of HIV.

The government’s awareness and adequate understanding 
of the HIV threat determine the country’s strategy of response 
to the epidemic.

In 1994, the country adopted the Law on Preventing the Disease 
of AIDS. In 1995, a Coordination Council was set up to ensure 
collaboration across ministries, departments and services in
implementing HIV/AIDS prevention interventions. The country’s
efforts to fight HIV build on best practices of other countries and
involve both governmental and non−governmental organizations,
as well as international donor agencies.

Kazakhstan’s 2001−2005 National Programme against the AIDS
Epidemic was designed to meet the following objectives:
• to reach all organized groups with educational programmes,

explaining the dangers of drug use and polygamous 
relationships, and measures to prevent HIV transmission;

• to provide ARV−treatment, information, psychological support,
condoms, and family planning services to people with HIV;

• to abolish the requirement for people living with HIV to disclose
their diagnosis when they access health care, and ensure that
they encounter no problems in accessing the medical services
they need;

• to abolish mandatory testing for HIV, except for blood donors.

Currently, Kazakhstan has developed its 2006−2010 National
Programme against the AIDS Epidemic.

A sociological survey in Temirtau (Kazakhstan) showed that street
sex workers' key clients were employees of Mittal Steel Company,
suggesting a potential target group for prevention efforts. 
A programme "Mittal Steel against AIDS and drugs" was designed
and agreed with the city AIDS Center and the Mittal Steel 
management. Two hundred volunteers were trained by 
the programme to give one−on−one and group talks during work
hours. Health care workers of the company's health services were
also trained. This work was complemented by awareness−raising
campaigns in the local media and contacts with local businesses 
for support of prevention programmes and condom supply.



The Republic of Kyrgyzstan

As of 1 September 2005, a total of 766 HIV infections have been
reported in Kyrgyzstan. Recently, the number of HIV−infected 
people in Kyrgyzstan has been growing. Key factors are that
Kyrgyzstan is a transit country for drug trafficking, and there is 
a large group of women sex workers. By expert estimates, 
the actual number of HIV infections may exceed 7 thousand. 
HIV affects young people: most people living with HIV (PLWHA) 
in Kyrgyzstan are men (86%) aged between 20 and 34 (67.8%). 

Kyrgyzstan was one of the first in CIS countries to start prevention
programmes and to adopt a multisectoral approach to HIV/AIDS. 
The country consistently implements state−sponsored prevention
programmes; the Country Multisectoral Coordination Committee 
to fight HIV/AIDS, TB and Malaria has been set up.  

The new 2005 Law on HIV/AIDS in the Republic of Kyrgyzstan
provides a legal framework for regulating the issues of HIV/AIDS
prevention. The purpose of this legislation is to strengthen the
national response to HIV/AIDS, to prevent social and economic 
consequences of the epidemic, and to harmonize the laws of
Kyrgyzstan with international standards. 

The new law provides for the rights of people living with HIV/AIDS
in workplace: 
− persons living with HIV/AIDS are entitled to vocational training,

retraining and employment in their chosen occupation, except
some specific occupations and positions on an official list; 

− it is forbidden to deny employment to PLWHA or to terminate
their employment,  except in specific occupations on 
an official list.

The Republic of Moldova

Moldova is a country with a fairly low HIV prevalence, although 
the HIV/AIDS incidence has been steadily growing.

Contributing factors include the country’s unfavourable social and
economic situation, a drop in living standards, intense migration,
growth of unemployment, prostitution and drug use. 
The widespread commercial sex and high STD rates have caused
increased incidence of sexual HIV transmission. The HIV/AIDS 
epidemic affects young people jeopardizing the country’s
demographic and socio−economic situation. 

The government and the public undertake legislative, organizational
and preventive measures to curb the spread of the HIV epidemic.
The 1993 Law on AIDS Prevention in the Republic of Moldova was
adopted, and the 2001−2005 National Programme for HIV and STI
Prevention was approved. The AIDS Center was established, 
testing and treatment facilities are available. Both governmental
agencies and NGOs are involved in prevention efforts, including
information, education, awareness−raising in the general public
and especially among young people, promotion of health and safer
behaviour. 

Workers receive information about HIV/AIDS and where they can
get tested. Collective agreements at all levels contain a separate
clause on HIV/AIDS prevention, with a special emphasis 
on HIV/AIDS prevention activities in the workplace.

The Government of Moldova and its social partners understand 
the need for scaled−up interventions, including efforts to prevent
and combat HIV/AIDS in the world of work. For this purpose, they
have engaged in negotiations with the ILO Subregional Bureau 
in Budapest. 

The Moldova Country Profile was 
developed with the technical cooperation 
of ILO/AIDS and GTZ (German Technical
Cooperation). 
Full text is available at  
http://www.ilo.org/public/english/
protection/trav/aids/publ/cp_3_moldova.pdf
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The Russian Federation

By official statistics, as of 25 April 2005, a total of 317,981 were
reported in Russia, with 60% of all HIV cases located in ten out 
of the country’s 89 regions. 

The Russian law contains provisions against discrimination 
of people with HIV. The rights of this category of employees 
are protected by a number of articles in the Russian Constitution,
the RF Labour Code, and other legislation. In particular, Art. 17, 
part 3 of the Framework Law for Protection of Citizens' Health 
guarantees protection from all forms of discrimination based on
disease or medical condition. Specific rules relevant to 
employment of persons with HIV are established in Art. 5 and 17 
of the Federal Law on the Prevention of the Spread in the Russian
Federation of the Disease Caused by the Human Immune
Deficiency Virus (HIV infection). 

The threat related to the spread of HIV/AIDS and illicit drugs in the
country is addressed by the State Duma Committee on Security.
The Government’s policies of HIV/AIDS response are expressed 
by the Ministry of Labour and Social Development. 

The Federal Scientific and Methodological Center on AIDS
Prevention and Control is responsible for gathering and processing
current data and statistics, epidemiological assessments, 
and for designing interventions for HIV prevention. 

To coordinate and improve cooperation between governmental 
and non−governmental organizations active in HIV/AIDS prevention
and control, in 2004, the HIV/AIDS Coordination Council 
was set up.

The government channels its support of HIV/AIDS interventions
through the Federal Targeted Programme for Prevention and
Combating of Socially−Determined Diseases (2002−2006). 

Since mid−1990s, the international community has been helpful 
in building Russia’s response to HIV epidemic. The ILO was 
the first to raise the issue of HIV/AIDS in the context 
of employment relations in Russia by designing international 
standards for the protection of workers and guidelines for building
national policies and programmes in this sphere. 

The Republic of Tajikistan

In Tajikistan, 385 HIV infections have been reported, half of them
in young people between 12 and 29. The government takes 
measures to prevent the spread of the deadly virus.

Since 1991, Tajikistan has a network of specialized establishments,
such as AIDS Centers, diagnostic labs, STI clinics, and syringe
exchange centers providing free clean syringes to drug users.

In 1997, the National Coordination Committee for AIDS/STI 
was established to coordinate activities across ministries and 
departments, executive authorities and other organizations 
in the area of HIV/STI prevention. Jointly with UNFPA, Tajikistan 
implements comprehensive HIV/AIDS prevention programmes 
for young people. 

Currently, on the Ministry of Health initiative, and with support
from UNAIDS, a Framework National Strategy of Combating 
the HIV/AIDS Epidemic has been designed and is now reviewed 
by experts.

In 1993, the country adopted the Law on Preventing the Disease 
of AIDS. By this law, all citizens are entitled to medical tests for
HIV infection. Nationals of other countries and stateless persons 
coming to Tajikistan to study or to work are required to take an
HIV test. The law provides for medical care, economic and social
support of HIV−infected people.

In 2000, the Government of Tajikistan approved a National
Programme for HIV/AIDS/STI Prevention and Combating 
for a period up to 2007.  

Of special concern in Tajikistan is the growing spread of diseases
aggravating the spread and impact of AIDS – sexually transmitted
infections. Another factor contributing to the spread of HIV 
is injecting drug use. 

While resources in the state budget are limited, the state finances
projects aimed at strengthening primary health care and combating
infectious diseases.



The Republic of Uzbekistan

In Uzbekistan, a number of organizational structures are active 
in preventing the spread of HIV/AIDS as part of various domestic
and international programmes. Most such programmes never go
beyond health care and do not address the issues of HIV/AIDS in
the workplace. Similarly, the official statistics do not contain any
reports of HIV infections in the workplace.

The danger of getting infected in the workplace is directly linked 
to workplace injuries, so the key instrument of preventing 
the spread of HIV/AIDS in the world of work are improved 
conditions and safety at work.  

In 2003, the Uzbek Ministry of Labour and Social Protection Center
for Norms and Safety at Work, at the initiative of the ILO, reworked
and adapted the module course for HIV/AIDS prevention in 
the workplace to suit the country’s laws and regulations, 
and presented it to labour inspectors. However, not all guidelines
proposed by the ILO were followed, so subsequently the Center
developed its own way of promoting the project by training 
volunteers to assist labour safety inspectors in its implementation. 

Each year, the Center delivers two or three training seminars
attended by representatives of major companies, and, importantly,
by elected representatives of employees. However, the Center
operates only in big cities, whereas positive outcomes in fighting
the epidemic can only be achieved with large−scale, coordinated
actions and adequate financial support. 

The Republic of Ukraine

In Ukraine in 2004, the official number of HIV infections increased
by 25% as compared to the previous year. Two thirds of 
the persons infected are in the 20 to 34 age group.  

The highest prevalence regions are at the same time the most
important ones for the country’s economy, including Odessa,
Nikolayev, Dnepropetrovsk and Donetsk.

Unless the situation is taken under control, Ukraine will face 
shorter life expectancy, decreased supply of workforce and lower
productivity.

In 2004, the Ukrainian Cabinet of Ministers approved the
Government’s Framework Strategy for HIV/AIDS Prevention, 
and the National Programme for HIV Prevention, Support and
Treatment of HIV−infected Individuals and AIDS Patients 
in 2004−2008. The Programme defines the key priorities in fighting
the HIV/AIDS epidemic in the country. In the sphere 
of employment, these include:
− improved knowledge and awareness in the workplace;
− non−discrimination of people living with HIV/AIDS; 
− pre− and post−test counseling.

Better knowledge and awareness requires education of government
officials, employers, Trade Unions, labour inspectors and others,
as well as dissemination of relevant information (the ILO Code 
of Practice on HIV/AIDS and the World of Work, the ILO training 
manuals).

The Ukrainian Center for Social Expertise was commissioned 
by the ILO to conduct an HIV/AIDS in the Workplace  survey 
in Zakarpatska Oblast in August 2003 − February 2004.

The survey produced the following key findings:
• the incidence is low, but the HIV/AIDS knowledge and awareness

are also low;
• no prevention programmes in the workplace; no HIV/AIDS 

prevention clauses in collective bargaining agreements;
• inadequate intersectoral cooperation, no social dialogue.

The ILO sponsored programmes of HIV/AIDS prevention in 
the workplace in four enterprises in Zakarpatska Oblast: a clothes
factory, a dentistry clinic, a hotel and a sanatorium. The directors
of all enterprises involved in the project signed a Declaration 
of Intentions concerning HIV/AIDS.

This report on the socio−economic impact
of HIV/AIDS in Ukraine was developed with
the technical cooperation of ILO/AIDS and
GTZ (German Technical Cooperation). 
Full text is available at 
http://www.ilo.org/public/english/
protection/trav/aids/publ/
country_profile_1_ukraine.pdf
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JOINT

JOINT STATEMENT OF THE PARTICIPANTS OF THE MEETING: 
SHARING GOOD PRACTICES ON TARGETING HIV/AIDS 

IN THE WORLD OF WORK IN THE COUNTRIES
OF EASTERN EUROPE AND CENTRAL ASIA

KYIV, UKRAINE, 11-12th OCTOBER 2005

We, participants of the Eastern Europe and Central Asia experts’
meeting convened by ILO on 11−12th October 2005 in Kyiv,
Ukraine, commit to strengthening and accelerating action 
on HIV/AIDS at the workplace.

We recognize the direct impact of the HIV/AIDS pandemic on 
the world of work, both the formal and informal economies. 
It is estimated that about 2 million of the working age population
in the region are presently living with HIV/AIDS. We also recognize
that the workplace provides a vital entry point for provision 
of education, care and treatment and activities to combat 
discrimination. This joint statement of the ILO tripartite partners –
government, employer’s and worker’s organizations – gives to this
issue the highest priority.

Efforts need to be expanded and resources mobilized to develop
and implement effective responses to the development challenges
of HIV/AIDS in the workplace. 

We are concerned that stigma, silence, denial and discrimination
against people living with HIV/AIDS increases the impact and 
constitutes a major barrier to an effective response. Addressing
these issues lies at the heart of successful workplace programmes.

We reaffirm that the ILO Code of Practice on HIV/AIDS and 
the World of Work provides a framework for workplace action 
and the promotion of good practice in policy formulation 
and programme implementation. We call on all leaders 
in the world of work to generate the financial and technical
resources required for the financing of a sustainable expansion 
of workplace activities in all regions.

We declare our willingness to ensure that coherent, 
comprehensive and multisectoral national HIV/AIDS workplace
strategies are in place and are implemented at national 
and relevant sub−national levels, and foster the involvement 
of people living with or affected by HIV/AIDS.

In this regard, we recall and reaffirm previous commitment to all
relevant decisions, declarations and resolutions in the area 
of HIV/AIDS in the world of work particularly:
• The Vilnius Declaration on Measures to Strengthen Responses

to HIV/AIDS in the European Union and its Neighbouring
Countries (Vilnius, Lithuania, September 2004);

• The Dublin Declaration on Partnership to Fight HIV/AIDS 
in Europe and Central Asia, (Dublin, Ireland, 23−24 February
2004);

• International Organization of Employers and International
Confederation of Free Trade Unions Joint Declaration, Geneva,
May 2003; and

• The Tripartite Consensus Statement on Best Practices in 
Workplace Action on HIV/AIDS, Geneva, December 2003.

We hereby recommend the subsequent follow−up actions:
1. To promote social dialogue for development, implementation 

of workplace policies and programmes at a national level;
2. To scale−up the response to HIV/AIDS prevention, treatment,

care and support at workplaces;
3. To fully integrate HIV/AIDS into human resource policies 

and occupational safety and health structure and ensure 
that all levels of management are involved in the effective 
implementation of workplace programmes;

4. To enhance social dialogue among governments, employers’ and
workers’ organizations and forge strong partnerships between
government, employers, unions and civil society to ensure better
coverage for awareness raising and education;

5. To further strengthen improvement of national health 
infrastructure through tripartite agreements;

6. To further develop benchmarks for monitoring 
the implementation and the impact of HIV/AIDS workplace 
policies and programmes;

7. To continue investment into research on innovative approaches
on successfully targeting HIV/AIDS through workplace 
initiatives.

STATEMENT
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We shall reach out to every workplace to invest in education 
and information thus intensifying all on−going prevention efforts.
In doing so, it is imperative to ensure that key messages are 
appropriately tailored to reach different groups such as men,
women and young workers. 

Targeted action is required to reach those groups of society who
are especially vulnerable. We undertake to full and rapid 
implementation of prevention and reduction programmes 
for health−related harm associated with drug dependence. 

We will ensure that people living with HIV/AIDS have access 
to treatment, care, and support. 

We will make certain that the voice of organizations representing
HIV/AIDS patients are not just heard but involved in policy 
development. Since the impact of AIDS on the labour force 
is hitting both the public and private sectors, we will involve
partnerships of both and pool resources in implementing 
workplace programmes. 

We will utilize the ILO Code of Practice as the requisite framework
for action related to the workplace, covering key areas 
of prevention and behaviour change and protection of workers’
rights. We shall enhance collaboration to support ILO/AIDS 
tripartite counterparts in the implementation of the national action
plans and to contribute to the country response to HIV/AIDS 
by accessing global finances on national level. The protection 
of rights, reduction of poverty and promotion of equal employment
opportunities with a gender balance are widely seen as central 
elements of ILO’s HIV/AIDS workplace initiatives.




