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Charles Dan has been Assistant Director-General Regional Director for Africa of the
International Labour Office (ILO), as well as ILp&ial Representative to the African Union
Commission (AUC) and to the United Nations Econoi@mmmission for Africa (UNECA),
since 1 July 2008.

A person of initiatives and achievements

At the head of the ILO Regional Office for Africklr. Dan has demonstrated sound leadership
and an exceptional capacity to connect the worlthioking and the world of action, in order to
contribute to the building of productive, fair aratlistributive societies.

He has innovated in convening the first MeetingAdfican Tripartite Members of the ILO
Governing Body to be held in Africa, to implemengéther the ILO Declaration on Social
Justice for a Fair Globalization (Addis Ababa, Bfia, October 2008).

He played a pivotal role in the development of tR@admap for the implementation of the
Global Jobs Pact in Africa” adopted at tHeAffrican Decent Work Symposium (Ouagadougou,
Burkina Faso, December 2009), and designed to Aklpa recover from the consequences of
the global financial and economic crisis.




Charles Dan has worked closely with ILO’s tripa&titonstituents to move forward the
realization of the Decent Work Agenda in Africa QZ615): 31 Decent Work Country

Programmes are operational and 22 others are bedggtiated or renewed. He has also
introduced a major change in promoting their pcditiendorsement at Cabinet level, after their
tripartite adoption, to ensure large national owhgy, engagement and sustainable
implementation.

Mr. Dan has put a key emphasis on capacity buildihgabour administrations and labour
inspections, through the strengthening of ILO’s meration with the regional labour
administration institutions (CRADAT, ARLAC, ACLAE).

He has put a clear focus on promoting tripartisrd aacial dialogue, including through the
reinforcement of employers’ and workers’ organizas, at national, sub-regional and
continental levels. He has accompanied numeroust jeirategic activities led by the
International Trade Union Confederation-Africa (ITLAFRICA), the Organization of African

Trade Union Unity (OATUU) and the Pan-African Emyos’ Confederation (PEC/BUSINESS
AFRICA).

Mr. Dan has promoted women’s economic and socig@losverment and gender equality through
the adoption and implementation of the “2009 Ttdipar Platform for Action for the
Development of Women Entrepreneurship in Africadif@, Egypt, April 2009).

He has been a strong advocate of the adoptionmapkmentation of the “Yaoundé Tripartite
Declaration on the Social Protection Floor”, addméthe 3 African Decent Work Symposium
(Yaoundé, Cameroon, October 2010).

He has made a major contribution to the initiatioh the “African Union Commission/
Intergovernmental Authority on Development / ILOogramme on Employment for Peace,
Stability and Development in the Horn of Africafplemented since April 2011.

Mr. Dan has participated actively in developing &TRAfrican Union Commission / African
Development Bank / United Nations Economic Comroisdor Africa / ILO Joint Initiative on
Job Creation for Youth in Africa”, presented at th&" ILO African Regional Meeting
(Johannesburg, South Africa, October 2011).

Further to the “Arab Spring”, Mr. Dan has monitodsely the elaboration and implementation
of the Roadmaps for Recovery and Decent Work, motfunisia and Egypt.

Mr. Dan has effectively promoted the concept ofcfab economy”, as a bridge between
productive and social concerns, between the foenahomy and the informal economy as well
as between individuals and society. He played aifgignt role in the creation of the Academy
on Social and Solidarity Economy with the ILO Tiam Centre and launched its first two
international editions (Turin, Italy, October 2048d Montreal, Canada, October 2011).



An extensive inter national experience

Charles Dan’s extensive international experieneeted with the International Organisation of
Employers (IOE) in Geneva, where he rose from Aasisto Secretary-General to Deputy
Executive Secretary and then Executive Secretatyyden 1987 and 1994.

Mr. Dan joined the United Nations system in thddfiem 1994 as Specialist on Employers’
activities with the ILO Multidisciplinary Team faxorth and West Africa, based in Dakar. In
1997, he was promoted as Responsible for AfricaenlLO’s Bureau for Employers’ Activities
(ACTEMP), in Geneva.

From 1999 to 2008, Mr. Dan served as Member antb8Auviser in the Office of the Director-
General.

During this period, he was appointed Director of thO Preparatory Team for the African
Union Extraordinary Summit of Heads of State and/&oment on Employment and Poverty
Alleviation (Ouagadougou, September 2004). On titsasion, he coordinated personally the
elaboration of a first-of-its-kind joint United Nahs Issues Paper prepared by the ILO together
with FAO, IFAD, IOM, ITU, UNAIDS, UNDP, UNECA, UNIED, UNIFEM, UN/OHRLLS,
UN/OSAA, WFP, WHO, IMF and the World Bank. And heobght a decisive contribution to
the design and holding of the First African Sod?Partners Forum, gathering employers’ and
workers’ organizations.

Mr. Dan also acted as Adviser for the organizabbthe ILO’s international Forum on Decent
Work for a Fair Globalization (Lisbon, 31 Octoberf2ovember 2007), hosted by the
Government of Portugal, during its Presidency & Buropean Union with support from the
European Commission.

Per sonal background

Born on 4 November 1960, Charles Dan is a natiohBEnin.

He is fluent in English and French. He is learn8manish.

Charles Dan obtained his French Baccalaureate?,if Paris.

He was awarded a General Studies Degree in Lawij18&8egree in Law (1982) and a Masters
Degree in Public Law (1983) from the UniversityRdris Il - Assas.

He undertook his postgraduate studies at the Usityesf Paris | Pantheon - La Sorbonne where
he obtained a Diploma of Higher Studies in Pubbevl(1986).

Charles Dan is also a Graduate of the InstitutPalitical Studies in Paris (Sciences-Po Paris,
Public Service Section, 1984).



