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Executive summary

    ILO constituents adopted the “
and resilient
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Labour markets in Asia and the Pacific have only partially 
recovered from the COVID-19 crisis. 

two years since the 2020 edition of this report, all countries in the region continued their struggle against 

rates threatening millions of livelihoods across the region, countries are facing an uphill battle in their 

Organization (ILO).  

 
remained still slightly bel

 

growth foreseen in current geopolitical global and regional context. 

 

 

 
men and women, youth and adult and across all subregions.

 al decline in the number of persons in informal employment at the regional level 

the slow decline in the informal employment rate and vulnerable employment rate has stalled.

The sectoral distribution of employment in the region highlights 
the continued dominance of traditional sectors.

These sectors are where the majority of men and women workers earn their labour income (plus the 
2 often remains low and 
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in the dominant employment sectors are also not covered by national social protection systems. In other 
words, these are not the sectors that generate positive decent work outcomes. Little has changed in terms 

half a century of economic growth. In fact, where some progress was seen in increasing shares of formal 
employment, declining working poverty shares and other signals of decent work over the three decades of 

The gap between the sectors with the largest number of workers and the sectors that experience the highest 

their workforces at a rapid pace over the past few decades. Regardless, as a share of total employment, 

sector in terms of employment growth over time was the IT and other information services sector. 

The changing composition of sectoral employment favours 
men over women in terms of decent work opportunities. 

Like the IT sector, most of the other sectors of high employment growth also benefited men workers over 

employment gains for women than men.

progress towards wage equity will require battling it from several fronts: (i) promoting pay equity at the 

The Asia–Pacific region lags in its achievement of decent work 
objectives; this is true in booming times and through crises.

As economies and labour markets in all regions struggle to get back on track after experiencing the most 

of informal to formal employment for workers already in that status nor to the betterment of decent work 

sustain public investment in labour market institutions to achieve decent work outcomes in all sectors, but 
especially those where the majority of people work.

Continued fiscal support is required to put labour market recovery 
on more solid ground.

the crisis increased awareness of the importance of social protection systems and enterprise support and 
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centred recovery will be challenging for the region moving forward in the context of new crises and inflation 

the hope is that governments will continue to engage in targeted economic stimulus and fiscal supports. 
In situations in which demand cannot be boosted through increased government spending, progressive 
wage policies facilitated through social dialogue will take on added importance with their capacity to sustain 
consumption levels. 

Beyond recovery, to transform inclusive growth in Asia and 
the Pacific, governments will need to elevate labour market 
institutions and empower workers’ and employers’ groups, 
especially in key sectors.

The lingering decent work deficits, including gender gaps, the stubbornly high rates of informal employment 

and retail trade, strengthening the institutions to improve decent work outcomes in these three sectors 
alone could elevate living standards and the spending power of a sizable (if not the majority) share of the 

for many developing countries, given the investment required, especially in the current context of global 
geopolitical and macroeconomic instability. Notwithstanding these difficulties, there are many recent 
innovations in areas of labour market governance that are being applied within particular sectors that can 
be scaled up in the longer term.

strengthen labour market institutions (the public institutions that set and enforce labour standards, that 
provide social protection, employment services and enterprise support and that facilitate social dialogue), 

achievement of decent work at sectoral levels in Asia and the Pacific, and in so doing, boosting the potential 
for inclusive growth in the region, include:

  support social up

 

 

 

 

 

 

  support digitalization to transform livelihoods within sectors.


