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HasBaHus, COOTBETCTBYIOLLME NPAKTUKE, NPUHATON B OpraHuaatum
06beanHeHHbIX Hauwii, n n3noXxeHue matepuana B HaCTOSILLIEN
ny6nuKaLum He SBNAKTCA BbIPXKEHUEM KAaKOr0-n1bo MHeHNs
MexayHaponHoro 61o0po Tpyha Hi 0 MPaBOBOM CTaTyCe
Kakon-yinbo CTpaHbl, paiioHa uau TEpPUTOPUK, UK UX BIIACTEN,
HU 0 JeNIMMUTALN UX FPaHuL.

OTBETCTBEHHOCTb 32 BbIPaXXeHHbIEe B MOAMUCHbLIX CTATbAX,
NCCNEA0BAHUAX 1 MPOYNX MPOU3BEAEHNSIX MHEHUS NEXNT
NCKMIOYUTENIBHO Ha UX aBTOpax, U hakT NybnmKaLun He 03Ha4aeT,
yto MexayHapoaHoe 610po Tpyna NoAAepXnUBaET U3naraemble

B HUX MHEHUA.

YnomMuHaHWe Ha3BaHus PUPM, KOMMEPYECKIUX U3LENNiA 1
NpOLLECCOB He 03Ha4aeT ux 0fo6peHus MexxayHapoaHbIM 6t0p0
TPYAA, KaK U OTCYTCTBUE YNOMUHAHUSA KOHKPETHO (DUPMB,
KOMMEPYECKOro M3aenns unn npoLiecca He CBIUAETENbCTBYET
06 X Heol06peHuN.
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Anupemuns BUY/CTINOa — oanH 13 rnobanbHbIX BbI30BOB, CTOSALLMX
cerofHa nepeq venoseyecTsoM. OHa yXKe BbllLfa 32 Npeaensl
MapriHaibHbIX rpynn u 6bICTPO PACNpPOCTPAHSETCA CPeamn 06LLEro
HacesfieHns, HeOTBPaTMO NPeBpaLLAACh U3 MEAULMHCKON NPOBIIEMbI

B COLMANbHO-3KOHOMUYECKYH0. Yiep6 0T anugemumn B cgepe Tpyaa
MHOFOCTOPOHEH. CHIXAeTCs NPpOM3BOAUTENBHOCTL TPYA U NPEAnoXeHune
pabo4yeli cunbl, pacTyT NPOM3BOACTBEHHbIE U3EPXKKM paboToaTens,
CEMbW NULLAKTCA KOPMUSbLEB, @ paboyne MecTa — KBanMULMPOBAHHbIX
pabOTHNKOB. YCUNIUBAKOTCA AUCKPUMUHALIMS U CTUTMATU3aLus B
OTHOLLIEHUM HocuTenen BUY. [aHHble CBUAETENLCTBYIOT: ANUAEMUS
BIY/CMNIAda B HanbonbLLER CTENEHN NOPaXXaeT MOMOAEXb B BO3pacTe
15-30 net. B pesynbrare B 6nvkaiiliem 6yayLiem cokpaTutes
paboTatoLLee HaCeNeHue 1 YBESIMYIUTCH YUCNEHHOCTb HEPAOOTALLNX;
MOBbICUTCS CTOUMOCTb Paboyelt CUMbl U CHU3NTCS ee
KOHKYPEHTOCMOCO6HOCTb. 13-32 BbICOKOW CTOMMOCTI aHTUPETPOBUPYCHOIA
Tepanum yBeIMYMTCS N HaroroBoe 6pems.

Ceityac, Koraa eLle He HaiiaeHbl MeTOAbl N3NeYeHIst aToro 3aboneBaHus,
Heo6x0aUmMo 0co60e BHUMaHKe yaensaTb npodunaktike BAY/CMAda.
Pabovee mecTo — uaeanbHas nnowaaka ansg npoBeaeHNs arutauoHHON
paboTbl, NHPOPMALMOHHBIX N NMPOCBETUTENBCKUX NporpamMm. Kpome Toro,
BO3[ENCTBME 3NMAEMMUM HA NPON3BOACTBEHHYH AeSTeNbHOCTb ChefyeT
YYUTbIBATb B MONUTIKE 3aHATOCTY U MOLrOTOBKE PabOTHUKOB.
Meponpuatua no npocpunaktuke BY/CMNIALa B cchepe TpyLa JOMKHbI
ObITb OTPKEHbI B KOJMIEKTUBHBIX JOr0OBOpax Mexay pabotofarensmu

1 NPEACTaBUTENAMU PABOTHUKOB, @ TAKXKE B COTMALLEHUAX MEXay
NnpaBuUTENbCTBAMU, COO3aMU paboToaateneil  06beUHEHNAMM
npodhcoH30B.

3Ha4NTENbHbIV BKNAZ B NPOBEAEHNE BCEMUPHOI KamnaHun NpoTue
BI4/CNIda BHocuT MexxayHapogHas opraHusauums Tpyaa.

«Yepes npodnnakTMYecKne NporpaMmmbl Ha paboymnx MecTax Mbl MOXEM
pacnpocTpaHaTb He06X0ANMYI0 MHGOPMALNIO, OKa3blBaTb
MCUXOMNOTNYECKY0 NOAAEPXKKY 1 06eCneymBaTh NeYeHMe, TEM CaMbIM
COXPaHAf XU3HN NoJei, — ckasan MeHepanbHblid gupektop MOT XyaH
Comasus. — Pabo4une MecTa ABNAOTCA KNHOYEBLIM 3/IEMEHTOM B
obecneveHnn 3awnTsl npas BAY-MHMLNPOBAHHBIX 1 NOCTPAAABLLNX
ot B4/CNinda».

Mporpamma MOT «BWY/CMIAL B cchepe Tpyna» OCyLLECTBASET NPOEKTbI
no npochunaktuke BY/ClIN[a B cchepe Tpyaa B pasHbIx peruoHax Mupa,
B TOM 4uCne 1 B cTpaHax Bocto4Hor EBponsl u LieHTpansHoi Asuu.
YcneLHble NpUMepbI 3TOMY — MPOEKTbI, peaniuayemble Ha YKpanuHe 1

B Poccuiickoin ®eaepaumn. MonoxntensHO 3apeKoMeH10BaBLLNe cebs
METOANKM MOFYT CTaTb MOAENAMU L1 BOCMPON3BELEHUS B APYIUX
CTpaHax.
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B BOPbBE CO Cl1Aom

B cTonuue YkpauHol Knese 11-12 okta6ps 2005 roaa

no nHuumatuee MexayHapoaHOW opraHu3auum Tpyaa

1 Npu NoAJepxKe HemeLKoro 06LLeCTBa N0 TEXHUYECKOMY
COTpyAHN4ecTBy (GTZ) npoLuna BCTpeya akcnepToB «06meH
0nbITOM N0 BHeApeHuo npodnematuki BAY/CMNIALa B cchepy
Tpyna B cTpaHax BocTto4Hom EBponsl v LieHTpanbHoi Asum».

dnuaemus BNY/CMNIAOa ceroaHs nepepocna B rnobanbHblii KPU3nue
1 NpefcTaBnseT coboii 0AHY U3 Hanbosee CepbesHbIX Yrpo3 ans
pasBUTUS 1 COLMANBHOMO Nporpecca. MpuHocs cTpagaHns
60/IbHbIM 1 UX 6NN3KUM, 60NE3Hb TNMY6OKO 3aTparuBaeTt U
COLMaNbHO-3KOHOMUYECKME CTPYKTYPbI 06LLLECTBA, CO3/aBas
Cepbe3Hy0 0MacHOCTbL 519 ccpepbl Tpyaa. Befib 60bLUNHCTBO
ymupatowmx ot GMiAa — 310 B3pocnble NAK B pacLBeTe
TPYAOBbIX 1 PENPOAYKTUBHbIX CUJ1, NO3TOMY BAusHMe BAY-
MHEEKLMN HA pabo4yto CUNY 0Ka3bIBAETCA 60NEe MacCUPOBAHHBIM,
YeM Ha HaceneHue B LieSIOM.

ImeHHo noatomy B MOT y)Ke HECKOSIbKO NET CyLIECTBYET
cneuuanbHas nporpamMma, HanpasneHHas Ha nNpeoTBpalleHue
pacnpoCcTpaHeHUs anuaeMun U ocnabneHne ee BO3AENCTBUA Ha
cchepy Tpyda. Kntoyesas Lienb 31O Nporpammbl — NoOMOYb
NpaBMTENbLCTBAM, paboToaaTenam 1 paboTHUKAM B UX 60pLOE C
BUY/CMNIALom, npefocTaBMB M PyKOBOACTBO LIS BbIPABOTKM
MOSIUTUKIA 11 3260Tbl 0 PABOTHUKAX, XUBYLLNX C 3TOV BONE3HbIO.

CybpernoHanbHoe biopo MOT ans ctpad BocTouHom EBponbi v
LleHTpanbHoi A3uu BeAET akTUBHYIO U MOCNEA0BaTeNbHY0 paboTy
Mo pacnpocTpaHeHno NpuHLUKUnoB 1 noaxofos MOT k npo6rneme
BIN4/CMINMa B cdhepe Tpyna.

B pamkax nporpammbl MOT/CNWI n cocTosnack BcTpeya B Kuese.
B 6onblunHCTBE Aenerauunin 6binn NpeLcTaBUTeNn TPeX CTOPOH —
MPaBMTENLCTBA, NPOMCOI30B U paboToaatenen. IMeHHO Takoi
COCTaB — Ha OCHOBE TPMNapTM3Ma — AAET BOSMOXHOCTb PAcCMOT—
peTb npobnemy npotusogenctaus BUAY/CNDy B cchepe Tpypa co
BCEX CTOPOH 11 MO3BONIAET NPEANPUHUMATL HEOOXOANUMbIE AeiCTBUS
no npocpunaktuke CrMa, obecneynsaTb yxoa U NOAAEPKNBATL
B/Y-nHdMLUNPOBAHHBIX.

B xo4e 06CyXLeHNs Y4aCTHUKYM BCTPEYM 3aTPOHYNN Haubonee
aKTyasnbHble BOMPOCHI Pa3BUTMS UHTErpaLmm B 60pboe

¢ anungemueri BAY/CMNOa. KoHeYHo, y KOOI CTpaHbl €CTb CBOW
0COBGEHHOCTU, HO OCTaKOTCA U 06LLe NPo6nemsl. MpuymnHa —

B CXO/JCTBE PbIHKOB TPy/Aa U COLMANIbHON UHPACTPYKTYPbI.

Mo oueHkam 3kcnepTos, B EBpone u LieHTpansHoit A3un
¢ B/Y/CMNIAOom »uByT OKOMO 2 MIH YemnoBek.

Mo aaHHbIM MOT, 80% BUY-nHuunpoBanHbix B CHI —
3KOHOMUYECKM aKTUBHOE HaceneHue. B 2003 rofly Tonbko

B Poccuu yncno nHuumposaHHbiX B 40 pa3 npesbICKIIO0
nokasaresnn 1997 roga, v 9T0 OAMH U3 CAMUX BbICOKUX TEMMOB
pocTa anuaeMun B Mupe. Ecrnm Takoii pocT npogosmkuTcs, To,

no oueHkam akcnepToB MOT, 3KOHOMUYECKI aKTUBHOE HACESNeHNe
CTPaHbl MOXET COKpaTuTbes K 2015 rogy Ha 1,1 MNH YenoBsek.

Onpenenstowmnii hakTop pasBuTUS ANUAEMUN

BIY/CIMI[Oa — HbIHELWHSAS COLMaNbHO-3KOHOMMYECKas cuTyawmus
B pernoHe. beHOCTb BeAET K YXYALLEHNO 3[0POBbS HACESEHUS.
CNL e B KOHEYHOM WUTOTE TONbKO YCYryonseT 6eAHOCTb

11 CNOCOBCTBYET POCTY HEPABEHCTBA. BO3HUKAET MOPOUHbINA KpyT,
rae HueTa 1 605e3Hb «NOANUTLIBAIOT» APYr Apyra.

Elue oauH doaktop, BAMAOLWWIA HA POCT aNUAEMUI, — MUrpaLus,
LUINPOKO pacnpocTpaHeHHas BO MHOMMX CTPaHax.

ViameHuncs 1 cnocob nepenayn nHgekunn. Pactyulee 4mcno
CNyYaeB MHMULNPOBAHUS TETEPOCEKCYanbHbIM NyTEM FOBOPUT

0 TOM, YTO 3NMAEMUS HAYMHAET PACNpPOCTPaHATLCS CPean 06LLero
HaceneHus.

OrpOMHBbIl MHTEPEC Y YYaCTHUKOB BCTPEYM BbI3BAN J0KNAA
aupektopa nporpammbl MOT «BUY/CTNL v cdoepa Tpyga»
n-pa Cocbum KnctuHr, kotopas, B YaCTHOCTH, 3asBuAa:

— Ham Hy)XXHO 0XBaTUTb KaX[0e paboyee MeCTO, HYXKHO
WHBECTMPOBATH B MPOCBELLEHNE U UHPOPMALNIO 1 TEM CaMbIM
aKTMBM3NPOBaTh PaboTy no npemoTepalieHno BAY/CINa.
PasbsacHuTEIbHas paboTa 1 OCHOBaHHAs Ha hakTax UHGopmaLus —
npeanocbinkn 3ddeKTUBHOIO 1 YCNELIHOro NPOTUBOAEACTBUSA
BUY/CNALy.

B cBOEM BbICTYNAEHNN MUHUCTP TPYAA U COLMANbHON NONNTIKM
YkpanHbl ViBaH CaxaHb nopyepkHyn: «CerogHs 6narogaps MOT
Mbl OCO3Hanu, 4T0 NPOBEMA NEXNT 1 B COLUANBHON,

1 B TpyROBOIA ccpepe. BUY/CMNL — BbI3OB BpEMEHM,

11 Mbl AOSDKHbI HA HEFO OTBETUTb»>.

B 3akapnatckoii 06nactu YKkpauHbl Ha YeTbIPEX NPeanpuaTusx,
BXOAALLMX B FPYNy puUcka, B TOM Yucre B chepe MeanuLmHb

un Typuama, MOT opraHu3oBana nporpamMmbl No nNpefoTBPaLLEHNO
pacnpocTtpaHeHus ClMIAMa. Opyroi npoekT Ha YKpanHe npoasuraet
NapTHEPCTBO MEXAY MECTHbIMM BACTAMU, paboToAaTeNsimm,

C matepuanamu no sonpocy «BWY/CIIAL
1 cchepa Tpyaa» Ha pPyccKOM A3bIKe MOXHO
03HaKoMUTbCA Ha caiite biopo MOT B Mockse

http://www.ilo.ru/aids/index_ru.htm,
Ha aHrMNCKoM 3blke — Ha cante MOT
http://www.ilo.org/public/
english/protection/trav/aids/index.htm




npogcoto3amu, YaCTHbIM CEKTOPOM W HEMpPaBUTESTbCTBEHHbLIMN
opraHu3aunamun.

C 60/bLUNM BHUMAHUEM ObINI BOCTIPUHATLI MPAKTUYECKMN BCE Npe-
3EHTAL WK NPOEKTOB U BbICTYNIEHNA MHOTUX Y4aCTHUKOB BCTPEYMN.

[naBHblit cneumanuct otaena MuHucTepcTBa 34paBO0XPaHEHMSs

1 coumanbHoro passutus PO Hatanbsa MpeobpaxeHckas 0TMETUNA,
470 B CeHTA6pe 2004 roga 6bin 3anyLieH TPEXNETHUA NPOEKT
«[Tporpamma npocaeLleHus no sonpocam BUY/CMNda Ha pabounx
MecTax», Kotopblii ocyuiectansetca MOT B coTpyaHU4ecTBe

¢ MuH3apaBcoLPa3BUTMS U COLManbHbIMK NapTHepamu.

lMpoekT nomoraet psagy npeanpustuii MockoBckoi u MypmMaHckon
obnactei pa3paboTaTb NOAUTUKY HEANCKPUMUHALNW B OTHOLLIEHIM
pabOTHUKOB, XuByLWMX ¢ BY/CMNIALoM. YHUKANbHbIA ONbIT 3TOMO
NpPOeKTa C Nonpaskami Ha MECTHbIE YCII0BUS MOXHO W HY)XXHO
CMOMb30BaTh B APYrnX PerMoHax.

B Bonrorpaackoii o6nacti n Antaiickom kpae MOT pa6oTaeT ¢
MOM0Aexbt0. COBMECTHO C NapTHepami Tam 6bII0 OPraHu30BaHoO
00yyeHmMe CNeLnanicToB LEHTPOB 3aHATOCTI U NPOdeCCMOHaNTb—
HbIX Y4MnNLL, MeToAam npocunaktinkm BAY/CNAda.

[naBHbIit cneumanuct ynpasnexus MuHuctepcTsa Tpyaa

11 coupanbHbiX BONpocoB ApMeHnn AHHa AKOMSIH CKasana:
«YCUNNBAETCH SUCKPUMUHALNS B OTHOLLEHUM HE TOSIbKO
HOCUTENEN BUPYCA, HO faxe JH0AeN, NNLLb NOL03PEBAEMbIX

B 60/1€3HW... Paboyee MeCTo — UaeansHoe MecTo Ans NpoBedeHus
MHGOPMALIMOHHBIX 1 MPOCBETUTENBCKMX MPOrpaMm».

3amecTuTenb MUHUCTPA 3KOHOMUKM 1 Toproeiu Mongosbl Cepreit
CanH4yK OTMETUN, YTO «C LieSIbio NPeaynpexaeHns 3aboseBaHns
paboTHUKM NPeanpuaTUin MHopmupytotes o BAY-nHbekLun,

0 TOM, Fie MOXXHO NPOATK 06CNef0BaHNe, CO3La0TCH Npodunak—
TUYECKME YCNOBUA (TakK HA3bIBAEMbIE «TUTMEHNYECKIE
YCTaHOBKM»). EXXerogHo npoBOLUTCH MOHUTOPUHT

TEPPUTOPUIA C BbICOKUM YPOBHEM 32001EBAEMOCTU.

B Kbiprbi3cTaHe, kotopbin 40 1996 roga 6bin eAMHCTBEHHON
ctpaHon B GHI', He umetoLeii cnyyaes BNY-uHdekuum, cenvac
3aPerucTpMpoBaHo 766 cry4vaes 60/1e3HU. KbIprbi3cTaH 0gHUM 13
nepBbix B CHI™ npuHAn MHOrOCEKTOPanbHbIA NOAX0A K npobneme
BIY/CMiNMda.

lMpencenatenb NpodCcoto3a TEKCTUITLHO MPOMBbILLIIEHHOCTH
Ipy3un Knapa MayapawuBunu otmetiuna: «Ipynnam pucka
noJjiaeTcs MHGOPMALAS HA JOCTYMHOM MM fi3bIKe, Tak Kak 3To
NOMOraeT NoBbICUTL LOBEPUE K COBETAM MeAPabOTHUKOB

1 NpeSCTaBuTENeid NPaBOOXPAHUTENbHBIX OPraHoB».

VicnonuutensHbin aupektop 3A0 «Hauro TampKnkuctaH»
Marny6a Ynbmxabaesa npouHdopMnpoBana y4acTHUKOB:
«[TpaBuTenbCcTBO TagKMKMCTAHA NPENPUHUMAET MEpbI

Nno NPeLOTBPALLEHNO 3NUAEMUN. YHpexaeH HaunoHanbHbIN LEHTP,
B 3a/ja4y KOTOPOro BXOAMUT NponaraHja cpean HaceneHus
3[,0pOBOro 06pasa XU3HW».

CMM — ato npobnema Bcero 06LIECTBA, 3TO COLMANBHO
06ycnosneHHas 60/1e3Hb. [ToHUMaHNe 3TOro hakTa OTPaXKEHO
B MPUHATOM Ha BCTpeYe 3asiBNeHNM, B KOTOPOM YHACTHUKM
0043an1cb YCUANTL AeAcTBMSA No NpegoTepallennio BUY/CMNNLa
B TPYA0BOII cdpepe. Kpome TOro, y4acTHUKN NOAYEPKHYNN:
«Mbl noaTeepxaaem, 4to Ceof npaktnyeckux npasun MOT

no sonpocy «BWY/CMNL n ccrepa Tpyaa» SBRSETCS OCHOBHbIM
PYKOBOJCTBOM K IGACTBUAIM 1 COZIEPXKUT CXEMbl BHEAPEHUS
nporpamm Ha pa6ouux mectax. Mbl npu3biBaem BCex
pykoBoauTenei B cpepe Tpyaa MobuUnmM3oBaTb OMHAHCOBbIE

1 TEXHUYECKNE PECYPChl, HEOOX0AUMbIE AN1S YCTONYMBOrO
pasBUTMSA NMPOrpaMm Ha paboymx MecTax BO BCEX PErnoHax».

OavH 13 rnasHbIx nHcTpymeHToB MOT B ee 6opb6e co ClOom — Ceog
npakTnyeckux npasmn no sonpocy «BUYY/CMNNL v cepa Tpyna», NPpUHATLIN B
2001 rogny, raoe cpopmMynupoBaHbl OCHOBHbIE MPUHLMMGI AEACTBUA HA PaBo4nx
MECTax, MPUHLMMbI Pa3paboTKM NOMUTUKM U MPOrpaMmM Ha YPOBHE NPeAnpUATUN,
MECTHbIX COOBLLECTB 1 HA HALMOHANIbHOM YPOBHE. CBOJ, NPAKTUHECKNX NpaBust
0XBaTbIBAET CNEAYIOLLME BONPOCI:
npochunaktuka BIAY;
ynpasneHue 1 cHxeHne Bosgenctams ClALa Ha ccpepy Tpynaa;
MEeANLIMHCKNIA YX0/ 1 OKa3aHue NMoMoLLM paboTHUKaM,
Xusywm ¢ BY/CTINOom, n Tem, KOro 3aTpoHyna anuaemus;
YCTPaHeHWe CTUrMaTM3aLmui U AMCKPUMUHALMN MO NPU3HAKY PEanibHOro
Hanu4ua BY nnn nogo3peHns Ha TakoBoe.
CBOJ, NpakTU4YeCKNX NpaBuy NEPEBEAEH M N3LAH HA PYCCKOM A3bIKE.
[Monublin Teket cm. http://wwwe.ilo.ru/aids/docs/ ilo/ HIVrus-f.pdf




WBan Caxanb,
MUHWUCTD TPyAa
U COLNATbHON MOSTUTUKN YKDauHbI

Ewe HepaBHO Bce oTHOcMAKCh K BUY/CTTy nckntounTenbHO Kak
K MeauLnHcKon npobneme. CeroaHs Mbl JOMKHbI paccMaTpuBaTh
anuaemuto BUY/CMAOa 6onee WMPOKO — Kak coLnanbHO-TPya0-
BYI0 Npobniemy. 310 BbI30B BPEMEHU, U HYXKHO ObITb FOTOBLIMU
JaTb Ha Hero otBeT. Mbl UCKpeHHe 6narogapHsl MexayHaponHou
opraHu3auuu Tpyaa, KoTopas NepBoii ctana usyyatb

npo6nemy Bo3aenctans BY/CMNIALa Ha cchepy Tpyaa.

J1a npobriema MOXET ObITb PeLLeHa UL 06beSNHEHHBIMY
ycunusamu rocyapcTsa, paboroaatenieil u npocoro3oB. HyXXHo
0CO3HaTb BOXXHOCTb 1 CEPbE3HOCTL CTOALLMX NEPeS Hamm 3aaav.
Takxke BXXHO 0OMEHSATLCSA NHOPMALIMEN, ONPeaeuTb
MeXaHU3Mbl, CNOCOOCTBYIOLLME 6AArONPUSTHOMY PELIEHUIO
npo6nembl. CerofHa 34ecb NPUCYTCTBYIOT NpencTasutenn 12
CTPaH, 1 eCNN KXLAA U3 HUX BbIABUHET N0 OLHON MHTEPECHON
uaee, Mbl yxe 6yieM UMETb OCHOBY ANs paspaboTKu
MpaKTUYeCKol NporpaMmbl JEeNCTBUNA.

1 X04y MCKpeHHe noonarogapute MexxayHapoaHY0 OpraHu3aLmio
TpyAa 3a T0, 4TO OHA OpraHKu3oBana aTy BCTPeyy UMeHHO B Kuese.
Mb!I Hapeemcs, 4To YKpanHa 6bina BblopaHa MeCTOM NPOBEEHNS
3TOr0 MeponpUATUS He TOMbKO NOTOMY, YTO Y HAC CNOXHas
cutyaums ¢ BAY/CMIALom, HO 1 NOTOMY, YTO Y HAC CAOXMANUCH
X0pOLUKe, KPenkue napTHepcKme oTHowweHns ¢ MOT.

A-p Codna Kuctuur,
Anpektop nporpammsl MOT
«BUY/CINNL n chepa Tpysa»

Mporpamma MOT «BWY/CMNIAL v cchepa Tpyaa» — LOCTaTO4HO
Monoaas nporpamma. OHa «poaunach» YeTbipe rofa Hasaf, koraa
Mbl 0CO3HanW, Kakyr yrpo3dy npeacrtasnset BUY/CMINL ans
K2XX[0ro KOMMnoHeHTa [MporpaMmbl 40CTORHOrO Tpyaa. FocyaapcT-
Ba — 4neHbl MOT npuwunv K BbIBOAY, Y4TO MPOrpaMmbl U NONUTMKA
no BNY/CTINMy Ha pab6o4mx MecTax A0/MKHbI CTaTb 06513aTeSIbHOA
cocTaBnatoLLen B aene 60pbobl ¢ anuaemueii. MOT — oauH 13
opnumanbHbIx coyypenuteneint 06beanHeHHON nporpammsl OOH
no CNWAy (FOHJMC), urpatoLueli BeyLLyIO POib B
NPOTUBOAEACTBMN anuaemun no Bcemy mupy. Mbl paspaboTanu
CBoj npakTnyeckmx npasmn no Bonpocy «BUY/CINIAL n ccepa
Tpyna», KOTOPbIA YCTaHABNBAET PaMKu AENCTBUNIA HA paboynx
MECTax 11 0XBaTbIBAET OCHOBHbIE BOMPOCHI NPOPUNAKTIKN,
N3MEHEHNS NOBEAEHNS 1 3aLLNTLI NPaB PaboTHUKOB. ITOT
LOKYMEHT — pesysibTar coBMecTHoi paboTbl MOT n ee
TPEXCTOPOHHUX MapTHEPOB — ObIN 0O MLMANBLHO NPefCcTaBeH

B ntoHe 2001 roga Ha CnewnanbHO ceccum

l'eHepanbHoi Accambnen OOH no BUY/CNKy. OH Takxe
ABJIAETCA YHWKANIbHON OCHOBOW AN pacnpOoCTPaHEHNs UHULMATUB
Mo noajaepXxke paboTHUKOB, XuByLLMX ¢ BUY/CMIALom.
KntoyeBbiMK anemeHTamu uHuumatuesl MOT

B npoTtusoaeicTaun BNY/CIy Ha pabo4mx MecTax cTanu:
3alimTa npas paboTHNKOB, COKPALLEHNE 6EAHOCTI U NPOABUKEHNE
MPUHLMMNOB PaBHbIX BO3MOXKHOCTEN B 06ECMNEYeHNN 3aHATOCTM

KaK Ans XKEHLLUH, TaK U AN My>XYUH.

Pa3pyLumntenbHoe BO3AENCTBUE SNUAEMUI HA COLMANTbHO-
9KOHOMUYECKYI CAhepy — YCTaHOBNEHHbIN hakT. OCOOEHHO
KpacHopey4mBa nocnefHas nHdopmauums. JaHHble no 75 cTpaHam
CBMAETENbCTBYIOT O TOM, YTO €XKErofiHble 3aTpaTthbl Ha
npounakTuky u neveHue B4

coctasnstoT 0,5% BBl Ha oywly Hacenenus. B Hanboree
NOCTPafaBLLUMX CTPaHAX LieHa elle 60nee BbICOKAa — (DaKTUYECKM
BBI cHuxaetcs Ha 2% B roj Ha AyLly HaceneHus.

Adbpuka — rnobasnbHbIA ANULEHTP anuaemMun. Ho Mbl 032604€EHbI
1 3aNMOEMINONIOrMYecKoil cuTyaumen B Asum 1 BoctouHor EBpone,
a Takxe B cTpaHax J1atuHckoit AMepuku. PacnpocTpaHeHue
BINY/CTIN[Oa Ha a3naTcKOM KOHTUHEHTE, Y4UTbIBAs

BbICOKYO Y/CNEHHOCTb HACENIEHNS 3TOr0 PEroHa, MOXET
NPUBECTN K HACTOSAILLEN KaTacTpowe.

dnuaemus ceityac CTOMT Ha NOPOre HaLero 06LLIero eBPONencKoro
noma. CornacHo aKcrnepTHbIM OLEeHKam, B EBpone u LieHTpanbHoi
Asnn okono 2 mnH ntofen xmeyT ¢ BAY/CTINLom. Yxe 6bi0
NPOUHAHCMPOBAHO 3HAYNTENBHOE YNCII0 NPOEKTOB N0 Npobneme
BINY/CTINMa, B TOM 4ncie NOCBALLEHHbIX BOMPOCAM CTUMMbI I
ANCKPUMUHALAN 11 NpOBeMam y3BUMbIX YN HACENEHUSs, TaKMX
KaK MUTPaHTbl, PaOTHINKN KOMMEPYECKOr0 CeKca, 3aKIo4eHHbIe

1 monogaexb. bops6a co ClALom ocTaeTcs B 4ucne npMopuTeToB



[Tporpammel aencTBuin EBPONENcKoro cowsa B 06nactu
3apaBooxpaHenns (2003-2008 rr.). G paclumpenuem EC

B BOCTOYHOM HanpaseHU rpaHuLbl CTanu NpoHULAEMbIMU,
4TO 06/1ErYNSI0 PACTPOCTPAHEHNE ANMUAEMUN 1 CAENAN0 Per1oH
ysazsumee. B npowiom rogy B Poccun, benapycu, Mongose

1 YKpamHe Obln 3aperncTpupoBaH OnacHbI POCT YPOBHS
3apakeHHocTU. MupoBoe co06LLECTBO C 0COOLIM BHUMAHUEM
CNeAmT 32 Pa3BUTUEM CUTYaLUK B 3TOM PErMOHE HE TONbKO 13-3a
BbICOKMX €XXEroJHbIX NoKa3atenen anuaeM1m4eckoro pocTa,

HO 1 NOTOMY, YTO Ha JaHHOM CTaAnK 3NMAEMUIO ELLLE BOSMOXKHO
npeaoTBpatuTb. OCHOBbI AMs 3TON PaboThbl 3aM0XKEHbI

B NON0XeHUAX [y6nnHCKON n BunbHoccKoii aeknapauuii. MOT
HaMepeHa NPOJ0MKNUTL PaboTy M0 06bEANHEHNIO COBCTBEHHbIX
YCUINIA 1 BO3MOXKHOCTE HaLLWX NapTHEPOB B 60pb6e

¢ anugemuenn BNY/CNiAda.

Kak »e M0oxH0 60poTtbes ¢ BAY/CIIALom Ha pabounx mMectax?
lpexze Bcero HeobXoAMMO MOBbILIATL 0CBEAOMIIEHHOCTb BCEX
0e3 NCKITH0YeHNs paboTHNKOB, OHOBPEMEHHO YCUNBAs
9(h(heKTMBHOCTb NPOCHMNAKTNYECKMX nporpamMm. Oco3HaHne
Npo6JIEMbI M JOCTOBEPHAA UHPOPMALIUA CTaNK NPEeSnoChIKaMu
Ans 3)(heKTMBHOrO 1 YCMELIHOr0 0TBETA HA YrPO3y 3nuaemmu
BIY/CMIN[a. MpoBoas pasbicHUTENbHYO paboTy, HE06X0AUMO
[,06MBaThCA, 4TOObI BCE KITHOYEBbIE MAEN W MPUHLAMBI ObININ YETKO
C(hopMyNMNPOBaHbI 1 HEMOCPEACTBEHHO aAPECcOBaHbI LiENEBbIM
rpynnam. Mbl npexxze BCero 06pallaem BHUMAHUE HA MONOLEXb,
KOTOPO BaXKHO NPUBUTH HaBbIKW 6€30MaCHOI0 NOBELEHNS.

bnarofaps agpecHorn pabote MOXHO HanaguTb B3aMOLENCTBIE

C Hanboree yA3BUMbIMU FPYMMAMIA HaceNieHns 1 06ecneymnTb

UM JOCTYN K MEAULMHCKAM W COLMAnbHbIM ycnyram. 310 JOIKHO
CTaTb HEOTLEMJIEMOI YacTbiO MPOrPaMMbl MO OXpaHe Tpyaa

Ha KOXA0M paboyem mecTe. B 3aTO CBA3M 5 X04y NpKU3BaTh
rocynapctea — 4neHbl MOT 06ecneynTb NOSHY0 1
6e30Tnarate/ibHy0 peann3aunio NpotunakTUYecKMx NporpaMm

1 NPOrpaMm CHKeHns Bpeaa. Mbl Takxke AOMKHbI CAenaTh
LOCTYMHbIMU NIEYEHIe, YXO4 1 NOALEPXKKY NHOAEN, XKUBYLLNX

¢ BUY/Cnndom.

Heobxoanm anuaeMnosioryecknii Haa3op Ans nosyYeHus
NOCTOBEPHOIA 1 CBOEBPEMEHHOW UHDOPMALIAK, 4TOOLI ONpeaensTh
MacLUTabbl 1 XapakTep anuaeMun, a TakKe AarnbHenLmne
TEHAEHLMN ee Pa3BUTKS.

1 nocneaHee: HEOOXOAUMO pa3BuBaTh COTPYAHUYECTBO.

C Hayana anuaemMumn HenpaBMTeNIbCTBEHHbIE OPraH3aLIMN Havanu
Urpatb BEAYLLYHO POJib B NMPABO3ALLUTHON AEATENbHOCTY,
MPUBMIEYEHUN HEOOXOAUMbIX CUJT U MPESOCTaBNEHNN YCAYT.
OpraHuzauuu, NpeacTaBnAtoLLne NHOAEN, XKNUBYLLAX

¢ BUY/CMIAOom, fomKHbI 6bITb HE TOSIbKO YCIbILLAHbI,

HO 1 3a[1eNCTBOBAHbI B PAa3paboTKe NOMNUTUYECKNX [OKYMEHTOB.
Heo6x0AMMO NPUBIIEKATb K COTPYAHNYECTBY Kak
roCyapCTBEHHbIN, TaK U YaCTHbIA CEKTOPbI 3KOHOMUKU

1 00bEANHATL UX Pecypcbl. Ham HeobX04MMO PAcnpPOCTPAHUTh
3HaHUs, KOTOPble Mbl MOYYaeM OT JIIOAEN, XMBYLLMX

¢ BUY/Crindom.

Hamnbonee 3adheKTMBHO paboTatoT NPoOrpammel, B KOTOPbIX
Y4acTBYIOT Ntoau, xuylme ¢ BUY/CIALom. Mbl, B CBOHO
0y4epefb, AOJKHbI AaTh UM HaAexAay, 06eCrneyqnTb NOSIHOLEHHYO
XKN3Hb, BKITHOYaKOLLYIO paboTy, X0 1 MOPanbHY NOAAEPXKKY.
BY-nHbuLmMpoBaHHbIe NOAN AOMKHbI CTaTh YaCTbiO PELUEHUS,
a He 4acTbto NPOGAEMBI.

B mupe, raoe yxe 34 mnH venosek »xueeT ¢ BAY/CIOom,

0C000€ BHIMaHWE JOSDKHO YAeNATbCA BOMPOCaM yxona

1 noaaepxkn. Mbl JOMKHbI C03AaTb JOCTYMHblE QHOHUMHbIE
neyebHble LIEHTPbI TaM, e 3T0 TEXHUYECKMN OCYLLECTBUMO.

Hawuy paboTty kak npeactaBuTenen MexayHapoaHOro CO06LLECTBa,
B 0COOEHHOCTU — cucTemMbl opraHusaumii O0H, 6yayT oueHmBaTth

C TOYKU 3PEHUS TOr0, HACKONbKO 3Q)(EKTUBHO Mbl CMOTIN
MPOTUBOCTOATb rNobasbHbIM npobsiemam. HTobbl 4OOUTLCA YCrexa,
Mbl JOMKHbI MAKCUMaJTbHO UCMONb30BaTh BO3MOXHOCTU KaXXA0M
opraHuzauun. Mbl omKHbI 6yeM BbipaboTatb 06LLME NMO3ULUK 10
BOMpocam 6e30MacHOCTH, 34paBOOXPAHEHUS, COLMATTLHOTO
9KOHOMUYECKOro pasBuTms. Hallua o6Las 3agavya — 60poThCst

C OTpULaHWEM 1 6e3elicTBMEM, NOKA He CTas0 CAWULIKOM MO3AHO.



«IIPOTPAMMA ITPOCBEINEHUA
I1I0 BOITPOCAM BUY/CIIN[Ja HA PABOYUX MECTAX»

B ceHTa6pe 2004 roga B Poccuiickon ®epepauum 6bin 3anyLieH
TPEXNETHUI NPOeKT «[lporpaMma NpoCBeLLeHNs Mo BOMpocam
BUY/CMNIALa Ha pabo4mx MecTax», KOTOPbIA (hMHAHCUPYETCS
Munuctepcteom Tpyaa CLUA u ocywectenserca MOT B
COTPYAHNYecTBe ¢ MUHMCTEPCTBOM 3[PABOOXPAHEHNSA U COLMATTb—
HOro passutus PO 1 coumnanbHbIMi napTHepamu. OCHOBHbIE LieNn
npoekTa — cofelicteue npocpunaktuke BUY/CMNAda B cchepe
TpyZa, COBEPLUEHCTBOBAHME 3aLLNTLI HA Pab04eM MECTE, a TaKXKe
CHIKEHME HeraTMBHbIX NOCNEeACTBUIA ANUAEMUN B COLMANTBHONM,
TPYAOBOI 1 SKOHOMUYECKON chepax.

[MaBHas 3aa4a NpoeKTa — cofeicTame paspaboTke

HaLMOHANbHOI NMONWUTUKKA, HANPABNEHHON Ha:

° N3MeHeHWe MoJenei NoBeaeHuns, Co3aaoLLmMX PUCK
pacnpoctpaHeHus BNY/CIINLa y pab0THUKOB;

® CHUXEHWE YPOBHSA AUCKPUMUHALAK B 0651aCTW TPYA0BbIX
OTHOLLEHMA nuy, ¢ B4-nonoXuTtenbHbIM CTaTycoM,;

e 00ecneyeHne TPEXCTOPOHHIX NapTHEPOB, NPeANPUATUNR,
PabOTHWUKOB 11 YNIEHOB WX CEMEil MOJTHOW 1 TOYHON
nHopmaumeii o npodunaktuke BNY/CriAda.

[ns peanusaunm npoekTa 6bInn BbIGPaHbI ABA NUOTHLIX PErNOHA
— MockoBckas 1 Mypmanckas 065actit. 9T permoHbl BXOLAT

B 30HY pMCKa MO CTENEHU NOLBEPXKEHHOCTN 3apPAXKEHMIO
BNY-nHbekumeir Tpy[OCNOCOOHOTO HACENEHUS, U B TO XKE BPEMS
B 3TWX 06/1aCTAX BEJETCA aKTUBHbIA COLMANbHbINA JUanor Mexay
NpaBuTeNbCTBOM, MPOCO03amMu 1 paboTofaTensmu.

B peruoHax 6binu npoBeAeHbl COLMONOrMYECKMe UCCNea0BaHNS
ANs onpefesieHnst YPoBHs MHGYOPMUPOBAHHOCTY LIESIEBbIX Fpymnn
(pabOTHNKOB MUAOTHBIX NPEANPUATUIA TPAHCNOPTA, METanypriu,
Toproenu u ap.) o BUY/CMNIALe, a Takke 0CHOBHbIX NOBEAEHYECKIX
PUCKOB W KaHaNI0B pacnpocTpaHeHns MHopmMaLum.

«PabOTHUKI BOMKHbI BbITb BOOPY>KEHbI 3HAHWAMU C TEM, YTOObI
[ienartb npasusibHbIN BbIGOP 1 N36EXaTb MHMLUPOBAHNS.
Pa6oTHMKM TaKxKe JOMKHbI 6bITb YBEPEHbI, YTO HE NOLBEPTHYTCS
JOUCKPUMMHALMN HA pabo4eM MeCTe B CNny4ae NonoXuTenbHoro
pe3ynbTtaTa Tecta Ha BY/CMIL. Jo6poBonbHOE TeCTMPOBaHME —
BAXHbIA 31EMEHT NPOUNAKTUKIA, ONHAKO PaBOTHUKI HE COrnacaTcs

Ha TecT, ecnu He 6yayT YBEPEHbI, YTO He NOTEPAOT paboymne MecTa,
a TaKXKe YT Mosyyar npyu Heo6XoANMOCTI MEAULIMHCKYH NOMOLLb
1 neYeHune>.

U3 BbicTynnenns nocna CLUA B Poccun Anexcangpa Bepluboy

Ha OTKPbITUYM MPOEKTA.

Mopapo6Hee 06 OTKPbITUN NPOEKTA CM.
http://www.ilo.ru/news/200409/002_ru.htm

Ha HaumoHanbHOM ypoBHe Munanpascoupassutus PO Yepes
JlenapTameHT TPY0BbIX OTHOLLIEHWIA U TOCYAAPCTBEHHO CIYXObl
B pamKax npoekTa noAnepXmBaeT pa3paboTky KOHLENLUm
HauuoHansHon nonutukk no BUY/CINy B chepe Tpyna.

KoopanHauoHHbIA coBET 06beMHeHNIA paboToaatenein Poccun,
SIBNASCb OMIHUM 13 KMIOYEBbIX MAPTHEPOB, PacNPOCTPaHaeT
nHdopmaumto o npobneme BY/CMIAOa B chepe Tpyaa yepes
CBOIi CaiiT, OpraHu3yeT BbICTYNNEHUS CNELMANNCTOB Ha 6U3HEC—
cemMuHapax.

[0TOBHOCTbL paboTaTth Hag pelleHnem npobnemsl BUY/CMNAOa
BbIPAXXAOT U NUAEPbI KPYNHERLLIMX NPOdICO3HbIX 00beINHEHNIA
cTpaHbl. OHK BMAAT CBOKO 3a4ayy B NOArOTOBKE W MPOCBELLEHNN
NPOCO3HOr0 aKTIBA, PACNPOCTPAHEHNI 3HAHUI 0 Npobreme
B TPYAOBbIX KONNEKTUBAX.

B pamkax npoekTa noArotoBneH npoekT [eknapauyuu
HaLMOHANbHOrO COrnacus CTOPOH COLManbHOro NapTHePCTBA

no sonpocam BWY/CMNMa B cchepe TpyAaa, npu3BaHHoOM
NPOAEMOHCTPUPOBATb HAMEPEHUS COLMaNbHbIX NApTHEPOB

B 3TOM 0611aCTI. YYaCTHNUKN NPOEKTA TAKXKE MaHnpyLoT
NoAroToBUTb HaumoHanbHbIM foknag no sonpocam BMY/CMIAda

B chepe Tpyaa.



SMART (Strategically Managing AIDS Responses Together) —
MeXyHapoaHas nporpamma, B pamkax KOTopoii npeanpusatis,
KOMMaHNUK, NPOCO3bI, FOCYAAPCTBEHHbIE U HErOCYAAPCTBEHHbIE
OpraHn3auuy nomnyyaroT NOMOLLb MO BHEAPEHUHD 3DMHEKTUBHBIX
nporpamm npodomnaktuku BUY/CMNIOa Ha pabo4nx mecrax.

MpoekT puHancmpyetcs Munnuctepcteom Tpyaa GLUA, koTopoe
BbIZAENUII0 9 MNH J0NAp0B Ha YeTbipe rofa, U BHEJPSET HOBbIE
MHUUMaTUBLl B Adpuke, A3um, cTpaHax Kapmbckoro 6acceiiHa,
a TaKxe B Bocto4Hoi Espone.

B doespane 2002 roga SMART Havan cBoto paboTy B YKpaunHe.
bbin paspaboTaH pabo4uin nnau, onpegeneHs! Lenu, 3agaqm

11 OCHOBHbIE NapTHepbI npoekTa (MuHUCTEPCTBO Tpyaa

1 couuansHon nonuTukn, MuHMCTEPCTBO 34paBOOXPAHEHNS,
['ocyaapCTBEHHbI KOMUTET YKpauHbl N0 fenam ceMbi

11 MOJTOAEXM, YKPAUHCKNIA COKO3 NMPOMBILLNEHHUKOB

1 npeanpuHumarenen, ®egepauus paborogatenen, ®egepavus
npogcoto308, Hezasucumble NpodCco3bl YKpauHbl).

[lesTenbHOCTb N0 NPOEKTY Ha HaLMOHANbHOM YPOBHE HanpaBieHa
Ha MOGUNN3ALLMI0 YCUMNIA TPEX CTOPOH (rocyaapcTaa,
paboTopareneii 1 Nnpodco30B) ANs BHEAPEHUS 1
pacnpocTpaHeHus nporpamm 1 nonutuk no BAY/CMNNLy n
CHVDKEHUS CTUIrMaTM3aunm U SUCKPUMUHALLMM HA paboymnx MecTax.

[esTensHOCTb MO NPOEKTY Ha YPOBHE NPeaNpUATUIA HaLeneHa
Ha yBeNNYeHNe KONNYeCcTBa NPeANpUATUIA, KOTOPbIE BHEAPAIOT
3 eKTUBHBIE NPOPUNAKTUYECKIE MPOrPAMMbI U NONUTUAKY
no BUY/CMINLy Ha pabo4mx mecrax.

SMART B YKPAHUHE

Joctmkenus 2002-2005 ronos:

* nposefeHo 18 cemuHapos 1 50 npeseHTauuin Ang npeanpuaTuii,
TPYLOBbIX KONNEKTUBOB, NPABUTENLCTBA W APYTUX MAPTHEPOB;

° DerynapHo NpefoCTaBAeTCsA TEXHUYECKan nofaepxka 18
LLeneBbIM NPeanpusTaM, KOTOPbIE MPUHANN NOAUTUKY
1 nporpaMmel no npodunaktuke BNY/CMNa;

* MPUHATBI 1 BHEAPEHBI TPW NMPOMBILLAEHHbIE NONNUTUKIA
npodCco30B.

Pa3pabartbiBaloTcs 1 pacnpoCTPaHAOTCA MH(OPMALNOHHbIE
marepuanbl, NoCcBALLeHHbIe npodunakTuke BAY/CMNINLa

Ha paboynx MeCTax, CHUXKEHMIO CTUrMATU3aLUN U AMCKPUMUHALNN,
a TaKxe 3SMEHEHNI0 MOJienei NoBeaeHs.

B nekabpe 2004 roja 6bina npoBejeHa LepeMOHNS HarpaxXaeHus
NyYLwnX npeanpuaTuii B cpepe npodounaktuku BUY/CMAda Ha
paboyux MecTax.




«KOMIINIEKCHBIE CTPATETHUHA
IIPOTUBOJEVCTBYA PACIIPOCTPAHEHHIO BUY/UIIIIII
CPEAU MOJIOOEXHU P®y». KOMIIOHEHT MOT

KomnoneHnt MOT B npoekTe peani30BbiBany B ANTaNCKOM Kpae
Bonrorpaackoii o6nactu.

MpoekT dnHaHcuposanca ®oHgom O0H no mexxayHapogHoMy
COTPYAHNYeCTBY 1 MUHUCTEPCTBOM MEXAYHAPOAHOr0 pPa3BuTIs
Mpasutenbcrea Benukobputanum (DFID).

Cpok peicteus npoekrta: aHBapb 2003 roga — nekabpb 2005 roga.

[MapTHepbl Ha benepanbHOM ypoBHe: MUHUCTEPCTBO
3[paBoOXpaHeHns 1 counanbHoro passutus (OefepanbHas
cnyxo6a no Tpyay u 3aHatoctn), MuHuCTepCcTBO 06pa3oBaHus
1 Haykn (PefepanbHOe areHTCTBO N0 06pa3oBaHNIo).

MapTHepbl HA PErnoHanbHOM YPOBHE: YNPABNEHNS rOCYAapCTBEH—
HOW CNYXXObl 3aHATOCTM ANTaNCKOro Kpas 1 Bonrorpagckoi
0651acTh 1 KOMUTETbI N0 06Pa30BaAHMI0 aAMUHUCTPALMNIA
Antaiickoro kpas u Bonrorpanckoii 06nactu, pernoHarnbHble
LIeHTPbI N0 npodounaktike u 6opboe co CrALom, AnTaiickui
roCyaapCTBEHHbINA YHUBEPCUTET, Bonrorpagckuin MeauuuHCKuia
YHUBEPCUTET, @ TaKXKe y4ebHble 3aBeeHUA CUCTEMbI HA4anbHOro
npogheccrnoHanbHoOro 06pa3oBaHus, LEHTPbI 3aHATOCTI HaceneHus
1 MOJIOZEXHbIE BUPXM TpyAa.

OcHOBHas 3afja4a NPOEKTa — CHUKEHWE YNCA HOBbIX Cly4aeB
BUY/UMNM cpean monomexn 3a cHeT 06ecneyeHmns octyna

K MHcbopmawm, 06pa3oBaTenbHbIM 1 MEAULIMHCKIM YCyram,
[06P0OBO/ILHOMY TeCTUpPOBaHMO Ha B4 ¢ 0653aTenbHbIM
KOHCY/NbTMPOBAHNEM, 2 TAKXE K CPeCTBAaM UHAMBMIYAIbHON
3aLLMTBI C TEM, 4TOObI 06ecnevnTb POPMUPOBAHNE Y MONOAEXKMN
3D MEKTUBHBIX XKIU3HEHHbIX HABLIKOB 1 CO3AaTh YCNOBUS ANS UX
peanusaLuu.

3aaayn MOT B npoekTe:

- 00ecneynTb NoaroToBKY TPEHEPOB CNyXXObl 3aHATOCTU
W y4pexaeHnii Ha4yanbHOro NpodeccnoHanbHOro 06pasoBaHms
(HMO), a Takxxe COTPYAHNUKOB CNYXObl 3aHATOCTU, MOMOLEXHBIX
6UpPX Tpyaa 1 paboymx rpynn npoeccnoHanbHbIX YYUINLL;

- NPeaocTaBUTb MOSTIOAEXM B CNyx6ax 3aHATOCTU, HA MONOAEX—
HbIX 6UpXKax Tpyaa U B NPOECCUOHANBHbIX YYUAKLLAX AOCTYM
K MHCpopMaLuu, cpeacteam npodpunaktuku BAY/WMNI.

JloCTUrHYTbIE PesynbTaThl:
1.MOArOTOBNEHbI KaJpbl B CUCTEME 3aHATOCTY;

2. NOAroToBfiEHbl Kafpbl B CUCTEME HA4aJIbHOIO
NpogHeccnoHanbHOro 06pasoBaHus;

3. pa3paboTaHbl 1 anpo6bupoBaHbl Y4ebHbIE U MHKDOPMALMOHHbIE
Matepuasbl 419 MOSIOAeXxu no npobneme BUAY/UMMMN.

[MoaroToBneH 1 BbiNyLLEH COOPHUK Y4EOHbIX 31IEMEHTOB «TBOE
3[10p0BbE» ANd yyawmxcs yupexxaenuin HIO. MposeaeHa
MHOIOYPOBHEBAA OLLEHKA M3MEHEHUS YPOBHA MHOPMUPOBAHHOCTH
yyawmxes yyupexaeHunit HMO no Bonpocam 3[0p0BbS B LENOM

1 no npo6neme BAY/WMNMM.

OnbIT, NPUOBPETEHHBIN B MPOLIECCE Peani3aLm 0CHOBHbIX

MeponpuaTuiA no komnoHenty MOT B AnTalickom Kpae

1 Bonrorpafickoii 06nacTu, nokasan, 4to NpoekT MOXET

YCTOYMBO Pa3BUBATLCS NPU YCNOBUM:

- MEXBELOMCTBEHHOr0 B3aMOJENCTBUA HA BCEX YPOBHAX;

- «BCTPauMBaeMOCTU» [eATENbHOCTI MO MPOEKTY
B CYLLECTBYIOLLME PErfIaMEHTbI 1 MPOrpaMMmbl CRyXobl
3aHATOCTU 1 yupexxaeHun HIO;

- WCMNOMb30BaAHUA Mai03aTPATHbIX TEXHOMOIUIA U Pa3HO06Pa3HbIX
MOJereil NapTHepCTBa;

- paccmoTpeHus npo6nemsl BUY/UMII B KoHTEKCTE
(hopMMUPOBAHMS LLEHHOCTHOrO OTHOLLIEHNS K 3[0POBbI0
Kak TPyLOBOMY pecypcy;

- CO3[aHUs KOMMJIEKCHOM CTpaTeruu NpoTUBOAENCTBUS
pacnpoctpaHeHuto BUY/WNTIM cpean monogexu.

«TBOE 3[0P0BbE» — COOPHUK E‘Q
MaTepuanoB A FOANYHOTO Kypca,

OPraH130BaHHOTO B

NPOTEXy NANLLAX JBYX MUNOTHbIX ]

PEroHoB — ANTainckoro Kpas A
1 Bonrorpagckoi o6nactu. -

]
OH COAEPXNT pas3nnyHbie Moaynu,
MOCBsILLIEHHbIE OCHOBAM NNYHOIA 7 j (LI (T i 'i
TUrMeHbl, NPaBUIbHOTO NUTAHKA, " =
NNAaHNPOBAHNA CeMbM, a TaKXe
TakuM TeMaM, KaK Hacunwue,
ankKoroJsin3m, HapKomMaHus
W KypeHue.
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IIPOTPAMMA ITPOPUITAKTHKH
BUY/CIIN]Ia HA PABOYNX MECTAX
HA MPENIIPUATUAX KOPIIOPAIIMYM « MHTEPIIAMII»

Oco3HaBast BO3MOXHOCTb KpaiHe HeraTBHbIX NOCNEACTBMNA
anugemMun ans pabodeii cunbl M NPOU3BOAUTENBHOCTY TPYAAQ,
kopnopauus «HIMUT "NuTepnain'» — ofHa 13 KPynHenLmx
YaCTHbIX KOMMaHWA YKpauHb! — BOLUNA B cOCTaB [M06asibHO
6usHec-koanuuun no BNY/CMINLy v Hayana BHeapeHue
nporpammbl npodunaktuk BY/CMNIAOa cpeam coTpyaHNKoB
cBoux npeanpuatui. B 2005 rofy nunoTHLIMK NPeANpUATUAMU
INS peanu3aunuu nporpaMmbl CTanu KMEBCKUA TENEBUSNOHHbIN
kaHan ICTV (370 coTpyaHuKOB) 1 3aBOA «[JHENPONeTPOBCKUI
BropmeT» (650 COTPYAHMKOB).

Llenn nporpammbl npocpunaktuku BNY/CMINLa Ha pa6o4mx

MecTax:

* NHDOPMMPOBaHUE PaboTHUKOB 0 npobneme BNY/CINa;

° MUHUMW3ALMS PUCKOB HOBbIX Cry4aes BAY-nHdekuun cpean
pabOTHUKOB 11 YNIEHOB WX CEME;

* C03/aHue 340p0BON paboyert cpefibl, B KOTOPOW HET MecTa
JOUCKPUMUHALAK;

° ynpasneHue nocneactemamu 3abonesaqus BY/CMNLom,
BKJTHOYAs Nle4eHune, yXoa n NoaepXKy COTPYAHUKOB, XNBYLLNX
¢ BUY/Crindom.

lMporpamMma npouUnakTuKI BKIKOYana:

® TPEHUHIN, HA KOTOPbIX COTPYAHUKN NOJMyYanu UHdopmaumo
0 cutyauuu ¢ BY/CMNINLom B cTpaxe, 0 nyTax nepepayu BUY,
npaBax Y4enoBeka, BOSMOXHOCTN TECTUPOBAHUS U NIEYEHNS;

° Da3paboTKy ¥ pacnpoCTPaHeHue cpeay COTPYAHMKOB «IonUTUKI
npeanpusatua no 6opbbe ¢ BAY/CIALom Ha paboyux MecTax»;

pa3paboTKy NpeanoXeHuii No BHeceHuo sBonpocos BY/ClINda
B KONNIEKTUBHbIII 10r0BOp;

NPOU3BOACTBO U PACNPOCTPAHEHNE MH(DOPMALMOHHO-
00pa30BaTenbHbIX MaTepUanos, KOMMbIOTEPHOrO NPOrPaMMHOI0
obecneyeHuns no npocpunaktuke BUY/CMAa;

NpPoU3BOACTBO (hmnbMa o nporpamme «BY/CMNNL

Ha pabo4nx MecTax»;

oKasaHue nomoL BNY-nHduumnpoBaHHbIM paboTHUKAM

B NONYYeHN UHGOpPMALUN O JOCTYNE K aHTUPETPOBUPYCHON
Tepanuu 1 06ecneYeHn COOTBETCTBYHOLWMX MEAULIMHCKNX YCRyr
Mo MECTY XXMTESIbCTBA; NOMOLLb B HAXOXXAEHUM OpraHn3auuii,
NpeaoCTaBASAIOLLMX KOHCYNbTATUBHbIE U APYTIAE YCNYTY;
pas3BuTE COTPYAHMYECTBA C MECTHbIMM CIN-LeHTpamum.




Pecny6nuka Asepbaiigxan

Mo naHHbIM Ha 1 nong 2005 roaa B Asepbaiigkaqe
3apernctpupoBaHo 802 yenoBeka, 3apaxxeHHbIx BIY.

[0 MHEHWIO 3KCMEPTOB, UCTUHHOE 4Y1CNO BY-MHMLMPOBAHHBIX

B A3epbaiixaHe B fecsaTb pa3 6onblue. B pacnpoctpaHeHun BNY-
VHMEKLMM B pecnybinKe 60/bLUYI0 POSib UFPAOT POCT HAPKOMAHWUK
1 NPOCTUTYLIMI, OTKPLITOCTb FPaHML, YBENNYEHUE NOTOKA
MUIPAHTOB 1 UMMUTPAHTOB.

B 1992 rogy 6bin co3aaH HaumoHanbHbIA LIEHTP Mo 60pbbe co
CMinLom, B 1997 rogy — yTeepxaeHa HaunoHanbHas nporpamMmma
no npenotepaleHnto CrlA[da. B 2002 rogy pa3paboTtaH

1 yTBEPXAEH HaunoHanbHbIA CTpaTernyeckunii nnaH, B KOTOPOM
HaLLIM OTPaXKeHWe NPUOPUTETHbIE HANPABNEHNS AEATENIbHOCTU MO
6opbbe co CrAhom.

Ha rocyapcTBeHHOM YPOBHE MPUHAT P4 3aKOHOAATESbHbIX aKTOB,
Harnpae/eHHbIX Ha NPeA0TBPALLEHINE PACTIPOCTPAHEHMS

u npocounaktuky CriAfa B pecny6nuke. B 1996 rogy npunst
3akoH «0 npegoTBpalLeHun pacnpoctpanequs BAY/CrNLa»,

B 2004 rogy — 3akoH «0 patudomkauum EBponeickon coynanbHom
XapTum».

TpynoBoii Kogekc AsepbaiiikaHa 06ecrneynBaeT rapaHTum nuuam,
0Ka3bIBAOLLMM YCIYrN 1 YXXKNBAKOLLMM 32 JIHOABMU,
XusyLmumu ¢ BUAY.

Mo nHnumaTnee HaunoHanbHOro LeHTpa no 6opboe co CrOom
A1 PeLLeHns BOMPOCOB COLMAnbHON peabunutauumn

nofen, xusyLmx ¢ BAY, Muxuctepctso Tpya n coumanbHo
3alLNTbI HACENIEHNS MOPYYUNO0 PErnoHANbHbIM OTAENEHNUAM Cy>X0
3aHATOCTM 06ecneymnTb UX paboTon ¢ CO6NIOAEHNEM MOSTHOIA
AHOHUMHOCTW. [pn HeobxoauMocTH 1 ¢ cornacus BUY-uHduumn-
POBAHHOrO emy yCTaHaBNWBAETCS rpynna UHBANUAHOCTH.

CeroaHs pacnpocTtpaHenue CIOa BbILLMO 32 paMKn MeANLIUHCKO
MPOO6JIEMbI 11 B CNOXMBLUENCA AEMOrpacdonyeckoi cutyaLmn crano
BOMPOCOM CTPATErM4ecKoil, CoLMaNbHON 1 3KOHOMUYECKON
0€30MacHOCTI pecny6rmKiu.

CTPAH-YHACTHUL

Pecny6onuka An6anus

CeroaHst B AnbaHun ocuLmanbHo 3apernctpuposaHo 164 BIAY-
VH(ULMPOBAHHBIX, YTO YKa3bIBAET HA HU3KUN YPOBEHb
3260J18BaEMOCTI. B T0 e BpeMs CyLUECTBYET 3HAYUTESbHbIA PUCK
pacnpoCTPaHeHUs 3NMAEMIN 13-3a OTCYTCTBUS KOHTPONS 32
nepeaBKEHNEM HACENeHUs, reorpacpuyeckoro NonoXeHus
CTPaHbl, HE[IOCTATO4YHOrO YPOBHS MeL0OCNYXMBAHUS 1 CNABO
0CBEJOMINEHHOCTN 06 onacHocTn BY-uHdekumn. Habnogaetcs
TaKXe NOCTOSIHHBIA POCT PUCKOBAHHOIO NMOBEAEHUS, B 0CO6EHHOCTH
CPpean MoSoAexu.

Cutyaums ¢ BUY/CMNiAOom B AnbaHun npeacraBneHa

B HauuoHanbHon ctpateriu no NpounakTuke N KOHTPOIHO
3a BUY/CMINOom Ha 2004-2010 rr. Co3aaH cneLmanbHbIi
MeXMUHUCTEPCKNIA KomuTeT no BY/CMNIAdy. B 2000 roay
napsiameHT AnbaHuy NPUHAN 3aKOH 0 3aLLuTe NoAEN,
Xuywmx ¢ BAY/CrALom.

MexayHapoLHOe CO06LLECTBO TakXKe MPUHUMAET y4acTue B 3TON
6opbbe. CneumanbHas rpynna O0H no BUY/CMNIALy B Anbanun,
cywiecteytowas ¢ 1997 roaa, noanepXKuBaeT CTpaTernyeckoe
NIAaHUPOBAHME HA HALMOHANIbHOM W PErMOHANIbHOM YPOBHSIX,
NPeLOoCTaBNEHIE YCIYT MOOAEXN, KAMNAHW0 MO MOBbILLEHUIO
YPOBHSA MH(HOPMUPOBAHHOCTM, NPOUNAKTUHECKYHO PaboTy Cpeam
TPYNM pucka u ap.



Pecny6nuka Apmenns

Bnepsble B pecnybnuke cnyyan MHULMposaHns BAY 6bin
3apeructpuposaH B 1988 rogy. C 1988 no 2005 rog
3aperncTpupoBaHo 356 cryvaes 3ab0s1eBaHUsA, O[HAKO

B NocneHee BpemMs HaMeTUNach TeHAEHLMA K ObICTPOMY
pacnpocTtpaHeHnto BAY-nHekumn. Mo HeouunanbHbIM AaHHbIM,
41CNO BUPYCOHOCUTESEN B Pecnybnke cocTaBnsfeT o1 2,8

[0 3 TbiC. Yesl0BeK.

76% BUY-nHuunposaHHbiX — ntoan B Bo3pacte oT 20 1o 39 ner,
npeacTaBnstoLLMe Hanboee SKOHOMIUYECKN aKTUBHYIO BO3PACTHYHO
rpynny. Cpean BUY-nHduLmMpoBaHHbIX HeMano
KBaNMULMPOBAHHbIX 1 OMbITHBIX PAGOTHUKOB. ANUAEMUSs
OTpULATENbHO BANSET HA [eMOrpadouyecKyro CUTyauunio:

B ApMeHUK, e Ha 0JHO BakaHTHOE MeCTO npeTeHaytoT 6onee 130
4enoBekK, NpeanoXKeHne paboyein Cuilbl NOCTENEHHO COKpaLLAETCS.

113-3a BbICOKOrO YPOBHA 6€3paboTuLbl MHOTUE BbIE3XAKOT 32
npegenbl ApMeHUM B Nouckax paboTbl, 4TO CNOCOBCTBYET
ObICTPOMY pacnpocTpaHeHnto 3abonesaHns. Tak, 60bLIMHCTBO
B/Y-1HULMPOBAHHLIX MY>X4YWUH BPEMEHHO NPOXUBANN

3a npefenamu pecnyenuku.

B ApmeHun neictyeT PecnybnukaHcKnii LeHTp no 60pb6be

¢ BY/CTNOom. MpaBuTenbcTBO YTBEPAMNIO HaLnoHaNbHY0
nporpammy no npodunaktuke BY/CIINMa, a Mmo6anbHblil poHA,
OOH no 6ops6e co CMAOom, Ty6epkyne3om n mManspueii okasan
(buHaHCOBYO NOMOLLb ANs OpraHn3auim NnpotmnakTU4ecKon
paboThl.
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Pecnyb6nuka bonrapus

Yucno BUY-nHMLmMpoBaHHbIX B bonrapui HEBENNKO,
HO CTPaHa pacrosnoXeHa B PErMOHE C 04eHb BbICOKUMU TeMNamu
pacnpocTpaHeHns anugemui.

Mpwn nopaepxke arentcts O0H 1 KaHaackoro areHTcTea
MEXAYHapOAHOro pa3BuTUS Pecnybninke yaanoch OpraHn3oBaTth
MEXCEeKTOpanbHblil 0TBET Ha yrpo3y BUY/CMNAda.

C 1998 roaa peanuayetcs COBMECTHbIA NPoeKT Mporpammbi
pa3sutis OOH 1 MuHucTepcTaa 3apaBooXpaHeHns bonrapun
«Pa3paboTka HaLMOHaNbHON CTPATErni B OTHOLLEHWN
BIY/CMNINa». B xome npoekTa 6bi11 pa3paboTaHbl HaumoHanbHas
cTparerus no 6ops6e ¢ BAY/CIL/MNMNM n HaumoHanbHas
nporpamma Ha 2001-2007 rr. Kpome Toro, 6bi1a 0KazaHa
nogaepxka HaunoHansHomy komutety no CAMy.

B 2003 roay bonrapus nonyyuna rpant 'noéansHoro gonga OOH
no 6opb6e co CliAJom B pasmepe 15,7 MAH A0ONNAPOB Ha
opraHu3auuto 60pb6bl C aNMAEMUENt Ha NATb feT.

B HaumoHanbHyto koanuuuto npotus CMAda sownmn 55
OpraHu3aunii (rocyapCTBeHHbIE, HENPABUTENbCTBEHHbBIE

1 GU3HEC-KOMMAHUK), PABOTAKOLLMX B 0651aCTU NMPOGIUNAKTUKY
BUY/CITNL/VINMI, neveHns n oKasaHWs MeauKo-COoLNanbHbIX
ycnyr.

B pamkax npoekTta «Pa3paboTka HaLuOHaNbHOI CTpaTerum

B OTHOWeHuUu BY/CMNIOa» B 10 MyHMLMNANbHbIX OKpyrax
bonrapun 66111 cHOPMUPOBAHBI MYHWULIUMASTbHBIE TPAXAAHCKME
KomuTeTbl no BUY/CMNLy, KoTopble pa3paboTany niaHbi
npogUNaKTUKL SNNLEMUN HA MyHULMNANTLHOM YpoBHe. bonee 300
CMeLWanMCTOB HALMOHAMBHOIO 1 MECTHOrO YPOBHEN NPOLLSK
06y4eHne B 06nacti npocpunaktuki BNY/CMINLa cpeau poma
(UbIraH), Monogexu, NoTpebuTeneil NHbEKLMOHHLIX HAPKOTUKOB,
paboTHMKOB KOMMEPYECKOro cekca v p.

B BoCbMM HEOONbLLUX rOpoAax bonrapuu 6binn co3aaHsl
10 LEHTPOB AOBPOBOSILHOrO KOHCY/IbTUPOBAHUS 11 TECTUPOBAHMS.

B 2001-2003 rr. domHaHcoBYt0 noaaepxky nony4uau 20
MUKPONPOeKToB 60nrapckux HIMO, HanpaBneHHbIX Ha 06y4YeHme

B 06/12CTN KOHCYJIbTUPOBAHMSA M0 Bonpocam BUY B pexume
«ropsiyeit IMHUM», a TaKkxKe 40 W Nocne TECTUPOBaHMs Ha BIY,
0Ka3aHus yenyr nioaam, xusyLwm ¢ BAUY/CTAOowm,
NpeLoCTaBNeHNs MELULUHCKIX YCNYr poma (LblraHam), 06y4eHus
M0 MPUHLNNY «PaBHbIA — PABHOMY», @ TaKXe pa3paboTKu
MH(OPMALIMOHHBIX 1 06yYatoLLux matepuanos no BAY/CMALy.

B 2001-2003 rr. B CTpaHe NpoLUAN TPK LUMPOKOMACLUTABGHbIE
MHG OpMALMOHHbIE KamnaHun no npodunaktuke BIAY/CMNIALa
11 YCTPAHEHMIO CTUrMATU3aLMN U AUCKPUMUHALIMN.
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Pecny6nuka Ipy3us

Ha ceHT6pb 2005 roaa B py3un 3aperncTpupoBaHo 786 cryyaes
3abonesaHus BIY. OgHaKo aTv uudpbl He OTPaXKarT peanbHOro
YPOBHS pacnpocTpaHeHus MHdekLun: no oueHke BO3 1 MeCTHbIX
9KCMEPTOB, HA CEroAHALIHWIA feHb B [PY3NI MOXET HACHMTbIBAThLCS
10 3,5 Thic. BUY-nHNUMpoBaHHbIX. Hanbonee MHOrQYUCIEHHYHO
rpynny coctaensatoT BUY-nHuumpoBanHble B BO3pacTe

ot 25 no 40 ner.

lpaBuTenbCTBO Py3ui, Npodicor3bl, HENPABUTENBCTBEHHbIE
OpraHu3auim n MecTHble CO06LLECTBA NPUHUMAIOT MepbI Mo
npogunakTMke pacnpocTpaHeHns 3abonesanns. OgHaKo TsHxenoe
3KOHOMUYECKOE MOMOXKEHUE CTPaHbl 3aTpyAHAET NPOBEAEHME
LUMPOKOMACLUTABHbBIX MEPONPUATUIA. TeM He MeHee, NPaBUTENLCTBO
[py3un OMHAHCUPYET HALMOHANTbHYIO NporpamMmy no
0€30MacHOCTI KPOBU U NMPOonnakTuke MHAEKLWIA, NepefatoLLmnXcs
nonosbiM nytem (MMMM). B aToi paboTe 3Ha4UTESIbHYO
NoAAepXKy okasbiBaeT MMobanbHblin (hong O0H no 6opbbe co
Clindom. C 2005 roaa B 'py3un Bce 3abonesiune Gl0om
06€ecneyeHbl aHTUPETPOBUPYCHLIM Jie4eHneMm. Mpodicotosbl Ipy3sun
NPOBOAAT HA Pabo4Mx MecTax MHGHOPMaLMOHHO-MNPOCBETUTESTb—
CKYI0 paborty.

G 1993 roma, nocne Toro, kak py3us npucoeanHunack K Puxckon
Jeknapatumn no 6ops6e co CIAOom v ero npodunakTuke,
KOHLeNUus 60pbObl C 3TUM 3a60N1eBaHNEM OCHOBbIBAETCA

Ha JOBEPUM, HA MPUHLMNE J06POBONLHOCTY 1 LUMPOKOK
CaHWUTapHO-NPOCBETUTENbCKON PaboTe. B ¢BA3N C aTUM
npodocoto3bl py3nn 0co60e BHUMAHWE YAENAKT 06YHeHUI0 N0
MPUHLNNY «PaBHbIA — PaBHOMY».

OCHOBHbIE NONOXKEHUS NPOGIMNAKTUHECKON paboTbl B 0611acCTy
BIN4/CMIN[a B pecnybnuke onpeaeneHbl 3aKOHOM
«0 npohunakTuke BUpyca nMMyHoaedmuuTa Yyenoseka» (1995).

Coumonornyeckoe nccneposanve B Temmpray (KasaxcraH) nokasano,
YTO OCHOBHBIMU KITMEHTAMMN YAINYHBIX CEKC—PABOTHMLL SBNISHOTCS
cotpyaHukn OAQ «MutTan-CTun», 410 1 ONPEAeNno LieneByto
rpynny NpocmnakTMyeckom paboTel. bbia paspaboTtaHa nporpamma
«MwuTtTan-Ctun npotus CMNAHa u HapkomaHuu», COrnacoBaHHas

¢ ropoackum Lientpom Gl v pykosoactsom Muttan-Ctun.

B pamkax nporpammsl nogrotosneHo 200 [o6pOBONbLEB, KOTOPbIE
NPOBOAVNYN WHAMBKAYANbHbIE M FPYNMoBbLIe 6ecefbl B paboyee
Bpemsi. 06y4eHbl MeAULMHCKNE PabOTHUKM 34PaBMNYHKTOB
npeanpuaTus. MposeaeHbl MHAOPMALUOHHbIE KAMNAHNN

B CMU, a Takxe paboTa ¢ NpeanpuMHUMATeNsmMm ropoga no
NOALEPKKE MPOUNAKTUYECKNX MPOrPaMM 1 3aKymnke
npe3epBaT1BOB.

Pecny6nuka Kasaxcrau

Ha 1 ceHTa6pa 2005 roga B Pecny6nuke KazaxcraH
3aperncTpupoBaHo 5 274 BNY-uHduumuposaHHbix. Hanbonee
nopaxeHHasi BO3pacTHas rpynna — Monojple nan B BO3pacTe
15-29 ner (62,2%).

[eorpadpnyeckoe nonoxeHve KazaxcraHa Ha nyTu HeneranbHOR
TPAHCNOPTUPOBKM reponHa 1 CNOXHAsA COLUATbHO-3KOHOMUYECKas
cuTyauums 06ycnaBnnBatoT BOBJIEYEHHOCTb XUTENEN CTPaHbI

B yNoTpe6/ieHne UHBbEKLIMOHHBIX HAPKOTUKOB, @ TaKkXKe B cdrepy
OKa3aHWs CekcyanbHbIX YCAYT, TO €CTb B AEATENbHOCTD,
crnoco6CcTByOLLYIO nepenaye BUY.

[TpaBunbHOe NOHUMaHue yrpo3bl BY-nHdekuumn
PYKOBOACTBOM CTPaHbl Npeonpeaenino aanbHeiLy cTpaTerito
NPOTUBOAEICTBIS PACNPOCTPAHEHUIO ANUAEMUMN.

B 1994 roay B pecny6nuke npuHaT 3akoH «O npodyunakTuke
3abonesanus CMO». B 1995 roay cosmaH KoopanHaLWOHHbIii
COBET 191 B3aUMOLENCTBUS MUHUCTEPCTB, BELOMCTB, CyX0

B NpoBefeHNUN npodunakTuyeckux meponpuatuii no BUY/CIAdy.
B 60pb6e ¢ BNY-uHeKL el bbIi UCNONb30BaH ONbIT

APYrux CTpaH, 06ecrneYeHo y4acTne rocygapcTBeHHbIX

11 HErOCyAPCTBEHHbIX OPraHn3aLyi, a TakKe MeXAyHaPOAHbIX
opraHusayun-LoHopos.

HauuoHanbHas nporpamma no NpoTUBOAENCTBUIO ANMAEMIN
CMin0a B Pecnybnuke KasaxctaH Ha 2001-2005 rr. 6bina npu3BaHa
peLnTb creaytoLuye 3agaqn:

* MOBCEMECTHO B OPraH30BaHHbIX KONMNEKTUBAX OCYLLECTBNATH
06pa3oBaTenbHble MPOrPaMMbl, Pa3bACHAS BPe YNoTpedneHus
HAPKOTUKOB M ONACHOCTb MOMIUTAMHbIX OTHOLLEHWIA,

a TaKXXe Mepbl 3aLuTbl OT 3apaxeHus BUY;

° MpefoCTaBNATb AHTUPETPOBUPYCHOE NEYEHNE, a TAKXKE
MHOPMaLN0, NCUXONOTMYECKYO NOAAEPXKKY, NPe3epBaTmBbI,
nporpammbl NNaHUPOBaHUs ceMby noaam ¢ BUY;

* UCKNIOYNTb NPaKTUKY 0653aTeNbHOr0 COOOLLEHNS CO CTOPOHbI
nofen, xuywmx ¢ B4, o ceoem BIY-cTatyce npu obpalleHnn
B MEJMLVHCKNE YYpexxaeHus; 06ecneynTb 6ecrnpensiTCTBEHHOE
0Ka3aHue MeauLIMHCKOI nomoLuy ntoaam ¢ BIAY;

° UCKNIOYNTb NPUHYANTENbHOE TeCTUPOBaHKe Ha BIY Bcex,

Kpome JJOHOPOB KPOBU.

B HacTosLee Bpems paspaboTaHa HaunoHanbHas nporpaMma
no npotusoAeicTauio anuaemun CMida va 2006-2010 rr.
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Kbiproi3ckas Pecnyonuka

Ha 1 ceHTa6ps 2005 roga B Kbiprbi3cTaHe 3apermcTpupoBaHo

766 cnyyaes BIY/CMNIA[da. B nocneaHue rofbl B pecnyoniuke
NPOUCXOANT 3HAYUTESbHBIN POCT Yncna BUYH-nHpMUMPOBaHHBIX.
OCHOBHbIE NPUYMHBI TAKOTO PocTa: KbIprbI3CTaH — TpaH3UTHas
CTpaHa Ans HapKOTOProBLEB, KPOME TOr0, B CTPaHe BbICOK MPOLIEHT
XKEHLLMH, 3aHUMAtoLLMXCs NpocTuTyLmen. Mo oLeHkam cneunannc—
TOB, peanbHOe YMCN0 NHAULUPOBAHHBIX NPEBbILLAET 7 ThiC.
yenosek. B4 nopaxaet sy, Monogoro Bospacta: B Kbiprbi3cTaHe
60NbLUMHCTBO NtoAEN, XuByLmx ¢ BY/CTNLom (JTXKBC), — ato
My>HuHbl (86%) B Bo3pacTe 20-34 net (67,8%).

KbiprbiactaH ogHumM 13 nepsblx B CHI npuctynun

K OCYLLECTBNEHNIO NPOCUNAKTUYECKNX MPOrpaMm 1 NpUHAN
MHOrOCEKTOpanbHbI NOAXo4 K npobneme BUY/CMAa.

B pecny6nuke nocnenosatenbHO peannsyoTcs rocyaapCTBeHHbIE
npogunakTMyeckune nporpammbl, 06pasosaH CTpaHOBOM
MHOT0CeKTOpasibHbI KOOPAMHALMOHHBIA KOMUTET 10 60pboe

¢ BY/CTNOom, Ty6epkynesom 1 manspuei.

HoBbiit 3akoH KP «Q BIY/CTIN[e B Kbiprbickoi Pecny6nmke»
(2005 r.) onpefenseT NOpsA0K NPaBOBOro PerynupoBaHns
BOMPOCOB npeaynpexxaeHus pacnpoctpareHns BNY/CMNAa. Lienb
32K0Ha — YCU/EHNE HALMOHAMbHbIX OTBETHBLIX Mep M0 3aLyuTe
HaceneHus cTpaHbl oT BUY/CMNAa, npeaoTepalleHue
COLMaNbHO-3KOHOMMYECKIMX NOCMEACTBMIA PacnpoCTpaHeHNs
NHMEKLMK, a TAKXE NPUBELEHNE 3aKOHOAATENbCTBA KbIprbl3cTaHa
B COOTBETCTBUE C HOPMAMU MEXJYHapOAHOro npasa.

HOBbIN 3aKOH pernameHTUpyeT Npasa ML, XUBYLLNX

¢ BUY/CNndom, B TpynoBoit caepe:

- nuua, xueyiue ¢ BUY/CMNALom, umetot npaso
Ha npodeccroHansHoe 06pa3oBaHie, nepeksannuKaLnio
1 TPYLOBYIO LEATENbHOCTb N0 U36PaHHON Npodeccum,

32 UCK/HYEHNEM paboTbl MO CMELMANbHOCTAM U HA JOJDKHOCTSAX,
YCTAHOBNEHHBIX CMeLuanbHbIM NepeyHeMm;

- B OTHOWWeHMM JDKBC He ponyckaeTcs 0TKas B 3aK/4eHUN 6o
NpekpaLLeH TpyLOBOro JOroBOpa, KPOMe OTLEMNbHbIX BULOB
NPOMECCUOHANBHO LEATENbHOCTU, YCTAHOBNEHHbIX
CneLmanbHbIM NepevHeM.

0630p «Pecny6nuka Mongosa: BnusiHMe
BIY/ClMiNa Ha cchepy Tpyna» 6bin
nogrotosned MOT npu nopaepxke
HemeLikoro o6LLecTBa no TeXHUYECKOMY

coTpyaHuyecTBy (GTZ).

[TonHbIN TEKCT UCCneaoBaHNA

Ha aHIMACKOM fI3bIKE CM.
http://www.ilo.org/public/english/
protection/trav/aids/publ/cp_3_moldova.pdf
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Pecny6nuka MonpoBa

MonpoBa OTHOCUTCS K CTPaHam CO CPAaBHUTENbHO HU3KUM YPOBHEM
pacnpocTtpaHeHns BUY-uHekLmumn, XxoTa 3a601eBaeMOCTb
BIY/CMINLom B pecnybnnke HEYKNOHHO pacTeT.

Ha npouecc pacnpocTpaHeHus BAY-nHdekumn o0kasbiBaoT
BNWSIHWE HEONArononyyHas counanbHO-3KOHOMMYECKas CUTyauus,
CHIDKEHWNE XKU3HEHHOTO YPOBHSI, MHTEHCWBHbIE MUrPALMOHHbIE
MpoLecchl, pPOCT 6e3paboTnLLbl, MPOCTUTYLAU U HAPKOMAHMN.
N3-3a pacnpocTpaHeHnss KOMMEPYECKOr0 CeKca 1 BbICOKOT0
ypoBHsi pacnpocTtpareHus UMMM pacteT 4ucno cnyyaes nepeaayn
BNY-nHbekumm nonoseim nytem. B anugemuio BY/CMIALOa
BOBJ/IEYEHbI MLA MO00r0 BO3PACTa, YTO OKa3blBaET
HebnaronpuATHOE BNUAHNE HA AEMOrPadpUyeCcKyo 1 CoLNanbHO-
9KOHOMMYECKYIO CUTYaLMIO.

PyKoBOACTBO 1 06LLECTBEHHOCTb CTPaHb! NPELNPUHUMAIOT
32KOHOaTesbHble, OPraHn3aLNOHHbIE U NPOQUIAKTUHECKIE MEPbI
no caepXxuBanuto anuaemun. MNpuHat 3akoH «0 npodunakTuke
CNda B Pecnybnuke Mongosa» (1993 r.), yTBepxaeHa
HaumnoHanbHas nporpamma no npodunaktuke BAY-nHdekumn

1 VMMM #a 2001-2005 rr. Co3pax LieHtp CMiAMa,
(PYHKLMOHNPYIOT Nla6opaTopui No 06CeL0BaHMI0 1 NEYEHNI0
00JbHbIX. B MpodnnakTnyeckyto paboty BOBNEYEHbI
roCy1apCTBEHHbIE CTPYKTYPbI U HEMPABUTENIbCTBEHHBIE
opraHu3auuun. PassepHyTa pabota no MHOpMaLum, 0by4eHuto,
MOArOTOBKE HACENIeHUs, 0COOEHHO MOMOLEXN, B Liensx (hopmupo-
BaHWS 3[0POBOr0 06pa3a XM3HW 1 6e30MACHOI0 NOBEAEHNS.

Cpeny paboTHUKOB NPEANPUATUIA PACNpPOCTPAHAETCS NHGOPMALIMSA
0 BUY/CMIN[e, o ToM, rae MOXHO NPOMTK 06CHeA0BaHME.
KonnekTuBHbIe TPYA0BblE JOrOBOPbI HA BCEX YPOBHSX Coaepxar
OTAeNbHY0 rnasy o0 npodunaktike BY/CMIAMa, B koTOpo
0co60e BHUMAHWe yaensetcs npocunaktuke BUY/CNAda

Ha pabo4em MecTe.

MpasnTenbeTBo MoNLOBbI U €ro COLMaNbHbIE NapTHEPb!

0CO3HAOT, 4TO HEOOXOLMMO BBOLAUTL 6OMee O0OLUMPHbIE
npogonnakTU4ecKe NporpaMmmbl 11 He B NOCNEAHION 04epesb —

no npefynpexaeHnto u uckopeseruio BY/CMINLa B cdrepe Tpyaa.
C 3101 Lienbio 6bi MHULMUPOBAH KOHCTPYKTWUBHBINA guanor

¢ CybperunoHansHbiM 6t0po MOT B bypaneuTe.



Poccuiickaa ®epepayus

Mo ochuumansHbIM faHHbIM, HA 25 anpens 2005 roga B Poccun
6b110 MHDULMpoBaHo 317 981 yenosek. 60% Bcex cnyyaes
B/Y-nHdekunm npuxoaatcsd Ha aecatb U3 89 permnoHoB CTPaHbI.

Poccuiickoe 3aKOHOAATENBCTBO COLEPXUT HOPMATUBHbIE
MOMOXXEHNA, HanNpPaBNeHHbIe Ha NPeA0TBPALLEHIE ANCKPUMUHALIAN
B/Y-nHduumpoBaHHbIX. [paBa 310l KaTeropun paboTHUKOB
3aLmLieHbl pagom cratein Konctutyuuu PO, TpyaoBoro Kogekca
P® 1 nHbIX HOPMATUBHO-NPABOBbIX aKTOB. Tak, B COOTBETCTBUM
¢ yacTbto 3 ctatbn 17 OCHOB 3akoHOAATENbCTBA Poccuiickoii
®epepauun 06 0xpaHe 300POBbS rpaXaaH rocyfapcTeo
rapaHTMpyeT rpaxaaHam 3aLuTy oT J16bIX (OpM
OUCKPUMUHALMKW, 06YCNOBNEHHOW HANIMYUEM Y HUX KaKUX-NN6O
3aboneBaHuii. CnewyanbHble HOPMbI, 3aTparnBatoLLMe UHTEPECHI
B chepe Tpyaa BAY-uHUUMpPOBaHHbIX, NPeayCMOTPEHbI
ctatbamn 5 1 17 ®3 «0 npeaynpexxaeHnn pacnpocTpaHeHus

B Poccuiickoin ®epepauumn 3a605eBaHus, Bbl3bIBAEMOr0 BUPYCOM
ummMyHozedmunTa yenoseka (BUY-uHdexuum)».

Bonpocamu yrpo3bl pacnpoctpaHerus BAY/CIAOa n HapKOTMKOB
B CTpaHe 3aHUMaeTcs KomuteT no 6e3onacHocTi ['0CyaapCTBeHHON
[ymbl. Monutnky rocyaapctsa B 0651acTi peLleHns npobneml
BIN4/CMIN[a BbipaxaeT MuH1CTEpCTBO 3[paBOOXPAHEHUS

11 COLMANBHOrO PasBuUTHA.

®enepanbHbIi HAYYHO-METOANYECKNIA LIEHTP N0 NPOMNAKTUKE W
6opbbe co CMAOom 3aHUMaeTcs cOOPOM W aHANM30M OnepaTUBHON
1 CTATUCTMHECKON NHChOpMALLMN, OLIEHKON 3NAEMUYECKON
cuTyauum, paspaboTkoil MeponpUATIIA No NPOQUNAKTUKe
BY-nHekumn.

B uensix KoopanHauum aesTenbHOCT U ONTUMU3aLNN
COTPYAHNYECTBA FOCYJAPCTBEHHbIX U 0OLLECTBEHHbIX OpPraHu3aLui,
pa6oTatoLLnx B cpepe npodomnakTuku n 60pbosl ¢ BAY/CINLom,
B 2004 roay 6bin co3aaH KoopamHaLMOHHbIA COBET

no npo6nemam BY/CMNiNMda.

[0CyJapCTBEHHOE (DMHAHCUPOBAHIE MEPONPUATUIA MO
npoTuBOAeicTBIUIO anuaemun BUY/CMNOa ocywiectensetcs Yepes
®efepanbHyio Lenesyo nporpammy «[peaynpexnaeHue u 60pb6a
C 3a6011eBaHMAMY coLmanbHoro xapakrepa (2002-2006 rr.)».

C cepeaunHbl 1990-x rofoB cO3AaBaTh CUCTEMY NPOTMBOLENCTBMS
BY-nHekumn Poccum nomoraet MexxayHapoaHoe
coo06LecTB0. Bnepsble npobnematuky BUY/CMNAOa B koHTeKCTE
TPYA0BbIX OTHOLLEHMIA akTyanuamposana B Poccumn MOT,
pa3paboTasLLas MeXAyHapOAHble CTaHAAPTLI B CAPepe 3aLuuThl
npas paboTHUKOB 1 PYKOBOLCTBO N0 POPMUPOBAHMIO
HaLWOHaNbHON NONUTUKK W NPOTrPaMMm B 3TOI 0651aCTHU.

Pecny6nuka TapXuKuctau

B TamxukncTtane 3apeructpuposano 385 BAY-nHdULMpoBaHHbIX,
MOYTU NOSIOBUHY N3 KOTOPbIX COCTABNIAAET MOJOEXb B BO3pacTe
ot 12 0o 29 ner. MpaBuTeNbLCTBO PeCny6IMKN NpeanpuH1MaeT
MPEBEHTUBHbIE Mepbl, HaNPaBNeHHbIE Ha NPOTUBOAEICTBIE
0MacHoMmy BUpYCy.

C 1991 roga B pecny6nuke yHKLMOHUPYET CEThb
CMeLNanm3npOBaHHbIX Y4PEXAEHNNA: LIEHTPbI N0 NPOUNAKTIKE
1 6opbbe co ClMNLOom, nabopatopuu no auarHoctuke ClMda,
KOXXHO-BEHEPONOrN4ecKne JUCNaHCePbl, LEHTPbI pacnpeaesieHuns
GecnnaTHbIX LUNPULIEB Ans NOTPe6buTeNneid HapkOTUKOB.

B 1997 roay co3naH HauuoHanbHbIN KOOPAMHALWOHHbIA KOMUTET
no 6opb6e co CMAL/NIIIM, 0CHOBHbIE HAaNpaBNEHNS AeATeNIbHOCTH
KOTOPOro — KOOPAMHALMS pab0Tbl MUHUCTEPCTB 1 BEOMCTB,
OpraHoB MCMOJMHUTESNTbHOI BNACTW 1 APYr1X OpraHm3aLuii

B NPOBEJEHNI NMPOUNAKTUHECKIX MePONPUATHiA. COBMECTHO

¢ ®ongom OOH no HapoaoHaceneHuo BeAeTCs peannaauus
KOMMJIEKCHbIX nporpaMm npodounaktikm BUY/CMNOa

cpean MONoAeXu.

B HacTosLee Bpems no nHuumatuee MuHucTepcTBa
30paBooXpaHeHns TamkukucTaa u npu nogaepxke OHINIC
paspaboTaHa 1 NPOXOAMT 3KCMEPTHYHO oLeHKY KoHuenuus
HaLMOHanbHOIA cTpaterun no 6opsoe ¢ anugemuen BUY/CMAda.

B 1993 roay BeefeH B aeiicTBue 3akoH PT «0 npodomnaktuke
3aobonesanna CIL». CornacHo 3akoHy Bce rpaxaaHe PT umetor
npaBo Ha MeANLIMHCKOE OCBUAETENbCTBOBAHNE C LiEMbIO
BbISIBNEHUS 3apaxeHns BUAY-uHdekumeir. paxaaHe apyrux
rocyfjapcTB, a Takxe nuua 6e3 rpaxaaHcTBa, NpuobIBLLNE

Ha TeppuTopmto PT Ha yyeby unun Ha paboTy, noanexar
0053aTeNIbHOMY MeULIMHCKOMY OCBWETEIbCTBOBAHMIO

Ha Hannyue BY-nHekumn. 3akoH npeaycMatpuBaeT
MeOULNHCKYI0, SKOHOMUYECKYIO 11 COLMAnbHY0 NOAAEPXKKY
BUY-1HMDULMPOBAHHbIX.

B 2000 roay npasutenbctBo PT yTBepanio HaumoHanbHyto
nporpamMmy npodunaktuki 1 60ps6el ¢ BUY/CNL/UMTIN
B Pecnybnuke Tapxukuctad Ha nepuog o 2007 roga.

Ocobyto Tpesory B TaJpKNKMCTaHe BbI3bIBAET POCT 3a60J1EBaAHNIA,
ycyryonstoLx pacnpocrpaHeHue anugemuu BUY, - Ty6epkynesa
u VMMM, Ewe ogHUM ghakTopoM pacnpoCcTpaHeHus
BY-nHekumm cnyxaT NHLEKLIMOHHbIE HAPKOTUKN.

HecMoTps Ha orpaHuyeHHble OHIKETHbIE PECYPChl, FOCYAAPCTBO
(bMHAHCMPYET NPOEeKTbI, HAaNpPaBNeHHbIE HA YKPEneHne NepBUYHOI
MeJUKO-CaHUTapHOW NMOMOLLM 1 Ha 60PbOY C MHPEKLIMOHHBIMK
3260/1eBaHNAMMN.
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Pecny6nuka Y36ekucran

B Y36ekucraHe CyLIeCTBYeT psfl OpraHn3aLoHHbIX CTPYKTYP,
[eATeNIbHOCTb KOTOPbIX HanpaBneHa Ha NpOTUBOAEICTBIE
pacnpoctpaHenuto BY/CMNIALa B COOTBETCTBUM C Pa3fNYHbIMM
pecny6MKaHCKUMN U MEXAYHAPOLHbIMM NPOrpamMmmMamit.

Kak npasuio, aTu NporpamMMbl He BbIXOAAT 3@ PaMKI MEANLUHCKO
TEMaTWKN N He KacarTcs npobrieMbl PacnpoCTpaHeHNs
BIY/CMINMa B cchepe Tpyaa. OcpuunanbHas ctaTucTuyeckas
OTYETHOCTb TaKXXe HE COLEPXKMT CBEIHWIA O Cryyasx
nHuUmpoBsaHus BUY B Tpynosoit cdepe.

OnacHOCTb MHMLMPOBaHWS Ha Pab04EM MECTE HEpPa3pbIBHO
CBSi3aHa C NPOW3BOACTBEHHbLIM TPABMATU3MOM, NOITOMY FABHbIM
WHCTPYMEHTOM MPOTUBOAEIACTBIUS pacnpocTpanexuto BY/CMda
B TPYZ0BOII CChepe ABNAETCA YIIyULLIEHUE YCNOBUA U OXpaHbl TPYAA.

B 2003 rogy LleHTp HopMupoBaHUA 1 0XpaHbl TpyLa npu
MwuHucTepcTBe TPyAa 1 COLMANBHOM 3aLLNTLI HACESIeHNs
Y36ekuctaHa no nuuumatuee MOT nepepabotan u afantuposan
MOAYNbHbIA Kypc 06y4eHus no npocpunaktuke BUY/CNAOa

B TPY/[I0BOII cpepe B COOTBETCTBUM C HOPMATUBHOM 62301
pecny6imK1 1 OpraHn30Ban ero NpeseHTauunto ang UHCNeKTopoB
Tpyaa. OaHako He Bce MeToanyeckne pekomengauum MOT

MO BHEAPEHUIO NMPOEKTa ObIfN Peann3oBaHbl, U B fanbHeLLeM
LleHTp pa3paboTan CO6CTBEHHYIO METOAMKY NPOABVIKEHUS NPOEKTA,
OCHOBaHHY0 Ha 06y4eHMM 1 NOAr0TOBKE A0OPOBOMbHbIX
NOMOLLHWKOB A5 CMELNANCTOB NO OXPAaHE U MHCMEKLN TPYAa.

ExxerogHo LieHTp npoBoAUT ABa-TpM 06YHaOLLMX CEMUHApa N5
NpeLcTaBUTENel KPYNHbIX NPEANPUATUR W, YTO 0COBEHHO BaXKHO,
ANs BbIOOPHbIX YNONHOMOYEHHbIX 0T paboynx. OgHAKO aesTeNib—
HOCTb LieHTpa orpaHn41BaeTcs TONbKO KPYNHbIMU FOPOAAMM, XOTS
N0BUTLCS MONOXNTENBHOrO pesyribTata B 60pboe ¢ anuaemuei
MOXHO NIULLb NPKX YCNOBUM MACLLTAOHbIX CKOOPAMHNPOBAHHbBIX
LEeiCTBUA W LINPOKOI (PUHAHCOBOW NOALEPXKKE.

liccneposanue «BnusHue BUY/CMNIAOa Ha
COLMaNbHO-3KOHOMMYECKYHO CUTYaLIMIO

B YKpanHe» O6bIN0 NOArOTOBMIEHO
Mporpammoii MOT/CIMIAL B coTpyaHu4ecTBe

¢ Hemeukum 06LLECTBOM MO TEXHUYECKOMY
coTpynHu4ecTBy (GTZ). MonHblii TeKCT
MCCNei0BaHNS Ha aHTTIMIACKOM S3bIKE CM.
http://www.ilo.org/public/english/protetion/
trav/aids/publ/country_profile_1_ukraine.pdf

Pecnyb6nuka Yxpauna

B 2004 rogy Ha YkpauHe 4ucio ogouunanbHo 3apermcTpupoBaH—
HbIX cnyyaeB B/Y-nHuumpoBaHns yBennynunock Ha 25%

M0 CPABHEHWIO C MpeablayLLIM rogomM. [1Be TpeTu MHGMLMPOBAH-
HbIX BY — 310 ntoam B Bo3pacte o1 20 1o 34 ner.

PernoHbl ¢ Hanbonee BbICOKMMI nokasatensmu BNY/CMAa
ABMSKOTCA KPaHe BOXXHbIMMW A4S 3KOHOMUYECKOr0 pasBuUTLS
cTpaHbl — 310 Ofecckas, Hukonaesckas, [JHenponeTpoBcKas
1 [JoHeukas obnactu.

Ecnun cutyaums He 6yLeT B3aTa NOJA KOHTPOSb, HA YKpanHe
YMEHbLUMTCA NPOLOSIKUTENBHOCTb XM3HU, COKPATUTCA NPEANoKe—
HWE Ha PbIHKE Paboyeil CUMbI M CHU3UTCA NPOJYKTMBHOCTL TPyLa.

B 2004 rogy kabuHeT MUHUCTPOB YKpanHbl yTBEpAMN KOHLENLMo
CTpaTernn fencTBUiA NpaBMTeNIbCTBA, HANPaBNEHHbIX HA
npenoTepaLLeHne pacnpoctpaHequs BY/CMINOa, n HaumoHanb—
HYH0 nporpammy obecneveHns npounakTukn BAY-nHdekumn,
MOMOLLM 1 neyenns BY-uHdmunpoBaHHbix n 60nbHbIX CITAOom
Ha 2004-2008 rr. [porpamma onpeaensieT 0CHOBHbIE NPUOPUTETHI
B 60pb0Oe ¢ anuaemuern BUY/CMNIAMa B cTpaHe. B cdrepe Tpyaa ato:
— MOBbILLIEHNE YPOBHA MHKDOPMMPOBAHHOCTI Ha pPaboymx MecTax;
- HeoNnyLUeHNe AUCKPUMUHALMYA TIOAEHA, XKMBYLLMX

¢ BLU4/CMinowm;
- [0- 1 NOC/IETECTOBbIE KOHCY/bTaLN.

MoBbILIEHNE YPOBHA MHGYOPMMPOBAHHOCTI NPEAyCMaTPUBAET
06y4eHne NpeacTaBuUTenen opraHoB BRacTK, paboTomartenei,
npoddCOo30B, MHCMEKTOPOB TPyAa U T.M., a TAKXXe pacnpocTpaHe-
HUe COOTBETCTBYIOLLENA MHGopMaLu (CBOL NPakTUYeCKNX
npasun MOT no sonpocy «BVY/CINII v cepa Tpyaa»,

y4ebHble maTepuansl MOT).

Mo 3aka3dy MOT LieHTp coumanbHbIX 3KCNepT3 NpoBen
B 3akapnatckoi o6nactu uccnenosanue «BUY/CIIA[ Ha paboyem
mecte» (asryct 2003 — cpespans 2004 ropa).

Knto4eBble BbIBOMbI NCCNEA0BAHUS:

* YpOBEHb 3200/1EBAEMOCTM HEBbICOK, HO 11 YPOBEHb
nHopmuposaHHocTu o BNY/CTIN[e HK30K;

 QTCYTCTBYIOT NPOCHMNAKTMHECKME NPOrPaMMbl Ha pabouinx
MECTax W KONNEKTUBHbIE COrNalLleHus, CoepXallie NonoXeHus
o BY/CNiN[e;

* YPOBEHb B3aUMOAEICTBMS MEXIY Pa3NNYHbIMI CEKTOpamMm
06LLIeCTBA HEI0CTATO4EH, OTCYTCTBYET COLMANbHbIA AUANor.

Mpu copenctaum MOT Ha YeTbipex NpeanpusTUAX 3akapnaTckon
06nacTn — LWBeiiHOW habpuke, B CTOMATONOMYECKON KINHIKE,
0Tene 1 caHatopuy — 6bINn peannu3oBaHbl MPOrpaMmbl
npodunaktukn BAY/CMNIAOa Ha pabo4nx mectax. PykoBoantenu
BCEX MPEeLnpUATIIA, y4acTBOBABLUMX B NMPOEKTE, NoAnucanm
[leknapaumto 0 HamepeHusax B oTHoweHun BNY/CMNAda.



COBMECTHOE

COBMECTHOE 3AABJIEHUE YYACTHUKOB BCTPEY
«OBMEH OMbITOM MO BHEAPEHUIO MPOBJIEMATUKUA
BUY/CMAa B CPEPY TPYJA B CTPAHAX
BOCTOYHOW EBPOMbI N LEHTPAJIbHOW A3 W»
KMEB, YKPAUHA, 11-12 OKTABPA 2005 NOJA

MbI, y4aCTHMKI BCTPEYN 3KCMEpToB CTpaH BocTo4Hoi EBponbI
1 LieHTpanbHon A3umn, opraHu3oBaHHo MexxayHapoaHoii
opraHu3auuer Tpyaa B Kuese, YkpauHa, 11-12 oktabps 2005
rofa, 06s3yeMcs yCunuTb LENCTBUA N0 NPefoTBPaLLEHNO
BIY/CMNIN[a B TpyaoBoid cepe rocyaapcTB HALLErO PernoHa.

Mbl nOHUMaeM, HACKOSTbKO BENMKO BAWSIHWE NaHAEMUM
BIN4Y/CMNIMa Ha ccpepy Tpyaa BO BCEX CEKTOPAX 3KOHOMUKM.

B HacTosLLee Bpems 0K0No 2 MITH TPyA0CMNOCOGHOr0 HaceneHus
pernoHa xwueeT ¢ BUY/CNLom. Paccmarpusas npobnemy
BI4Y/CMIA[a B pamkax cdpepbl TpyAa, Mbl Nosty4aem
JONOJSTHUTESbHYH BO3MOXHOCTb MOBBICUTb YPOBEHb
0CBEJOMNEHHOCTY NII0AEN, 06ecneymnTb UX He06X0AUMbIM
NeYyeHnem 1 NoaaepXKon, a TakxKe NPoBOANTL 60PLOY

C ANCKpUMWHaLMen. B JaHHOM COBMECTHOM 3asiBJIEHUN
TPeXCTOPOHHMEe napTHepbl MexXayHapoLHOM opraHu3aumm Tpyha —
NpaBMTeNIbCTBO, paboToaaTeNy 1 NpogCco3bl — NPU3HAIOT
HEo6X0AMMOCTb 6e30TNaAraTeNlbHOro PeLLeHns npo6remsl
BIN4Y/CNMa B chepe Tpyna.

Heob6xoaMM0 HanpasuTb BCE YCUINS Ha peLleHne Npobiembl
BIY/CMIAda n mobunu3osath BCE PeCypChl B OTBET Ha
M3MEHMBLLIYHOCS CUTYaLMto B chepe Tpyaa.

AhhekTnBHON 6opbOE B 3HAYUTENBHOI MEPE NPENSATCTBYIOT
CTUrMaTu3auus, HenpuaTUe N AUCKPUMUHALMA B OTHOLLEHWN
nopen, xuywmx ¢ BUY/CNOom. YenelwHas peanusauums
npodUNaKTUYeCKNX NporpamMmm Ha paboynx MecTax A0mKHa ObITb
B MEpPBYH 04epe/ib CBA3aHA C PEeLUEHMeM UMEHHO 3TIX BONPOCOB.

Mol noaTeepxxaaem, 4to Cog npaktuyeckux npasun MOT no
Bonpocy «BWY/CMNIL n cchepa Tpyaa» BNSETCS OCHOBHbIM
PYKOBOMCTBOM K IG/CTBUSIM 1 COZIEPXKUT CXEMbl BHEAPEHUS
nporpamm Ha pa6oyux mectax. Mbl Npu3biBaeM BCeX
pykoBoauTesnien B cdepe TpyAa Mobun3oBatb PUHAHCOBbIE 1
TEXHWUYECKMe Pecypehbl, HEOOXOANMbIE NS YCTONYMBOIO Pa3BUTUS
nporpaMm Ha pabo4mx MecTax BO BCEX PErioHax.

MbI 3asBnsieM 0 CBOEM XKENaHUM 06eCneHnTb CKOOPANHUPOBAHHYHO
peanu3aunio KOMMIEKCHbIX 1 MyNbTUCEKTOPANIbHbIX
HaunoHanbHbIX nporpamm no BNY/CTMINMy Ha pab6o4ux mecTax

Ha HaLMOHaNbHOM 1 Cy6PErMoHanbHOM YPOBHSIX 1 CNOCOOCTBOBATH
BOB/IEYEHHOCTU B jaHHble NPOrPaMMbl MHOLEN, XKUBYLLIMX

¢ BY/Crinom.

B cBA3M ¢ 3TUM Mbl NOATBEPXAAEM NPUBEPXKEHHOCTb PELLEHNAM,

pesontoumam 1 feknapauyusam no BUY/CMINLy B cdepe Tpyaa,

B 4aCTHOCTH:

* BunbHIOCCKOI Aeknapauun no mepam ycuneHus
npoTuBoaeiicTeus BNY/CIINy B EBponeiickom cotose
1 cocefHuUX cTpaHax (BunbHioc, Jlateus, ceHtaops 2004 r.);

o [ly6NnMHCKOW AeKnapauum o napTHepCTBe B 60pbOe
¢ BNY/CMindom B EBpone u LienTpanbHon Asun (dy6nuH,
Wpnanauns, 23-24 tespans, 2004 r.);

e O6begnHeHHOI aeknapauun MeXxayHapoaHo opraHu3auum
pa6otoparenen 1 MexayHapoaHon KoHMenepaunmn cBO6OLHbIX
npogcoto30B (XKeHesa, LLseiuapus, maii 2003 r.);

o 3asBJIEHIIO O COrnacun TPEXCTOPOHHNUX NapTHEPOB M0
nporpamMmam npocunaktiukm BUY/CMIA0a Ha paboyux mecTax
(MeHeBa, LLBeiiuapus, aekabpb 2003 r.).

Mbl pekomeHayeMm criesytoLne JONONHUTENbHbIE AeCTBIS:

1. cnoco6cTBOBaTH COLMANBLHOMY AMANOTY MO PA3BUTUIO
1 BHEAPEHUIO nporpamm npodounaktukm BAY/CTNOa
Ha pabo4nx MecTax Ha HaLWOoHaNbHOM YPOBHE;

2. CTUMynupoBatb AeicTeus no npocpunaktuke BUAY/CNAda,
a TaKXe neYeHnto n noaaepxke BUY-nHuLnpoBaHHbIX
Ha paboynx MecTax;

3. UHTErpupoBatb nporpammsl npodunaktuku BNY/CMAOa
B Ka[pOBYIO NOJIUTUKY, CUCTEMY OXPaHbl TPYa, a TaKXe
00€CneYnTb BOBNEYEHHOCTb MEHE[DKEPOB BCEX YPOBHEN
B peanusauuio nporpamm;

4. ¢cnoco6CTBOBATL COLMANBHOMY Juanory mexay
npasuTeNbCTBAMU, paboTofaTensaMu 1 npodcornsamu,



a TaKXKe UX COTPYAHNYECTBY C rPXAaHCKMM 06LLECTBOM B
LienisiX NOBbILUEHNs 0CBELOMIIEHHOCTI 06LLEecTBa B 0651acTy
BUY/CNiN[a;

5. €cnoco6CcTBOBATb 3aK/HYEHNIO TPEXCTOPOHHUX COTMaLLEHi
B LIENsX YAYYLLIEHUs MHGPACTPYKTYPbI 06LLECTBEHHOTO
34paBOOXpaHeHNs;

6. cnocobcTBOBATb PA3BUTMIO MOHWUTOPMHIA MPOrpamm
npocunaktuki BUY/CMNIALa Ha paboymx mMecTax;

7. TPOAOIKATb MHBECTULN B Pa3PaBOTKy MHHOBALIMOHHBIX
NoJX0A0B K BHEAPEHNIO NporpaMm npodnnakTmKi
BINY/CMINMa B cchepy Tpyaa.

MbI nnaHupyem Ao6UTHCS TOrO, YTOObLI NPEANPUATIS BHOCWSIN CBOIA
BKNaz B MPOCBELLEHNE U NOBbILLEHNE NHAOPMUPOBAHHOCTY
COTPYAHWKOB, yCcunnBas npodunakTuyeckne Mepbl no 60psLoe

¢ BNY/CTNOom. TMpu 3TOM OCHOBHbIE UeN NPOrpaMm A0MKHbI
ObITb aAaNTUPOBaHbI A1 BOCMPUATUS Pa3fIUYHbIMU Fpynnamm,
TaKUMIW KaK MY>XHUHbI, XEHLLUMHbI U MONOAEXb.

B nepsyto 04epeab npodounaktmyeckas pabota LOmKHa ObITb
HanpasfieHa Ha Haubosee yA3BMMbIe rpynnbl 06LlecTBa. Mbl 6epem
Ha cebsi 06513aTeNbCTBA COMEICTBOBATL MOMHON 1 ObICTPON
peanu3alun NnpogoUnakTUYeCcKX NporpaMmm 1 NporpaMm
CHUDKEHUS BPEfa, CBA3AHHbIX C HAPKOTUYECKOI 3aBUCUMOCTbIO.

JTroaam, xusywmm ¢ BAY/CMIALom, BomKHbI 6bITb JOCTYMHbI
NneYeHune, YXo4 1 NCMX0NO0ruyeckas noaaepxka.

Mol npocneaum 3a TeM, YTOObI MEXAYHAPOHbIE OPraHu3aLuu,
3atyiatoLume npasa BUYH-mHMUUMPOBaHHBIX, ObINK HE TONbKO
YCANbILIAHBI, HO 1 Y4aCTBOBAN B Pa3paboTKe MOSIMTUKN Ha Paboymx
MeCTax B OTHOLLUEHUM Nroaen, xusywux ¢ BUY. Mockonbky CMAL
OKa3bIBAET BNMAHNE KaK HA YACTHbIN, TaK WU Ha rocyaapCTBEHHbII
CEKTOP, Mbl ByieM NpuUBNeKaTb K COTPYAHMYECTBY 06a CeKTopa

1 06bEANHSATL PECYPChI, HEOOXOANMbIE A1 OCYLLECTBIEHUS
nporpaMm Ha pabo4ux MecTax.

IMpu peanuzauuu nporpamMm no npodunaktike BNY/CMIALa Ha
pabounx MecTax, MI3MeHeHNs CTEPE0TMNOB NOBEAEHNS W 3aLLUTHI
npa. TPYAALIMXCS Mbl 6yeM pyKOBOACTBOBaThLCS GBOAOM
npaktuyeckux npasmn MOT no sonpocy «BUY/CNUL v cchepa
TpyAa». Mbl 6yieM pacLunpsATb COTPYAHNYECTBO TPEXCTOPOHHMX
naptHepoB MOT B peanuaauuy HaLMoHaNbHbIX NPOrpaMm no
BIY/CMIAMy, a Takke cnoco6CcTBOBATb AOCTYNY HA HALMOHANBHOM
YPOBHE K MEXAyHapOAHbIM (DUHAHCOBLIM CPELACTBaM A/
JanbHenwel 60pbbbl ¢ BUY/CMIALom. 3awmuTa npas, CHXKEHNE
YPOBHS 6eJHOCTW, MPe0CTaBNeHNe PaBHbIX YCIOBUIA NpK NpuemMe
Ha paboTy U reHaepHbI 6anaHc ABASIOTCA KITH0YEBbIMM
anemeHTamu nporpamm MOT Ha pa6o4ux mecTax.



AND THE WORLD OF WORK IN
EASTERN EUROPE AND CENTRAL ASIA

The HIV/AIDS epidemic is a global challenge facing humankind
today. No longer confined to marginalized groups, the disease

is rapidly spreading in the general population, inevitably becoming
a social and economic problem, rather than a purely medical one.
Its negative impact is multifaceted. If affects productivity

and workforce supply, increases the costs of production for

the employer. Families lose their breadwinners, and the labour
market faces shortages of skilled workforce. People with HIV

are victimized by stigma and discrimination. HIV statistics show
that young people aged between 15 and 30 are disproportionally
affected by the epidemic. As a result, in the nearest future we face
a shortage of active population and a larger proportion of people
unable to work; the cost of labour will increase, and production
will be less competitive. Due to high costs of antiretroviral drugs,
the tax burden will grow.

In the absence of a cure, special attention should be paid to HIV
prevention. The workplace is a perfect venue for
awareness-raising, information and education. Moreover,

the impact of the epidemic on the world of work must be taken
into account in employment and vocational training policies.
Measures aimed at HIV/AIDS prevention in the workplace should
be reflected in collective agreements between

employers and employee representatives and in tripartite
agreements signed by governments, employers and Trade Unions.

The International Labour Organization has made an important
contribution to the world campaign against HIV/AIDS.

“Through the workplace we can protect people’s lives and
livelihoods by providing information and education, care and
support", said ILO Director-General Juan Somavia. "The workplace
is also key in protecting the rights of those infected or affected.”

The ILO Programme on HIV/AIDS and the World of Work
implements projects for HIV/AIDS prevention in the workplace
in many parts of the world, including Eastern Europe and Central
Asia. Successful projects include those currently under way

in Ukraine and in the Russian Federation. Many of best practices
developed due to their efforts can be reproduced in other
countries.
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A WEAPQN

On 11-12 October 2005, in Kyiv, the Ukrainian capital, an expert
meeting entitled Sharing good practices on targeting HIV/AIDS

in the World of Work in the Countries of Eastern Europe

and Central Asia was held on the initiative of the International
Labour Organization and with support from the German Technical
Cooperation (GTZ) Society.

The HIV/AIDS epidemic today has reached global proportions

and is one of the most serious threats to development and social
progress faced by the world today. Causing suffering to the
infected people and their families, the disease deeply affects social
and economic structures in society, posing a serious threat

to the sphere of employment. Most people who die of AIDS

are at the peak of their work-related and reproductive capacity,

so the impact of HIV on the workforce is more intense than on the
total population.

It is for this reason that ILO has been implementing, for a number
of years, a programme aimed at curbing the spread of

the epidemic and mitigating its impact on the sphere of
employment. The key goal of the programme is to assist
governments, employers and workers in their efforts to control
HIV/AIDS by providing policy guidance and advice on taking care
of workers living with the disease.

The Subregional ILO Bureau for Eastern Europe and Central Asia
has been active and consistent in promoting the ILO principles
and approaches to HIV/AIDS in the world of work.

The meeting in Kyiv was part of the ILO/AIDS programme efforts.
Most delegations included representatives of the three

parties — governments, unions and employers. This tripartite
approach allows the best opportunity of a comprehensive
approach to HIV/AIDS response in the world of work, to implement
all measures needed for effective prevention, to provide care

and support to people with HIV.

The meeting participants discussed some of the pressing issues,
including the integration of efforts in their response to the
HIV/AIDS epidemic. Certainly, each country has its own specifics,
but they also share some of the issues, due to similarities in their
labour markets and social infrastructures. By expert estimates,
about 2 million people currently live with HIV or AIDS in Eastern

Europe and Central Asia. According to ILO, 80% people with HIV
in the CIS countries are part of the economically active population.
In 2003, in Russia alone, the number of people with the HIV
infection surpassed the 1997 figures by 40 times, resulting in

one of the fastest growing epidemics in the world. If such growth
continues, then, by ILO estimates, the economically active
population in the country may decrease by 1.1 min in 2015.

The main determinant of the HIV/AIDS epidemic is the current
socio-economic situation in the CIS region. Widespread poverty
has resulted in deteriorating people’s health. In turn, AIDS has
the potential to deepen poverty and increase inequalities. Poverty
and HIV/AIDS reinforce each other, creating a vicious circle.

In addition, migration, which is prevalent in many countries,

is another important factor contributing to the spread

of the epidemic.

Finally, HIV transition modes have changed over time: the steadily
growing number of heterosexually transmitted new infections
shows that the epidemic begins to spread across the entire
population.

A presentation made by Dr. Sophia Kisting, Director of ILO
Programme on HIV/AIDS and the World of Work, elicited great
interest of the participants. She said,

"We need to reach out to every workplace to invest in education
and information thus intensifying all on-going prevention efforts.
Awareness and evidence-based information are prerequisites
for effective and successful responses to HIV/AIDS."

In his opening speech at the meeting Ivan Sakhan, Ukrainian
Minister of Labour and Social Policy, said: "Now, thanks to the ILO
efforts, we have realized that it is a complex social and labour
issue. It is a global challenge, and we need to respond to it."

Materials on HIV/AIDS and the World of Work in the Russian
language are available on the ILO-Moscow website at
http://www.ilo.ru/aids/index_ru.htm,

in the English language on the ILO website at

http://www.ilo.org/public/english/protection/trav/aids/index.htm




In Zakarpatska Oblast, Ukraine, the ILO has implemented HIV/AIDS
prevention programmes at four local enterprises from different
sectors at risk, including health services and tourism. Another
one-year project in Ukraine promotes partnership between local
authorities, employers, trade unions, businesses and NGOs.

Virtually all project presentations and contributions made by
the participants were met with great interest.

Natalia Preobrazhenskaya, Chief Specialist of the RF Ministry of
Health and Social Development, noted that in September 2004,
the HIV/AIDS Workplace Education Programme - a three-year
project implemented jointly by the ILO, the Russian Ministry

of Health and Social Development, and social partners — was
launched in Russia.

The project is helping a number of enterprises in Moscow and
Murmansk Oblasts to develop policies of non-discrimination
towards their employees living with HIV/AIDS. This project has
generated unique experience that can and should be applied in
other regions, with adjustments to local circumstances.

In Volgograd Oblast and Altai Krai, the ILO works with youth.
Jointly with its partners, the ILO trains specialists for employment
centers and vocational colleges in HIV/AIDS prevention methods.

Anna Akopyan, Department Chief Specialist of the Armenian
Ministry of Labour and Social Issues said: "Discrimination is
growing not only against carriers of the virus, but even against
people suspected to have the disease. The workplace is a perfect
place for delivering information and educational programmes.”

Sergey Sainchuk, Deputy Minister of Economy and Trade of
Moldova explained that "in order to prevent the disease,
information is provided to employees on the HIV infection, where
they can get tested, and favourable conditions for prevention are
established. Annual monitoring is carried out in territories with
high incidence of the disease."

In Kyrgyzstan, that up to 1996 was the only CIS country without

a single case of HIV, currently 766 infections have been registered.
Kyrgyzstan was one of the first in CIS to adopt a multisectoral
approach to HIV/AIDS.

Klara Macharashvili, Chairperson of the Textile Workers Union
of Georgia, emphasized that "information is provided to high risk
groups in a language they can relate to, because it helps to build
their trust in the advice given by health care workers and law
enforcement officers."

Matluba Uldzhabayeva, Executive Director of Indigo Tajikistan
Closed Stock Company informed the participants that "the
Government of Tajikistan takes measures to prevent the epidemic.
A National Center has been set up to promote healthy lifestyles

of the population.”

AIDS is a problem of the entire society; it is a socially-determined
disease. Awareness and understanding of this fact was reflected
in the statement adopted at the meeting, in which the participants
made a commitment to strengthen their efforts aimed at
preventing HIV/AIDS in the world of work. Also, the participants
emphasized: "We reaffirm that the ILO Code of Practice

on HIV/AIDS and the World of Work provides a framework for
workplace action and the promotion of good practice in policy
formulation and programme implementation. We call on all leaders
in the world of work to generate the financial and technical
resources required for the financing of a sustainable expansion

of workplace activities in all regions."

One of the ILO’s main tools in the fight against AIDS is the Code of Practice on
HIV/AIDS and the World of Work. The Code of Practice is a framework for action
related to the workplace. It contains key principles for policy development and
practical guidelines for programmes at enterprise, community and national levels.
It covers the following main areas:
* prevention of HIV;

management and mitigation of the impact of AIDS on the world of work;

 care and support of workers infected and affected by HIV/AIDS;

* elimination of stigma and discrimination on the basis of real or perceived HIV
status.

The Code of Practice has been translated into Russian and is available at

http://www.ilo.ru/aids/docs/ilo/HIVrus-f.pdf




Ivan Sakhan,
Minister of Labour and Social Policy,
Ukraine

Until recently, HIV/AIDS was considered a purely medical problem.
Now, we should regard HIV/AIDS more broadly as a complex
social and labour issue. It is a global challenge, and we need to
respond to it. We are deeply grateful to the International Labour
Organization for being the first to study the problem of HIV/AIDS
impact on the world of work.

This problem can only be addressed through joint efforts of the
government, employers and Trade Unions. We need to be aware
of the importance and gravity of the challenges we face. It is also
important to share information, and to determine mechanisms
facilitating a favourable solution of the problem. We have
representatives of 12 countries here today, and if each country
proposes just one interesting idea, we will have built a foundation
for a practical programme of actions.

| wish to thank the International Labour Organization for convening
this meeting in Kyiv. We hope that Ukraine was chosen to host the
event not only because of our difficult HIV/AIDS situation, but also
because of our positive and strong partnership with the ILO.
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Dr. Sophia Kisting,
Director of the ILO Programme on
HIV/AIDS and the World of Work

The I1LO Programme on HIV/AIDS and the World of Work is a fairly
young programme. |t was born 4 years ago, out of increasing
recognition that HIV/AIDS threatens every aspect of the Decent
Work Agenda. ILO Member States decided that HIV/AIDS
Workplace Programmes and Policies were an integral tool to fight
the epidemic in every workplace. Thereafter, ILO became one

of the official cosponsors of UNAIDS’ global response to the
epidemic. ILO Code of Practice on HIV/AIDS and the World of
Work is the framework for action related to the workplace. It is
widely considered as a universally applicable tool covering key
areas of prevention and behaviour change and protection of
workers’ rights. It also provides a unique framework for expanding
workplace care, support and treatment initiatives. The protection
of rights, reduction of poverty and promotion of equal employment
opportunities with a gender balance are widely seen as central
elements of ILO’s HIV/AIDS workplace initiatives. It was adopted
by a process of consultation between the ILO and its tripartite
constituents in June 2001 and launched at the UN General
Assembly Session on HIV/AIDS the same year.

It is now an established fact that AIDS directly undermines the
foundations of development. The latest growth evidence is
especially striking. Data from 75 countries suggest that AIDS costs
more than half a percent of per capita growth every year. In the
hardest-hit countries, the price is far higher - perhaps as much as
two percent per person per year, a loss they simply cannot afford.

As much as Africa has been the global epicentre of the epidemic,
we are equally concerned about the growing epidemics in Asia and
Eastern Europe, as well as in Latin America. These regions have
been spared the worst so far, but could easily see the epidemic
repeat what it has done and continues to do in some of the worst
affected countries. For example, given the large populations of
Asia, that would represent a catastrophe of an unimaginable scale.

In spite of all this, it is now taking hold on our own doorstep,

in our common European neighbourhood. It is estimated that in
Europe and Central Asia about 2 million people are living with
HIV/AIDS. A large number of HIV/AIDS related projects have been
funded including those tackling stigma and discrimination and the
challenges of vulnerable groups, such as migrants, sex workers,
prisoners and young people. In the 2003-2008 European Union
Public Health Action Programme AIDS continues to be a priority.
With EU enlargement to the East, the borders have become per-
meable making the spread of the epidemic easier and rendering
the region more vulnerable. Last year Russia, Ukraine, Belarus and
Moldova registered alarming increase in infection rates. The world
is looking at the region with great concern not only due to the high
rates of infection reported each year, but because the epidemic is
in a phase where it can still be averted. The conclusions adopted in
the Dublin and Vilnius declarations provide a starting point for our



work. The ILO will continue to couple our comparative advantage
with the technical expertise of our partners to make the greatest
collective impact on reversing the HIV/AIDS epidemic.

So how can we be successful in tackling HIV/AIDS at the
workplace? First, we need to reach out to every workplace to
invest in education and information thus intensifying all on-going
prevention efforts. HIV/AIDS is linked with stigma and
discrimination, and is often met with suspicion and ignorance.
Awareness and evidence-based information are prerequisites for
effective and successful responses to HIV/AIDS. In doing so, it is
imperative to ensure that key messages are appropriately tailored
to reach target groups. In prevention, of course, we must focus
above all on youth, who hold the promise of learning safe
behaviour.

Targeted action is required to reach those groups of society who
are especially vulnerable. This includes, in particular, ensuring
access to health and social services. These should be part and
parcel of every workplace OSH programme. Here | would like

to call on Member States to ensure full and rapid implementation
of prevention and reduction of health-related harm associated with
drug dependence. Second, we need to ensure that people living
with HIV/AIDS have access to treatment, care, and support.

Third, surveillance is vital to provide harmonized, reliable and
timely information so we can anticipate the size and nature of the
epidemic and trends over time.

Finally, it is important to create partnerships. From the very
beginning of the epidemic, community-based organizations have
been leaders in activism, advocacy, empowerment, and providing
services. We have to ensure that the voice of organizations
representing HIV/AIDS patients are not just heard but involved in
policy development. Since the impact of AIDS on the labour force
is hitting both the public and private sectors, the involvement of
both to pool resources cannot be overemphasised.

We need to distribute the message that we learn from people living
with HIV/AIDS. Among the strongest programmes in the world are
those with participation from people living with AIDS. We need

to also instil hope to the latter as well, which means that

we need to offer them a life and purpose that includes work,

care and a moral to carry on. Infected people must be seen

as part of the solution, not part of the problem.

In a world where 34 million people already live with HIV/AIDS,

it is neither sensible nor humane to exclude care. Where
applicable, we must ensure access to confidential treatment
centers as part of workplace programmes. The first challenge,

of course, is to succeed as partners. We in the international
community - especially the UN family - will be judged on whether
we can effectively confront global challenges. This calls on us to
effectively use each other's comparative advantage. But more,

it will call on us to bring all our understandings together -

of security, health, economics, and socio-cultural change.

It is our collective global responsibility to fight denial and inaction
before it is too late.
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HIV/AIDS WORKPLACE

EDUCATION PROGRAMME

In September 2004, the HIV/AIDS Workplace Education
Programme - a three-year project supported by the US
Department of Labour and implemented jointly by the ILO,

the Russian Ministry of Health and Social Development,

and social partners - was launched in the Russian Federation.
The project aims to contribute to the prevention of HIV/AIDS

in the world of work, the enhancement of workplace protection
and the reduction of its adverse consequences on social, labour
and economic development.

The main goal of the project is to assist in the development

of national policies aimed at:

* motivating workers to change their behaviour in order
to decrease the risk of HIV/AIDS;

¢ reducing the level of employment-related discrimination against
persons living with HIV;

e providing the ILO’s tripartite constituents, enterprises,
employees and their family members with complete and
accurate information about HIV/AIDS prevention.

The Moscow region and the Murmansk region were selected to be
the pilot regions of the project. These regions are at high risk

of HIV spread in the workforce, and at the same time, they have
developed active social interaction of the government, unions

and employers.

Sociological surveys were implemented in the pilot regions

to determine the level of knowledge in the target groups
(employees of pilot enterprises in transportation, metallurgy,
commerce, and other industries) about HIV/AIDS, key behavioural
risks and preferred information and communication channels.

"Workers need to have the necessary knowledge to make the right
choices and avoid infection. Workers must also feel

confident that they will not face discrimination in the workplace
when they undergo a HIV test. Voluntary testing represents a vital
link in any HIV/AIDS prevention strategy, but workers will not want
to take a voluntary test unless they know they can keep their job

and, if necessary, get treatment".

(An extract from the statement at the project launch by the United
States Ambassador to the Russian Federation Alexander R.
Vershbow)

For more information on the project launch please visit
http://www.ilo.ru/news/200409/002_ru.htm
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At the federal level, the Russian Ministry of Health and Social
Development, through its Department of Labour Relations and Civil
Service, supports the development of a framework concept for

the national policy on HIV/AIDS and the workplace.

The Coordinating Council of the Employers Unions of Russia,

a key partner of the project, disseminates information on HIV/AIDS
through its website, and organizes guest speaker presentations

on the issue at its business seminars.

Leaders of the country’s major Trade Unions also express their
commitment to an effective HIV/AIDS response. They see their role
as education and training of union activists, raising awareness and
building knowledge in the workplace.

A draft Declaration of National Agreement of Tripartite Partners

on HIV/AIDS and the World of Work was prepared as part of the
project; the declaration aims to express the commitment of the

social partners in this sphere. The project participants also plan
to draft a National Report on HIV/AIDS in the Workplace.



SMART (Strategically Managing AIDS Responses Together)

is an international programme supporting employers, companies,
unions, governmental and non-governmental organizations

in establishing effective HIV/AIDS prevention programmes

in the workplace.

The project is funded by the US Department of Labour that has
allocated USD 9 million over four years, and is implementing new
initiatives in Africa, Asia, the Caribbean, and in Eastern Europe.

SMART was launched in Ukraine in February 2002. A workplan
was developed; the project goals, objectives and key partners were
defined (the Ministry of Labour and Social Policy, the Ministry

of Health, the State Committee of Ukraine for Family and Youth,
the Ukrainian Union of Industrialists and Entrepreneurs,

the Federation of Employers, the Federation of Trade Unions,

and the Independent Trade Unions of Ukraine).

At the national level, the project seeks to mobilize the efforts

of he three parties — Government, Employers and Trade Unions -
to introduce and disseminate HIV/AIDS programmes and policy,
to reduce stigma and discrimination in the workplace.

At the enterprise level, the project seeks to increase the number
of companies which introduce effective HIV/AIDS prevention
programmes and policies in the workplace.

SMART IN UKRAINE

Achievements in 2002-2005:
e atotal of 18 seminars and 50 presentations were delivered for
companies, worker collectives, government, and other partners;
e technical support is provided on a regular basis to 18 target
companies that have adopted HIV prevention policies
and programmes;
e three sectoral policies have been adopted and integrated
by Trade Unions.

The project has produced and disseminated information materials
on HIV/AIDS prevention in the workplace, reducing stigma
and discrimination, and behaviour change models.

In December 2004, an award ceremony was held to honour
enterprises for their achievements in the area of HIV/AIDS
prevention in the workplace.

23



COMPREHENSIVE PARTNERSHIP STRATEGIES
OF HIV/AIDS/STI PREVENTION AMONG YOUNG PEOPLE
IN THE RUSSIAN FEDERATION. THE ILO COMPONENT

The ILO component of the project was implemented in Altai Krai
and Volgograd Oblast.

This project was supported by United Nations Fund for
International Partnership (UNFIP) and UK Government Department
for International Development (DFID).

Project duration: January 2003 — December 2005.

Federal partners: the RF Ministry of Health and Social Development
(the Federal Service for Labour and Employment), the RF Ministry
of Education and Science (the Federal Agency for Education).

Regional partners: Offices of the State Employment Service in Altai
Krai and in Volgograd Oblast; Committees of Education,

the regional administrations in Altai Krai and Volgograd Oblast;
regional AIDS Centers, the Altai State University, the Volgograd
Medical University, vocational training establishments,
employment centers and youth employment services.

The main purpose of the project was to curb the incidence of
HIV/STI in youth through improved access of young people to
information, education, health care, voluntary HIV testing and
counseling, and to individual means of protection, so that young
people could develop effective life skills and had opportunities for
their realization.

The ILO had the following objectives for the project:

- to train the trainers in employment agencies and vocational
schools, and to educate the staff of employment services,
including those that serve young people, and working groups
in vocational schools;

- to provide young applicants of employment services and
students of vocational schools with access to information
and means of HIV/STI prevention.

The results achieved:

1.trainers have been trained in the system of employment
Services;

2.trainers have been trained in the system of vocational schools;

3.HIV/AIDS information/educational materials for young people
have been developed and piloted.
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A collection of educational modules Your Health for vocational
schools has been designed and produced. A multi-level
assessment was undertaken to measure the level of knowledge
among vocational school students on the issues of health in
general and HIV/AIDS in particular.

The experience generated during the implementation of the ILO

component in Altai Krai and Volgograd Region showed that the

project can be sustainable if the following conditions are met:

- intersectoral collaboration at all levels;

- project activities "built in" existing regulations and programmes
of employment services and vocational schools;

- low-cost techniques and diverse models of partnership
are used;

- HIV and STl are considered in the broader context of
emphasizing the value of health as a labour resource;

- building a comprehensive strategy of HIV/STI prevention among
young people.

&

Your Health was designed
as a training material for a one-year
course at vocational colleges in two N
pilot project regions — the Altai Krai I‘: s hfﬁ,
(territory) and the Volgograd Oblast. 2 f e ﬁ i Ak
It contains different modules ' : 3 “
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devoted to personal hygiene, 7
healthy diet and lifestyle, 5
family planning, as well as

such themes as violence,

alcoholism, drug-use and smoking.



HIV/AIDS IN THE WORKPLACE PROGRAMME,
INTERPIPE CORPORATION, UKRAINE

Aware of the potentially negative consequences of the HIV
epidemic on the labour force and productivity, Interpipe
Corporation, one of Ukraine’s largest private companies, joined
the Global Business Coalition on HIV/AIDS and piloted

a programme of HIV/AIDS prevention among its employees.

In 2005, the pilot venues for the programme were the ICTV —
a television channel in Kyiv with 370 employees, and
Dnepropetrovsk Vtormet, a plant with 650 employees.

The objectives of the HIV/AIDS prevention programme in
the workplace were as follows:

to raise awareness and inform employees of the problems

of HIV/AIDS;

to minimize the risk of new HIV infections among employees
and their families;

to establish a healthy workplace environment without any
possibility of discrimination;

to manage the consequences of HIV/AIDS, including treatment,
care and support of employees living with HIV/AIDS.

The prevention programme included:

training sessions, where employees learned about the HIV/AIDS
situation in the country, HIV transmission, human rights,
testing and treatment options;

development and dissemination of a corporate Policy

for HIV/AIDS Response in the Workplace;

provisions for including HIV/AIDS issues in the collective
bargaining agreement;

production and distribution of HIV/AIDS information/education
materials, and computer software;

production of a film about the HIV/AIDS in the Workplace
programme;

assisting HIV-infected employees in obtaining information
about access to ARV-treatment and relevant services

at the community level; assistance in accessing advice

and support services;

engaging in collaboration with local AIDS centers.
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The Republic of Azerbaijan

As of 1 July 2005, Azerbaijan reported 802 HIV cases. By expert
estimates, the actual number of HIV infections in Azerbaijan is ten
times higher. Factors contributing to the HIV epidemic in Azerbaijan
include the growing drug use and prostitution, open borders,
increased migration and immigration.

In 1992, the National AIDS Center was established, and in 1997

the National Programme for AIDS Prevention was adopted. In 2002,
the National Strategic Plan was drafted and approved, reflected
priority areas of the country's response to AIDS.

A number of national laws have been adopted to facilitate AIDS
control and prevention in the country. In 1996, Tajikistan adopted
the Law on Preventing the Spread of HIV/AIDS, and in 2004,

the Law on Ratification of the European Social Charter.

The Labour Code of Azerbaijan provides social guarantees
for caregivers of persons with HIV and AIDS.

On the initiatives of the National AIDS Center, the Ministry of
Labour and Social Protection instructed its regional employment
services to assist people with HIV and AIDS with finding jobs, while
ensuring confidentiality of their diagnosis, to promote their social
integration. HIV-infected individuals are eligible to disability
benefits, as required and with their consent.

Today AIDS is no longer seen as a medical problem; in the current
demographic situation it is an issue of strategic, social and
economic security of the country.
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The Republic of Albania

Today in Albania, a total of 164 HIV infections have been
registered, suggesting a low incidence rate. However, there is
a risk of the epidemic due to uncontrolled movement of the
population, the country’s geographic situation, inadequate
development of health care services, and poor awareness

of the HIV danger. Also, a steady increase of risk behaviours,
especially in young people, has been observed.

The HIV/AIDS situation in Albania is reflected in the National
Strategy for HIV/AIDS Prevention and Control in 2004-2010.

An inter-ministerial HIV/AIDS committee has been set up. In 2000,
the Parliament of Albania adopted a law protecting people living
with HIV/AIDS.

The international community is also involved in the fight. The UN
Theme Group on HIV/AIDS in Albania, active since 1997, supports
strategic planning at the national and regional levels, access

to services for young people, awareness-raising campaigns,
prevention services for high risk groups, etc.



The Republic of Armenia

The first HIV case in Armenia was reported in 1988. Between 1988
and 2005, a total of 356 new infections were registered, but
recently accelerated HIV transmission has been observed.

By unofficial data, the number of people living with HIV in Armenia
is between 2.8 and 3 thousand.

76% of the persons infected are in the 20-39 age group, i.e.
the most productive and economically active part of

the population. Many people with HIV are well-trained,
experienced professionals. The epidemic has a negative impact
on the demographic situation; while currently in Armenia, there
are more than 130 applicants per vacancy, a gradual decrease
of the workforce supply has been observed.

Due to high level of unemployment, many Armenians leave their
country in search of jobs, facilitating a rapid spread of the disease.
Most men with HIV had spent some time outside the country.

In Armenia, the national HIV/AIDS Center has been established;
the Government approved the National Programme for HIV/AIDS
Prevention, and the Global Fund to Fight AIDS, TB and Malaria has
provided financial support for prevention activities.

The Republic of Bulgaria

The number of people with HIV in Bulgaria is relatively low,
but the country is located in a high incidence region.

With support from UN agencies and the Canadian International
Development Agency, Bulgaria has been able to organize
an intersectoral response to the HIV/AIDS threat.

Since 1998, a joint project The Development of National Strategy
for HIV/AIDS is underway between UNDP and the Bulgarian
Ministry of Health. A national strategy for HIV/AIDS/STI response
and a national programme for 2001-2007 have been developed
as part of the project. In addition, the National AIDS Committee
has been supported.

In 2003, Bulgaria received a USD 15.7 million Global Fund grant
for implementing measures to fight the epidemic over
the next five years.

The National Coalition against AIDS brings together

55 organizations (governmental, non-governmental,

and businesses) active in the areas of HIV/AIDS/STI prevention,
treatment, medical and social care.

The Development of National Strategy for HIV/AIDS project
initiated the establishment of municipal citizens' committees for
HIV/AIDS in 10 Bulgarian municipalities; the committees have
designed plans for preventing the epidemic at the municipal level.
More than 300 specialists of national and local level were trained
to deliver HIV/AIDS prevention services to Roma, young people,
injecting drug users, commercial sex workers, and others.

In eight small towns of Bulgaria, 10 centers for voluntary testing
and counseling were set up.

In 2001-2003, financial support was provided to 20 micro-
projects implemented by Bulgarian NGOs and focused on training
in HIV counseling over the phone, pre- and post-test counseling,
providing services to people living with HIV/AIDS, providing health
care to Roma, peer education, and the development of HIV/AIDS
information/educational materials.

In 2001-2003, three large-scale awareness-raising campaigns for
HIV/AIDS prevention and against stigma and discrimination were
implemented in the country.
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The Republic of Georgia

As of September 2005, a total of 786 HIV cases have been
registered in Georgia, but these figures do not reflect the actual
prevalence: by estimates of WHO and local experts, up to

3.5 thousand people in Georgia are infected with HIV. Most people
affected by HIV are in the 25 to 40 age group.

The Government of Georgia, Trade Unions, NGOs and communities
are active in HIV prevention. However, the country’s difficult
economic situation hinders the implementation of large-scale
measures. Nevertheless, the government finances national
programmes for safety of blood supply and for sexually transmit-
ted infections (STI) prevention. The Global Fund has

been supportive of the country's efforts to fight AIDS. Since 2005,
all patients with AIDS in Georgia are supplied with ARV-treatment.
The Trade Unions engage in workplace education.

Since 1993, when Georgia joined the Riga Declaration for AIDS
control and prevention, the country's efforts to fight the disease
are guided by the principles of trust, voluntary access to services,
and broad health promotion and education. Therefore,

the Georgian Trade Unions focus in particular on peer education.

The main provisions for HIV/ADIS prevention are established
by the 1995 Law on Prevention of the Human Immune
Deficiency Virus.

The Republic of Kazakhstan

As of 1 September 2005, the Republic of Kazakhstan has reported
5,274 HIV cases. Young people between 15 and 29 are the most
affected group (62.2% of all cases).

Kazakhstan’s geographic position on the heroin trafficking routes
and the overall challenging social and economic situation are
conductive to injection drug use and involvement in sex business,
activities facilitating the spread of HIV.

The government’s awareness and adequate understanding
of the HIV threat determine the country’s strategy of response
to the epidemic.

In 1994, the country adopted the Law on Preventing the Disease
of AIDS. In 1995, a Coordination Council was set up to ensure
collaboration across ministries, departments and services in
implementing HIV/AIDS prevention interventions. The country’s
efforts to fight HIV build on best practices of other countries and
involve both governmental and non-governmental organizations,
as well as international donor agencies.

Kazakhstan’s 2001-2005 National Programme against the AIDS

Epidemic was designed to meet the following objectives:

e to reach all organized groups with educational programmes,
explaining the dangers of drug use and polygamous
relationships, and measures to prevent HIV transmission;

* to provide ARV-treatment, information, psychological support,
condoms, and family planning services to people with HIV;

e to abolish the requirement for people living with HIV to disclose
their diagnosis when they access health care, and ensure that
they encounter no problems in accessing the medical services
they need;

* to abolish mandatory testing for HIV, except for blood donors.

Currently, Kazakhstan has developed its 2006-2010 National
Programme against the AIDS Epidemic.

A sociological survey in Temirtau (Kazakhstan) showed that street
sex workers' key clients were employees of Mittal Steel Company,
suggesting a potential target group for prevention efforts.

A programme "Mittal Steel against AIDS and drugs" was designed
and agreed with the city AIDS Center and the Mittal Steel
management. Two hundred volunteers were trained by

the programme to give one-on-one and group talks during work

hours. Health care workers of the company's health services were
also trained. This work was complemented by awareness-raising

campaigns in the local media and contacts with local businesses

for support of prevention programmes and condom supply.




The Republic of Kyrgyzstan

As of 1 September 2005, a total of 766 HIV infections have been
reported in Kyrgyzstan. Recently, the number of HIV-infected
people in Kyrgyzstan has been growing. Key factors are that
Kyrgyzstan is a transit country for drug trafficking, and there is
a large group of women sex workers. By expert estimates,

the actual number of HIV infections may exceed 7 thousand.
HIV affects young people: most people living with HIV (PLWHA)
in Kyrgyzstan are men (86%) aged between 20 and 34 (67.8%).

Kyrgyzstan was one of the first in CIS countries to start prevention
programmes and to adopt a multisectoral approach to HIV/AIDS.
The country consistently implements state-sponsored prevention
programmes; the Country Multisectoral Coordination Committee
to fight HIV/AIDS, TB and Malaria has been set up.

The new 2005 Law on HIV/AIDS in the Republic of Kyrgyzstan
provides a legal framework for regulating the issues of HIV/AIDS
prevention. The purpose of this legislation is to strengthen the
national response to HIV/AIDS, to prevent social and economic
consequences of the epidemic, and to harmonize the laws of
Kyrgyzstan with international standards.

The new law provides for the rights of people living with HIV/AIDS

in workplace:

- persons living with HIV/AIDS are entitled to vocational training,
retraining and employment in their chosen occupation, except
some specific occupations and positions on an official list;

- it is forbidden to deny employment to PLWHA or to terminate
their employment, except in specific occupations on
an official list.
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The Republic of Moldova

Moldova is a country with a fairly low HIV prevalence, although
the HIV/AIDS incidence has been steadily growing.

Contributing factors include the country’s unfavourable social and
economic situation, a drop in living standards, intense migration,
growth of unemployment, prostitution and drug use.

The widespread commercial sex and high STD rates have caused
increased incidence of sexual HIV transmission. The HIV/AIDS
epidemic affects young people jeopardizing the country’s
demographic and socio-economic situation.

The government and the public undertake legislative, organizational
and preventive measures to curb the spread of the HIV epidemic.
The 1993 Law on AIDS Prevention in the Republic of Moldova was
adopted, and the 2001-2005 National Programme for HIV and STI
Prevention was approved. The AIDS Center was established,
testing and treatment facilities are available. Both governmental
agencies and NGOs are involved in prevention efforts, including
information, education, awareness-raising in the general public
and especially among young people, promotion of health and safer
behaviour.

Workers receive information about HIV/AIDS and where they can
get tested. Collective agreements at all levels contain a separate
clause on HIV/AIDS prevention, with a special emphasis

on HIV/AIDS prevention activities in the workplace.

The Government of Moldova and its social partners understand
the need for scaled-up interventions, including efforts to prevent
and combat HIV/AIDS in the world of work. For this purpose, they
have engaged in negotiations with the ILO Subregional Bureau

in Budapest.

The Moldova Country Profile was
developed with the technical cooperation
of ILO/AIDS and GTZ (German Technical

Cooperation).

Full text is available at
http://www.ilo.org/public/english/
protection/trav/aids/publ/cp_3_moldova.pdf
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The Russian Federation

By official statistics, as of 25 April 2005, a total of 317,981 were
reported in Russia, with 60% of all HIV cases located in ten out
of the country’s 89 regions.

The Russian law contains provisions against discrimination

of people with HIV. The rights of this category of employees

are protected by a number of articles in the Russian Constitution,
the RF Labour Code, and other legislation. In particular, Art. 17,
part 3 of the Framework Law for Protection of Citizens' Health
guarantees protection from all forms of discrimination based on
disease or medical condition. Specific rules relevant to
employment of persons with HIV are established in Art. 5 and 17
of the Federal Law on the Prevention of the Spread in the Russian
Federation of the Disease Caused by the Human Immune
Deficiency Virus (HIV infection).

The threat related to the spread of HIV/AIDS and illicit drugs in the
country is addressed by the State Duma Committee on Security.
The Government’s policies of HIV/AIDS response are expressed
by the Ministry of Labour and Social Development.

The Federal Scientific and Methodological Center on AIDS
Prevention and Control is responsible for gathering and processing
current data and statistics, epidemiological assessments,

and for designing interventions for HIV prevention.

To coordinate and improve cooperation between governmental

and non-governmental organizations active in HIV/AIDS prevention
and control, in 2004, the HIV/AIDS Coordination Council

was set up.

The government channels its support of HIV/AIDS interventions
through the Federal Targeted Programme for Prevention and
Combating of Socially-Determined Diseases (2002-2006).

Since mid-1990s, the international community has been helpful

in building Russia’s response to HIV epidemic. The ILO was

the first to raise the issue of HIV/AIDS in the context

of employment relations in Russia by designing international
standards for the protection of workers and guidelines for building
national policies and programmes in this sphere.
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The Republic of Tajikistan

In Tajikistan, 385 HIV infections have been reported, half of them
in young people between 12 and 29. The government takes
measures to prevent the spread of the deadly virus.

Since 1991, Tajikistan has a network of specialized establishments,
such as AIDS Centers, diagnostic labs, STI clinics, and syringe
exchange centers providing free clean syringes to drug users.

In 1997, the National Coordination Committee for AIDS/STI
was established to coordinate activities across ministries and
departments, executive authorities and other organizations

in the area of HIV/STI prevention. Jointly with UNFPA, Tajikistan
implements comprehensive HIV/AIDS prevention programmes
for young people.

Currently, on the Ministry of Health initiative, and with support
from UNAIDS, a Framework National Strategy of Combating
the HIV/AIDS Epidemic has been designed and is now reviewed
by experts.

In 1993, the country adopted the Law on Preventing the Disease
of AIDS. By this law, all citizens are entitled to medical tests for
HIV infection. Nationals of other countries and stateless persons
coming to Tajikistan to study or to work are required to take an
HIV test. The law provides for medical care, economic and social
support of HIV-infected people.

In 2000, the Government of Tajikistan approved a National
Programme for HIV/AIDS/STI Prevention and Combating
for a period up to 2007.

Of special concern in Tajikistan is the growing spread of diseases
aggravating the spread and impact of AIDS — sexually transmitted
infections. Another factor contributing to the spread of HIV

is injecting drug use.

While resources in the state budget are limited, the state finances
projects aimed at strengthening primary health care and combating
infectious diseases.



The Republic of Uzhekistan

In Uzbekistan, a number of organizational structures are active
in preventing the spread of HIV/AIDS as part of various domestic
and international programmes. Most such programmes never go
beyond health care and do not address the issues of HIV/AIDS in
the workplace. Similarly, the official statistics do not contain any
reports of HIV infections in the workplace.

The danger of getting infected in the workplace is directly linked
to workplace injuries, so the key instrument of preventing

the spread of HIV/AIDS in the world of work are improved
conditions and safety at work.

In 2003, the Uzbek Ministry of Labour and Social Protection Center
for Norms and Safety at Work, at the initiative of the ILO, reworked
and adapted the module course for HIV/AIDS prevention in

the workplace to suit the country’s laws and regulations,

and presented it to labour inspectors. However, not all guidelines
proposed by the ILO were followed, so subsequently the Center
developed its own way of promoting the project by training
volunteers to assist labour safety inspectors in its implementation.

Each year, the Center delivers two or three training seminars
attended by representatives of major companies, and, importantly,
by elected representatives of employees. However, the Center
operates only in big cities, whereas positive outcomes in fighting
the epidemic can only be achieved with large-scale, coordinated
actions and adequate financial support.
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This report on the socio-economic impact
of HIV/AIDS in Ukraine was developed with
the technical cooperation of ILO/AIDS and

GTZ (German Technical Cooperation).

Full text is available at
http://www.ilo.org/public/english/
protection/trav/aids/publ/
country_profile_1_ukraine.pdf

The Republic of Ukraine

In Ukraine in 2004, the official number of HIV infections increased
by 25% as compared to the previous year. Two thirds of
the persons infected are in the 20 to 34 age group.

The highest prevalence regions are at the same time the most
important ones for the country’s economy, including Odessa,
Nikolayev, Dnepropetrovsk and Donetsk.

Unless the situation is taken under control, Ukraine will face
shorter life expectancy, decreased supply of workforce and lower
productivity.

In 2004, the Ukrainian Cabinet of Ministers approved the
Government’s Framework Strategy for HIV/AIDS Prevention,

and the National Programme for HIV Prevention, Support and
Treatment of HIV-infected Individuals and AIDS Patients

in 2004-2008. The Programme defines the key priorities in fighting
the HIV/AIDS epidemic in the country. In the sphere

of employment, these include:

- improved knowledge and awareness in the workplace;

- non-discrimination of people living with HIV/AIDS;

- pre- and post-test counseling.

Better knowledge and awareness requires education of government
officials, employers, Trade Unions, labour inspectors and others,
as well as dissemination of relevant information (the ILO Code

of Practice on HIV/AIDS and the World of Work, the ILO training
manuals).

The Ukrainian Center for Social Expertise was commissioned
by the ILO to conduct an HIV/AIDS in the Workplace survey
in Zakarpatska Oblast in August 2003 - February 2004.

The survey produced the following key findings:

» the incidence is low, but the HIV/AIDS knowledge and awareness
are also low;

* no prevention programmes in the workplace; no HIV/AIDS
prevention clauses in collective bargaining agreements;

e inadequate intersectoral cooperation, no social dialogue.

The ILO sponsored programmes of HIV/AIDS prevention in

the workplace in four enterprises in Zakarpatska Oblast: a clothes
factory, a dentistry clinic, a hotel and a sanatorium. The directors
of all enterprises involved in the project signed a Declaration

of Intentions concerning HIV/AIDS.
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JOINT

JOINT STATEMENT OF THE PARTICIPANTS OF THE MEETING:
SHARING GOOD PRACTICES ON TARGETING HIV/AIDS
IN THE WORLD OF WORK IN THE COUNTRIES
OF EASTERN EUROPE AND CENTRAL ASIA
KYIV, UKRAINE, 11-12th OCTOBER 2005

We, participants of the Eastern Europe and Central Asia experts’
meeting convened by ILO on 11-12th October 2005 in Kyiv,
Ukraine, commit to strengthening and accelerating action

on HIV/AIDS at the workplace.

We recognize the direct impact of the HIV/AIDS pandemic on

the world of work, both the formal and informal economies.

It is estimated that about 2 million of the working age population
in the region are presently living with HIV/AIDS. We also recognize
that the workplace provides a vital entry point for provision

of education, care and treatment and activities to combat
discrimination. This joint statement of the ILO tripartite partners —
government, employer’s and worker’s organizations — gives to this
issue the highest priority.

Efforts need to be expanded and resources mobilized to develop
and implement effective responses to the development challenges
of HIV/AIDS in the workplace.

We are concerned that stigma, silence, denial and discrimination
against people living with HIV/AIDS increases the impact and
constitutes a major barrier to an effective response. Addressing

these issues lies at the heart of successful workplace programmes.

We reaffirm that the ILO Code of Practice on HIV/AIDS and

the World of Work provides a framework for workplace action
and the promotion of good practice in policy formulation

and programme implementation. We call on all leaders

in the world of work to generate the financial and technical
resources required for the financing of a sustainable expansion
of workplace activities in all regions.

We declare our willingness to ensure that coherent,
comprehensive and multisectoral national HIV/AIDS workplace
strategies are in place and are implemented at national

and relevant sub-national levels, and foster the involvement
of people living with or affected by HIV/AIDS.

In this regard, we recall and reaffirm previous commitment to all

relevant decisions, declarations and resolutions in the area

of HIV/AIDS in the world of work particularly:

e The Vilnius Declaration on Measures to Strengthen Responses
to HIV/AIDS in the European Union and its Neighbouring
Countries (Vilnius, Lithuania, September 2004);

 The Dublin Declaration on Partnership to Fight HIV/AIDS
in Europe and Central Asia, (Dublin, Ireland, 23-24 February
2004);

e International Organization of Employers and International
Confederation of Free Trade Unions Joint Declaration, Geneva,
May 2003; and

e The Tripartite Consensus Statement on Best Practices in
Workplace Action on HIV/AIDS, Geneva, December 2003.

We hereby recommend the subsequent follow-up actions:

1.To promote social dialogue for development, implementation
of workplace policies and programmes at a national level;

2.To scale-up the response to HIV/AIDS prevention, treatment,
care and support at workplaces;

3.To fully integrate HIV/AIDS into human resource policies
and occupational safety and health structure and ensure
that all levels of management are involved in the effective
implementation of workplace programmes;

4.To enhance social dialogue among governments, employers’ and
workers’” organizations and forge strong partnerships between
government, employers, unions and civil society to ensure better
coverage for awareness raising and education;

5.To further strengthen improvement of national health
infrastructure through tripartite agreements;

6.To further develop benchmarks for monitoring
the implementation and the impact of HIV/AIDS workplace
policies and programmes;

7.To continue investment into research on innovative approaches
on successfully targeting HIV/AIDS through workplace
initiatives.



We shall reach out to every workplace to invest in education

and information thus intensifying all on-going prevention efforts.

In doing so, it is imperative to ensure that key messages are
appropriately tailored to reach different groups such as men,
women and young workers.

Targeted action is required to reach those groups of society who
are especially vulnerable. We undertake to full and rapid
implementation of prevention and reduction programmes

for health-related harm associated with drug dependence.

We will ensure that people living with HIV/AIDS have access
to treatment, care, and support.

We will make certain that the voice of organizations representing
HIV/AIDS patients are not just heard but involved in policy
development. Since the impact of AIDS on the labour force

is hitting both the public and private sectors, we will involve
partnerships of both and pool resources in implementing
workplace programmes.

We will utilize the ILO Code of Practice as the requisite framework
for action related to the workplace, covering key areas

of prevention and behaviour change and protection of workers’
rights. We shall enhance collaboration to support ILO/AIDS
tripartite counterparts in the implementation of the national action
plans and to contribute to the country response to HIV/AIDS

by accessing global finances on national level. The protection

of rights, reduction of poverty and promotion of equal employment
opportunities with a gender balance are widely seen as central
elements of ILO’s HIV/AIDS workplace initiatives.
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