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The Future of Work in the Pacific – “Eleven Pacific Island Countries 
committed to create Decent Jobs for future generations”

Director's Message

Mr. Donglin Li, 
Director ILO Office for 
Pacific Island Countries

Representatives from ILO’s 11 Pacific member States along with key stakeholders from the Pacific development community 
discussed the Future of Work in the Pacific and proposed policy priorities to address the transformations unfolding across the 
region’s labour markets. Read more on page 2.

Greetings from the ILO Pacific Office based in Suva, Fiji, 
to all the ILO Constituents, Social Partners  and Donors 
in the Pacific, who have worked with us throughout the 
year to achieve many significant results.

I am honoured to welcome you to the ILO Pacific’s 
newsletter. In this issue, you will find some 
accomplishments from our programmes/projects, 
updates on events and other information in the Pacific 
since I took up the post as the Director in end of 2016.

The ILO opened its Pacific office in Fiji in 1975. Our 
programmes/projects in the Pacific are structured 
around the four interrelated and mutually supportive 
strategic objectives of the Decent Work Agenda: the 
promotion of rights at work, employment, social 
protection and social dialogue with gender as a 
crosscutting theme. 

ILO provides technical assistance to eleven ILO 
member states in the Pacific on a wide range of labour 
related areas, through the Decent Work Country 

Programme, being developed in full consultation 
with our constituents: governments, employers and 
workers’ organizations. Pacific Island countries are 
faced with significant challenges of being small in 
size, geographically dispersed and distant from major 
markets. 

They are also among the most exposed countries in the 
world to natural hazards and climate change impacts. 
In terms of labour market there are some decent work 
deficit on addressing youth unemployment and skills 
mismatch, eliminating child labour, building fair and fully 
functioning industrial relations systems and promoting 
social dialogue.

I am confident that together with your partnerships 
and collaboration, we can meet these challenges and 
achieve SDGs, in particular, Goal 8 Decent Work and 
Inclusive Growth in the Pacific. I look forward to your 
continuous support in 2018. I hope this newsletter will 
provide a friendly link between our constituents, social 
partners and donors.

Season’s Greetings and best wishes for a Happy New Year!
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Decent work in the Pacifc 

The Future of Work in the Pacific – “Eleven Pacific Island Countries committed to create 
Decent Jobs for future generations”

�overnment representatives, employers 
and worker’s representatives from ILO’s 
11 Pacific member States ( Cook Islands, 
Fiji , Kiribati, Marshall Islands, Palau, PNG, 
Samoa, Solomon Islands, Tonga, Tuvalu, 
Vanuatu) along with key stakeholders from 
the Pacific development community joined 
together at a High Level Tripartite Dialogue 
to discuss the Future of Work in the Pacific 
(24-25th May 2017, Novotel Bay, Suva) 
and proposed policy priorities to address 
the transformations unfolding across the 
region’s labour markets. The President of 
Fiji, His Excellency Jioji Konrote was the 
Chief Guest on the occasion. 
 
The world of work around the world 
is undergoing a major transformation, 
including in the Pacific. There are several 
forces affecting it, from the impact of 
demographic change, the onward march 
of technology, impacts of climate change, 
labour migration, and to the evolving 
character of production processes. 

All of these have implications on 
employment. Participants discussed policy 
priorities for sustainable and inclusive 
development, including how to address the 
skills gap, foster entrepreneurship, enhance 
labour mobility, and develop the green 
economy in oceans, forests, agriculture and 
renewable energy. Ms. Tomoko Nishimoto, 
ILO Assistant Director General and Regional 
Director for Asia and the Pacific said: 
“Decent work is the key to sustainable and 
inclusive society in the Pacific. The ILO will 
support efforts taken by governments, 
employers and workers in the Pacific Islands 
Countries to help shape the future and 
ensure the collective voice and vision of the 
Pacific is heard in the International arena.”
While the future will undoubtedly bring 
new changes, the dependence on work for 
one’s livelihood and the effect of work on a 
person’s overall well-being will not change. 
It is thus incumbent on governments, as 
well as employers, workers and their 

organizations, through national, regional 
and international efforts, to focus on these 
challenges in the context of the future of 
work, with the goal of promoting decent 
work for all. A background study on the 
Future of Work in the Pacific is available 
online here:  http://www.ilo.org/suva/
publications/WCMS_553880/lang--en/
index.htm

ILO launches report “Improving labour market outcomes in the Pacific: Policy challenges and priorities” 
The ILO report, “Improving labour market 
outcomes in the Pacific: Policy challenges and 
priorities,” prepared jointly with the ADB, 
highlights that labour markets in the Pacific 
are characterized by underemployment, 
informality, gender disparity and youth 
unemployment. The report shows that size 
and remoteness have hindered economic 
growth and limited positive labour market 
outcomes throughout the Pacific. Persistent 
labour market challenges have pushed 
Pacific Islanders to migrate in high numbers, 
compounding the risk of skills shortage in 

many of the small islands. “Pacific Island 
countries face enormous challenges,” said 
Mr. Donglin Li, ILO’s Director for Pacific 
Island Countries. “However, the study does 
propose some policy recommendations for 
Pacific Island countries to consider towards 
building more inclusive and sustainable 
labour markets, thus promoting decent work 
and achieving the Sustainable Development 
Goals (SDGs). 
The report can be downloaded here: 
http://www.ilo.org/suva/publications/
WCMS_559066?lang=en

Participants at the High Level Dialogue, Suva, Fiji

Offical Opening Ceremony with the President of Fiji, His Excellency Jioji Konrote and Ms. Tomoko Nishimoto, ILO Assistant Director General and Regional Director for Asia 
and the Pacific 

http://www.ilo.org/suva/publications/WCMS_553880/lang--en/index.htm 
http://www.ilo.org/suva/publications/WCMS_553880/lang--en/index.htm 
http://www.ilo.org/suva/publications/WCMS_553880/lang--en/index.htm 
http://www.ilo.org/suva/publications/WCMS_559066?lang=en
http://www.ilo.org/suva/publications/WCMS_559066?lang=en


The ILO with the support of ILO Constituents 
in Fiji, organized a Pacific Islands regional 
consultation from 03-05 October 2017, in 
Nadi, Fiji. 

The consultation has contributed to 
accelerating the pace towards achieving SDG 
target 8.7 taking into account the important 
role of governments, social partners 
and other organizations. Participants 
had the opportunity to exchange and 
share knowledge, to develop innovative 
intervention models, including strategic 
labour inspection, and collaborative 
methods needed to achieve target 8.7 of the 
2030 Agenda. 

Some priority actions to support the 
achievements of SDG 8.7 in the region 
include; 

• Identifing common challenges, priorities 
and good practices in eliminating child labour 
and forced labour in the Pacific Islands.  
 
• Consolidated regional commitments 
to accelerate the pace for achieving the 
elimination of child labour by 2025 and of 
forced labour by 2030, as required in Target 
8.7 of the 2030 Agenda on Sustainable 
Development. 

• Develop strategic compliance through 
labour inspection.

• Prepare for the IV Global Conference 
on the Sustained Eradication of Child 
Labour (and forced labour) in Argentina in 
November 2017.
    
• Provide a tripartite+ forum to discuss 
the operationalization of Alliance 8.7 in 
the Pacific Islands and to provide concrete 
recommendations on the way forward.

• Strengthen the capacity of participants, by 
fostering exchanges of experience between 
countries.

The outcomes of the regional consultation 
was feed into the IV Global Conference on 
the Sustained Eradication of Child Labour in 
Buenos Aires, Argentina, 14-16 November 
2017, through the key priority areas for 
action by a multi-stakeholder alliance on 
Target 8.7. 

Most importantly, the outcomes have been 
included into country level initiatives to 
accelerate the realization of Target 8.7 in the 
11 member states of the ILO in the Pacific 
Islands.
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Decent work in the Pacific

The Pacific Voice for a Just Transition, Job Creation, and Climate Resilience hosted by ILO

The annual United Nations Climate Change 
Conference was presided by Fiji and held in 
Bonn, Germany from 6-17 November 2017. 
This twenty-third session of the Conference of 
the Parties to the United Nations Framework 
Convention on Climate Change (COP23) 
met with the aim to advance the aims and 
ambitions of the Paris Agreement and achieve 
progress on its implementation guidelines.

Key issues for the ILO

The ILO will pursue work programme's 
comprising of “economic diversification and 
transformation” and “Just transition of the 
workforce, and the creation of decent work 
and quality jobs”. 

Economic diversification and just transition 
are considered as interdependent to achieve 
sustainable development and labour-related 
policies are directly linked to climate change 
policies.

In this framework the ILO hosted and 
contributed to several side events, studios 
and exhibits addressing issues at the interface 
of climate change, decent work and a just 
transition for all, with the participation of 
ILO constituents representing governments, 
workers and employers’ organizations.

The ILO and COP23

The event held at COP23 in Bonn, Germany, 
on 7th November 2017, provided a platform 
to discuss interlinkages between acting on 
climate change and promoting job creation 
and social inclusion; and to share experiences 
on fostering a just transition of the workforce, 
focusing on the Pacific region. Discussions 
centered on, inter alia: new employment 
opportunities related to climate action; the 
need to provide skills training and to revise 
education systems in order to prepare youth for 
green jobs; and the importance of specifically 
addressing decent work for women and youth. 

This high-level dialogue brought to COP23 
the strong and unique voice from the Pacific: 
“acting on climate change and promoting job 

creation and social inclusion are mutually 
supportive policy goals”. It was be a venue 
for the Pacific to strongly advocate Decent 
Work and Climate resilience inter-linkages as 
a transformative approach and to share their 
knowledge and experiences in this regard. For 
example:

• public infrastructure works such as 
building sea-walls contribute to adaptation 
through employment intensive investment 
programmes for local people;

• technical education and skills development 
should be much more closely aligned to the 
need to develop local knowledge and skills for 
climate action (e.g. management of coastal 

lines and renewable energy expansion);
• decent jobs can also be created by fostering 
high value added horticulture and fisheries as 
well as sustainable tourism;

• promoting innovative green initiatives that 
link schools to jobs for the transformation of 
urban and rural areas;

• supporting green entrepreneurship and 
small business that preserve the environment, 
develop sustainable communities, and 
promote tourism and leisure products and 
services.

    

Pacific Consultation on Alliance 8.7

Participants at the Pacific Consultation on Alliance 8.7, Nadi, Fiji.
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Ensuring employment and social 
protection services to redundant 
workers in Samoa

ILO and the Pacific Community (SPC) to strengthen Pacific 
labour market information systems

The closure of the largest private employer in 
Samoa, Yazaki EDS Samoa Ltd, will have economic 
and labour market implications for Samoa. 
The International Labour Organization (ILO) is 
responding with a series of national partner 
organisation led programmes to ensure redundant 
workers are provided with employment and social 
protection services that could lead to securing 
waged and self-employment. 

After 25 years of operation of these multinational 
enterprise which is currently employing 
approximately 700 workers is set to officially 
ceased operations on the 25th August 2017. Based 
on the last Labour Force Survey (LFS, 2012), the 
company provided employment for approximately 
15% of the national formal urban workforce 
and approximately 30% of manufacturing sector 
workers. The national manufacturer of electrical 
harnesses for cars exports to Australia, comprising 
approximately 60% of Samoas total exports. 

The General Manager of Yazaki EDS Samoa 
Ltd, Mr Funefeai Oliva Vaai, said that Yazaki is 
supportive of the technical assistance from ILO and 
Yazaki acknowledges the assistance through the 
programmes for Yazaki workers since May this year 
to present and beyond the closure. 

In December 2017, the ILO conducted an evaluation 
of the programmes to determine what impact they 
have had. Mr. Donglin Li, Director, ILO Office for 
Pacific Islands, said after the evaluation the ILO 
hopes to share this model and lessons for potential 
replication in countries facing similar challenges 
and how this may impact on the future of work in 
the Pacific.

The closure of Yazaki EDS Samoa Ltd is linked to the 
shutdown of General Motors and Toyota plants in 
Australia.

The ILO and the Pacific Community 
(SPC) have signed a Memorandum of 
Understanding (MoU) to improve Pacific 
labour market information systems and 
labour statistics.

Improved statistics will allow for better 
measurement and are essential for 
monitoring the implementation of the 
Sustainable Development Goals (SDGs) 
under the UNPS in the Pacific.

The MoU was signed in Suva, Fiji, on 
the 8th October 2017,  by Ms. Tomoko 
Nishimoto, ILO Assistant Director-
General and Regional Director for Asia 
and the Pacific and, Ms. Audrey Aumua, 
SPC, Deputy Director General. The 
MoU provides for collaboration in the 
following areas:

• improved data analysis to feed into 
labour market information systems and 
other development policies.
     
• improved data collection on labour 
market statistics.
     
• strengthened capacity of Pacific Island 
Countries to conduct labour force – and 
other- surveys in order to provide timely 
relevant and internationally comparable 
labour statistics.

• increase compilation,  documentation, 
and sharing of labour related microdata 
from surveys and censuses to improve 
access to the reporting and usage of 
labour statistics, especially in the context 

of the Global Indicator Framework of 
the Sustainable Development Agenda 
2030
     
• Enhanced sharing of information on 
events dealing with labour statistics
     
• Enhanced capacity development and 
transfer in the gathering and producing 
of labour market data

Commending the new cooperation 
arrangement, the ILO Assistant-Director 
General and Regional Director for Asia 
and the Pacific, Ms. Tomoko Nishimoto, 
underscored the role of the ILO, through 
its Department of Statistics, in providing 
relevant, timely and reliable labour 
statistics. Ms. Nishimoto also stressed 
the need for international standards to 
improve the measurement of labour 
issues and Sustainable Development 
Goals (SDGs), while emphasizing the 
importance of assisting member States 
in developing and improving their 
labour statistics. 

Ms. Aumua highlighted the importance 
of data and statistical information 
for national and global development 
agendas. She also took the opportunity 
to note the steps taken by SPC through 
its Statistics for Development Division, 
to strengthen the production and use 
of quality statistics for evidence-based 
policy formulation across in the Pacific.

Worker's at the Yazaki factory in Apia, Samoa.

Signing Ceremony with Ms. Tomoko Nishimoto, ILO Assistant Director General and Regional Director 
for Asia and the Pacific and Ms. Audrey Aumua, SPC, Deputy Director General in Suva, Fiji.



Decent work in the Pacific

5

Protecting Jobs, Enterprises and Livelihoods in the Pacific ILO conducts Start and Improve 
your Business (SIYB) - Training of 
trainers in Fiji

The ILO in collaboration with the Fiji Ministry of 
Industry, Trade and Tourism (MITT) have completed  
two ‘Start and Improve Your Business (SIYB)’ 
Training of Trainers workshops in August 2017.

The ILO ‘SIYB’ Program  is a system of inter-related 
practical management-skills training packages for 
small-scale enterprise owners and managers. It 
encompasses a range of cost-effective and practical 
training, monitoring and evaluation methodologies 
and instruments which were designed to meet 
the management training needs of existing small 
business persons and the great demand from 
potential small-scale entrepreneurs who wanted 
to start their own businesses. The SIYB training 
package has been successively introduced in over 
70 countries.

The SIYB programme  is structured into training 
packages, which are designed to respond to the 
progressive stages of business development.

At the end of the training, participants were 
assessed both on their presentation skills and in 
theory on what they had learned over the training 
course. In closing the training, Mr Donglin Li, 
Director ILO Office for Pacific Island Countries stated 
“Over the last month, the ILO planted seeds, SIYB 
seeds, I look forward to the harvest of fruits across 
Fiji and beyond to the Pacific Islands to create more 
job opportunities.”

Mr. Li said “It is clear that job creation is a crucial 
issue for every government. We must address the 
unemployment problem and promote decent jobs 
for our people. The SIYB which is one of the biggest 
global business start-up training systems used for 
the support of micro and small enterprises (MSEs) 
currently on the global market has an important 
role to play in this regard.”

 In disaster situations, the private sector 
has provided humanitarian assistance 
for decades. Large firms have delivered 
key services in the immediate aftermath 
of disaster, such as restoring power 
and communication lines (electricity 
companies, for example, can provide 
technical experts and mobilize heavy 
equipment) or providing an area for 
warehousing relief goods.

Yet the roles that business, through 
representative employer and business 
membership organizations (EBMOs), 
can play in preparing, planning and 
responding to a disaster is often 
underutilized. The ILO says while the 
roles of business is recognized as critical, 
private sector coordination has been 
weak with mixed experiences.

The ILO Bureau for Employers Activities 
(ACTEMP) have conducted a one 
day training for Pacific Employer 
Organizations on disaster resilience, 
in Nadi, Fiji, in September 2017. The 
Workshop was tailored to identify 
real life scenarios and experiences of 
businesses in areas such as Business 
Continuity Planning. ACTEMP is 
currently developing a ‘toolkit’ to 
support Small and Medium Enterprises 
(SME’s) in disaster preparedness, and an 
employers’ resource pack for employers’ 
organisation to support their members 
enterprise in preparing and responding 
to disaster.

ILO Senior Specialist on Employer’s 
Activities for Asia and the Pacific, 
Ms. Miaw Tang said “Employers and 
business membership organisation can 
play a really critical role, in particular 

in supporting SMEs in preparing 
their businesses and workers form 
the threat of natural disasters, which 
can have potentially fatal economic 
consequences. Most importantly is 
their ability, through their networks, in 
creating both awareness of the kinds 
of measures enterprises can take to 
improve their resilience and through 
actual training programmes.

The training has given participants 
the opportunity to explore the labour 
market impact of disasters in Pacific 
island countries. The training draws on 
the experiences of the ILO’s Suva office 
and the ILO’s Bureau for Employers’ 
activities in conducting disaster-
impact assessments, implementing 
employment-rich recovery projects 
and assisting micro, small and medium 
enterprises to establish disaster-
resilient business practices.

Fiji Commerce and Employers 
Federation (FCEF), CEO, Mr. Nesbitt 
Hazelman said “This training is timely 
and highly relevant. Fiji’s economy 
is propped up by Small and Medium 
Enterprises (SME’s). 

The logical way forward for FCEF is to 
continue supporting SME’s to have 
Business Continuity Planning in place to 
ensure the national economy is not so 
badly affected in the event of a natural 
disaster.” Through interactive exercises, 
participants will be equipped with the 
know-how to better respond to, recover 
from and prepare for the adverse impact 
of disasters on the economy and labour 
market in Pacific island Countries.

Participants at the Working out of Disaster regional training, Nadi, Fiji. Mr Donglin Li, Director ILO Office for Pacific Island Countries 
(right) presents certificates, Lami, Fiji.
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Decent work in the Pacifc

For news updates on ILO’s work in the Pacific please follow us on Facebook @ILOPacific

Markets for villages 

Completetion of Yazaki Programmes
Apia, Samoa, December 2017

Labour Force Survey 
Apia, Samoa, December 2017

Labour Inspection Systems Application (LISA), 
Suva, Fiji, 12-13 December 2017 

Asbestos Awareness Training, 
Pacific Harbour, Fiji, 18-20 December 2017

Mr. Donglin Li, Director ILO Office for Pacific 
Island Countries and Ms. Salaseini Daunabuna, 
Permanent secretary,for Ministry of Employment, 
Productivity and Industrial Relations at the 
roadside market launch, Tailevu, Fiji.

Handover ceremony in Santo, Vanuatu.

Group discussions at the training, Apia, Samoa.

Master Trainers in Port Vila, Vanuatu.

A two-phase project implemented by the International Labour Organization (ILO) 
recently saw the reconstruction of the roadside markets at Nabulini, Manu and Naibita 
in Wainibuka, Tailevu, Fiji. The reconstruction of the roadside markets, which were 
damaged by TC Winston, gave the majority of market vendors in the three villages to 
sell their produce in a safe and clean environment. After the devastation of TC Winston 
last year, Government had approved that the ILO implement the Community Based 
Emergency Employment (CBEE) project in the three villages to support food security and 
loss of income.

Supporting Persons with Disability in Vanuatu
A Pilot project to support Entrepreneurship Development for Persons with Disabilities in 
Vanuatu has been completed. The project model was handed over to the Government 
of Vanuatu to replicate in other provinces. The project model included partnership with 
the Ministry of Justice & Community Development, the Vanuatu Chamber Of Commerce 
& Industry and DPA Vanuatu - Disability Promotion & Advocacy Association. 

Samoa Chamber of Commerce provide financial literacy training 
Ah Liki Investments Ltd has opened its doors to many former employees of Yazaki Samoa 
Ltd, and as part of this, ILO is funding a continuation of its assistance program in providing 
Financial Literacy and soft skills training through the Samoa Chamber of Commerce and 
Industry. The Chamber Training team is conducting these trainings over a period of four 
days to build the capacity of 200 new recruits and current Employees on Basic Finance 
Skills like budgeting and soft skills. 

Master Training on Start and Improve your Business (SIYB)  
In an effort to improve the quality of business trainers in the Pacific, a 10 day certification 
of Master Trainers on Start & Improve Your Business (SIYB) commenced in November 
2017. A total of 10 qualified trainers from Vanuatu, Solomon Islands, Papua New Guinea, 
Kiribati, Fiji and Samoa have participated in an international certification process 
facilitated by the International Master Trainer from the SIYB Association in Sri Lanka.

The following news items and photos where feature on our facebook page https://www.facebook.com/ILOPacific/

http://www.ilo.org/suva
https://twitter.com/ilonews
http://www.youtube.com/ilotv
https://www.facebook.com/ILO.ORG

