


 The 2018 World Risk Report places the Pacific region as the most at risk to 
disasters and places (5) pacific countries as the top 20 that are most at risk to 
disasters. 

 Due to the fragility of the pacific small islands developing states (SIDS) it is 
critical that pacific populations , including ILO social partners are resilient to the 
impacts of climate change.

NATURAL DISASTERS
 Category 5 cyclone in Vanuatu (2015) and Fiji (2016) resulted in 500,000 lost 

working days and 14 million respectively and lost income of U$15 million and 
U$176 million respectively.

CONFLICT
 Solomon islanders youth are being economically idle with limited opportunities 

since “The Tensions’ in 1998; a conflict started by a group of militant youths from 
the island of Guadalcanal  against islanders from Malaita in northwest of 
Guadalcanal.

MOST AFFECTED
 The poorest, most vulnerable and least able to recover from settings of 

disaster/conflict  are youth, women and persons with disabilities.



 IMMEDIATE – Strengthen capacities of Youth Chapters of Employers’ 
and Workers’ Organizations developing strategies for and support policy 
responses of the organizations to increase conflict settings and climatic 
events that impact youth employment.

 OVERALL – Develop common strategies for regional Employers’ and 
Workers’ Organisations, inclusive of youth, to effectively influence 
social and labour policies.

 THEREFORE, the outcomes of this meeting will feed into regional 
policy forums such as the 2020 Forum Economic Ministers Meeting 
(FEMM).



 Enhanced knowledge of ILO’s programmes on Just Transition and 
Jobs for Peace & Resilience

 Understanding of the impact of disasters and conflict on 
employment in the Pacific and past recovery/response strategies 
and 

 Development of regional and national strategies on promotion of 
youth employment.

 PARTICIPANTS from:
Fiji, Kiribati, Samoa, Vanuatu, Tonga, Solomon and 
Cook Islands .





1. Fragility Compass

2.   Sector Selection

3.    Empathy Map

4.    Past Disasters (Case study – Fiji, Vanuatu, Tonga)

5. Field Visits:
i)Vanuatu Council of Trade Unions
ii)Vanuatu Chamber of Commerce & Industry
iii)Youth Challenge Vanuatu

5. Priority Setting for young workers – national and regional 

6. Engaged in Social & Bipartite Dialogue
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To improve the participation/representation of 
young workers, need SPOCTU to:

1.Develop a youth regional database
2. Establishment of youth committees in unions
3. Awareness on youth empowerment in International 

Labour Standards

To improve the delivery and quality of services for 
young workers, need SPOCTU to:

1.Provide the opportunity for a young workers 
representative in SPOCTU executive

2. Young workers as part of the Tripartite Forums
3. Provide resources and avenues to empower young 

workers to be ready and participate in pre and post 
disaster/crisis



To Improve coordination/collaboration 
with the regional employers’ 
organization, and their youth chapters, 
request SPOCTU to:

 1.  Training for national unions to formulate Collective 
Agreement to reflect young employees’ agendas in the 
pre and post disaster terms. 

 2. SPOCTU to facilitate the establishment of a SPOCTU 
Relief Fund either at regional or local level.

 3.Include youth representatives at the Civil Society 
Organization Forum (CSO) and at the Climate Action 
Pacific Partnership Meeting



We request SPOCTU and PIPSO to: 

1.Include youth representatives from employers and workers as part 
of the Civil Society and Private Sector Dialogue delegation for the 
Forum Economic Ministers Meeting (FEMM) and the Climate Action 
Pacific Partnership Meeting (CAPP)
- Need to have a joint meeting to discuss common issues to  jointly advocate for

2. Regional Labour Mobility Scheme to prioritise disaster affected 
young workers and entrepreneurs

3. Employers and Workers to work with Government to develop 
national policy to ensure equitable distribution of disaster Aid, 
which is inclusive of young workers and entrepreneurs.

4. Development of a Relief Fund at National and Regional level for 
Young workers and Entrepreneurs.
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